
       

 

 

PROMISING PRACTICES EXCHANGE 

Please send your completed forms to Joe Holliday: jholliday@sbctc.edu. 

1. Which of the five areas of Strategic Enrollment does this practice address? (Check all that apply) 

Alignment with K-12 

Re-engaging Adult Students 

Onboarding New Students 

Retaining Students 

Student Well-Being 

Responding to the COVID-19 Pandemic 

2. Name of practice:  

 

3. Description of practice:  

 

 

 

4. Results: What evidence do you have that this practice is achieving desired results? 

 

 

5. Based on your review of the Excellent Practices Rubric, please indicate whether you believe this practice is 

emerging, promising, or excellent. (Select only one) 

Emerging 

Promising 

Excellent 

 

Name:  

Title:  

Email: 

School: 

Date: 

mailto:jholliday@sbctc.edu
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	Practice: COVID Stress & Trauma Education Program for Employees
	Description: Supporting employees through the delivery of bio/psycho/social education to affect wellbeing, which in turn supports student engagement and learning. A healthy and connected workforce leads to inspired delivery of education and support services to our students.
	Results: Anecdotal evidence from surveys and verbal reports around morale boosting, connection, and wellbeing of employees who attended the sessions.  The curriculum was developed by Priority Spokane in partnership with Drs. Fruzetti (DBT practicioner/Professor Emeritus, Kaplan (Harvard) and Payne (Harvard) from the Center for Trauma & Stress Education as a peer support resource.
	Name: Melinda Owens Dourte
	Title: Executive Asst to the President
	Email: melindad@bigbend.edu
	School: Big Bend Community College
	Date: 1/28/22


