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Program Checklist 

Pl. Program desaiption including length ofprogram in years and total hours (includin:g split betwe-en classroom 
and worksite). 

NEWTECH Skill Center Construction Technology and Pre-Apprentices.hip program educates tr.,des students at the 

junior and senior level in high school, The program has five components that are utilized to create student interest 

in t he trades and help students formulate a plan that will create a successful post-secondary path within the 

construction profession. These components are industry skills, safety, employability skills, certifications, and 
apprenticeship placement/employment. 

The program follows state OSPI frameworks for i~i:ruction designed for the construction and welding courses. 

NEWTECH's courses focus heavily on safety and students obtain an OSHA 10 Certification throughout the school 

year with the aid of Washington State Labor and Industries. Beginning in t he 2020-2021 school year, second-year 

students will obtain an OSHA 30 certification. In addition, students who are 18 and older can acquire a Flagger and 

Forklift certification through our program. Finally, our program delivers First Aid and CPR training to all students 

E"nrolled in the program. These certifications make students extremety attractive to both residential and 
commarcial construction companies in the city of Spokane and surrounding areas. 

P2. Estimated number ofhours per week at worlcsite and in classroom (this approach may shift throughout the 
program). 

The Construction Technology Program is a 2-year program. The progr.,m adheres to an 0$PJ approved Carner and 

Technical Educ;ation Construction Technology framework that addresses technical and employability skills. Students 

perform dassroom learning for 5 hours a week. For the other 7.Shours a week, NEWTECH students are on a 

Worksite bu;lding a house for Habitat for Humanity2J)okano. Ea,;li year, students are given one homo to build 

which inciudes all phases ofbuilding addressed in our approved course framework. As our partnership with Habitat 

for Humanity grew, we saw an opportunity to create a mutually advantageous partnership with AmeriCorps and 

the ESO 101 Spokane Service Team. Students enroll in AmeriCorps and are paid for t he- worlc they perform on the 

jobsite for Habitat tor Hom~mity. Students essentiJlly gain the experience of earning a monetary reward tor 

learning and applying t heir technical con~i:ruction and employability skills. This money can be used to help pay for 

their chosen post-secondary path. Ifa studentdoes get accepted into an apprenticeship, the AmeriCorps money 

can be used to pay for the small amount of remaining credits an appfenticeship candidate can take at Spokane 
Community College to obtain a Multi-Trades Occupation Degree (AAS-T). 

Students spend a total of0.2.5 hour$ under NEWfECH's instruction per week. The total amount of hours is _540 per 

schoq!ycar. Students who completeboth year'$ of the Pre-Apprentice,1~i.e f ,rogram gain a total of 1080 hours of 
iQ_$truction and worksrt:e learning. 

NEWTECH has created extensive opportunities for students to gain employment experience before and after 

graduation. In collaboration with the Inland Northwest Associated General Contractors, NEWTECH has created the 

Lemon Head Internship Program. At the end ofthe first year of their Pre-Apprenticeship Program, students can 

apply and interview with various AGC commercial and residential construction companies in and around Spokane. 

Students are selected to work for companies in a helper capacity for summer to gain experience on a jobsite and 

participate in jobsite building in compliance with L&I tool usage laws. Student salaries over the last two summers 

average $19/hr. Student intern opportunities can be extended into the school year if the company requests, and 

t he student performance is exceptional. The student gains credit for the Pre-Apprenticeship course while working 

through a worksrt:e learning agreement with the school district and the employer. Students who are selected to 



work during the school year spend the 12.5 hours ofNEWTECH instructional hours on t he jobsite with the 

employer. Studentscontinue to gain jobsite experience; salary increases and benefits throughout their senior year 

of the Pre-Apprnnticeship Program. Students are required to meet with their NEWTECH instructors for 2.S hours 

per work during their worksite learning agreement for counseling and skill adjustments where needed or requested 
by the employer. 

NEWTECH partnership with the Eastern Washington Apprenticeship Council it a vital and integral aspect of the 

program. Apprenticeship coordinators visit our classroom for presentations throughout the first semester of the 

school year. NEWTECH students_, then in turn, visit the apprenticeship training sites to participate in hands-on 

classes in effort to gain experience in each apprenticeship trade. This allows students to experience what their 

post-secondary eduGltion and training path would look and feel like daily. This ensures students are confident in 

their post-secondary training choice. Apprenticeship coordinators aid NEWTECH instructors in apprenticeship 

application submission for interested students. NEWTECH Pre-Apprenticeship Program has produced 7 apprentices 

in the la.st three yeafs, which has been deemed excellent for the 18-year-old age group. The average age of an 
apprentice candidate in Washington State is 28 years of age. 

Pl. Demonstration of labor market demand for specified $kills/career in local region 

Employer support and interest will remain high for the next S years a.s the demand for skilled t rades workers is 

high. Baby 8oomcrs are getting ready to retire in the career of skilled trJde-s. As ofthis year, 2020, there will be 

dose to 2.2 million skilled trade positions left vacant in the United States. Spokane and Washington State are no 

exception. The NEWTECH Skill Center Pre-Apprenticeship program is looking to fill that need with highly ttained 

employable high school graduates. Two of our most sought-after positions that our employer partners hire from 
NEWTECH are Carpenters and Laborers. 

In Washington Stat~, between 2016 and 2026, the Carpenter occupation is expected to grow by 18% with a faster 
than average national growth rate of8%. Carpenters earn an outstandinghourly wage. Only less than 10% of 

Carpenters earn $18.96 perhour, though a NEWTECH Carpenters has never earned less than $19.19 per hour. The 

average wage of a W ashington State Carpenter is $28.82 per hour, and they can earn as much as $46.28 an hour. 

The Construction Laborer occupation is expected to grow by 19% in the state of Washington and a faster than 
average national growth rate of 11% during the same bracket of t ime. Washington State Construction Laborers 

make a respectable wage with less than 10% earning $14.92 per hour and the average worker earning $22.51 per 
hour. Laborers can earn as much as $36.66 an hour. 

NEWTECH expects our employer interest to expand with the addition of our Power and Energy program, as the 

state has an excepted growth rate of18% for Electricians for the next ten years and our nation is also expecting the 

occupation to grow by 10%. Electrici.:1ns make an excellent living wage in Washington State. less than 10% of 

Electricians make S17.93 an hour. The average pay is $32.71 an hour, and many earn $53.71 or more per hour. 

P4. Projected count of student enrollment_, .student completion, and anticipated employer participation for 5 
years, post-pilot. 

There are about 45 students enrolled in the Construction Trades Program. This is deemed lower than normal due 

to the Pandemic.. However, our yearly enrollment is capped at 60. In the 2022-2023 school year, we plan to hire 

another instructor and bring on at least another 45~50 students. Our total projected enrollment at that time will be 
110 students. 



NEWTECH has a 100% completion rate for the P-re-Apprcmticeship program for the last 4 years. Additionalfy, about 

100%of the students cam the OSHA 10Certification and First/Aid CPR Certification, and students who are 18 ;md 

would like the Flagger and Forklift Certification obtain it as it is administered at school during class time. 

Students who are juniors and want to participate in the AGC l emonhead Internship would be deemed NCarec r 

Launch" students. This number will vary, but accurate estimates based on the past 4 years would be S-10 students, 
with hopes to increase that number from 15-20 in the 2022-2023 school year. 

Though the nation has been hit with the COVID-19 Pandemic, and is suffering with severe unemployment numbers, 

Spokane has many approved commercial projects in the form of city road and highw.,y work, and new .schools and 

libraries to be built int.he next ten years. It is a safe hypothesis to say that Spokane area construction jobs will grow 
despite the economic impact of the global pandemic. One could say these positions are Npandemic proof' 
professions. 

PS. Concise description of developmentprocess to create Tech Program at the career Launch program (e.g. who 
was involved, when, how was the program piloted, etc.) 

NEWTECH Skill Center created the Pre-Apprenticeship program three years ago. The creation of the program was 
the collaborative effort of the following NEWTECH Staff: 

Suzanne Gretch, career and Pre--Apprenticeship Coordinator• Experience in teaching and education for 15years 

and is J certified Career and Technical Education instructor . Specializing in creating and delivering employability 

skill training to students. Additional responsibilities include program marketing, employer outreach, aiding in 
student employment and apprenticeship placemcmt. 

Charles Sauer, Construction Technology Instructor for 13 years, responsible for teaching construction standards 

and competencies. Pr~viously, he was a construction instructor for Youth Build Spokane and Workforce 

Development for 13 years. Throughout his 14-year career in the trades prior to his career in Education, he held the 
followingprofessional titJes: Electrician Apprentice, Journeyman, Foreman and Superintendent for various 
commercial companies in the Inland Northwest. 

Andrew Syder, Welding Technology Instructor for 21 years, responsible for teaching welding standards and 

competencies. He has an extensive welding background with 12 years as an apprenticeship instructor with the 

Puget Sound Naval Shipyards in Bremerton, Washington. He is also a veteran with the United States Air Force. 

Karene Duffy, Director of NEWTECH Skill Center for 4 years, aiding in program framework approWJI and 
advisement o n program delivery according to OSPI guidelines. 

Patrick Lenihan, Assistant Director of NEWTECH Skill Center for 6 years, aiding in program framework approval 
and Jdvisement on program delivery according t o OSPI guidelines. 

The NEWTECH Pre-Apprenticeship Program was approved by the Washington State Apprenticeship Training, Council 

and the Eastern Washington Apprenticeship Coune:il in April of 2017. The pilot year was 2018-2019 school year. The 
program was cteated because of a significant increase in t he demand of skilled trades workers in Spokane area for 

commercial and residential construction companies. Arca employers were calling NEWTECH Skill Center inquiring 

after studentswho were ready to go out onto var ious worksitcs. The trades education t~am and administration 

saw an oppartunrty to create a comprehensive education proerJm that would lead to direct employment w ith high 

wages and a viable post-secondary education path with Spokane area apprenticeships. 



P6. Signed fetter of endorsement from all relevant partners, stakehofders and regional networlcs (including 

employers, labor organizations, academic instrtutions, community-based organizations, individuals, and other 

relevant stakeholders in support of the proposed career launch program). Regional network e.ndorsement 
preferred. 

See attached letters from the AGC, Bouten Construction, and ACME Concrete and Paving. 

P7. Description of resources, supports, or other processes to recrurt and support st\Jdents from underserved 

backgrounds (e.g. including students of color, students from low income families, Ef'lglish language learners, 

students w ith disabilities, foster students, students experiencing homelessness, students from single parent 

homes, and other populations that face barriers to employment}; or create an implementation plan to do so. 

The NEWTECH Pre-Apprenticeship Progr.lm has garnered close to $18,000 in donations over the last three years 

from the Spokane Regional Plan Center, the AGC and other small private companies and professional organizations 

connected to the construction industry. This money was obtained with an aggressive marketing plan created and 
implemented by the NEWTECH Skill Center Pre-Apprentice Coordinator. Marketing materials were sent to 

comp.Jnies and construction organizations, and an email and phone call campaign was executed with the goal of 

obtaining a meeting with each organization. The Career and Prc,.Apprenticeship Coordinator then shared the 

instructor team' s mission of educating and training t henext generation of Spok.Jne's skilled trade workforce and 

stated their financial needs. These needs included financial support for students from challenging socio-economic 
backgrounds. 

NEWTECH has used the donated money to support students with socio-economic barriers that woufd otherwise 

make participating in our program or obtaining the necessary resources for employment difficult. The following is a 
listofhow NEWTECH uses our monetary donations. The donations pay for: 

• Program uniforms 

• Lab fe.c.s 

• Program fees 

• Wotk boots 

• Work pants 

• Jackets and cold weather ge.lr 

• State Identification 

• Driver's Licenses 

• Birth Certjficates 

Moreover, monetary donations are given help cover the following costs to run NEWTECH's program at the highest 
professional standard. The money additionally pays for: 

• Certifications: CPR/First Aid, Forklift, Flagger and OSHA 10& 30 

• Instructor training and certification 

https://Progr.lm


• Tools and replacement tools needed to perlorm on the Habitat for Humanity worksite: drills, 
hammers, ladders, nails, table saws etc. 

• M aterials for practicum learning: wood, brick., cement mix, wiring, roofing supplies. 

• Tape measures, speed Squares, hard hats and t ool belts for all students 

• 2020--2021- Career Connection Textbooks and Online Leaming Platform 

• Matetials to build a tiny home In partnership with Boone Electric 2020--2021 

• Bus transportation costs to the Habitat for Humanity House Project 

• Bus transportation costs to visit all Spokane area apprenticeships for Ntrial days." 

• CJassroom learning materials including laptops and software to implement CAO t raining 

• Marketing materials ne~ded to expand enrollment 

NEWTECH Skill Center does have robust student recruitment program to keep enrollment high and expanding. The 
recruitment program consists of: 

• Scheduled visits from area high schools called "Welcome Wednesdays,,: 

o Every Wednesday, from October- May, 8 Students from the Pre-Apprenticeship program are tasked 
to show visitingprospectfVe students' classrooms, classwork, and participate in a hands-on 
demonstration to increase interest in the program. 

• Pre-Apprenticeship Student Ambassadors arc dispatched to all Spokane area high schools to give a 

presentation to Sophomore English classes on our program, classwork, and our Lemon Head Internship 
program. 

• Evening campus showcases are execut ed to where students show off current projects created during school 
hours to garner interest in prospective students and employers. 

• Career Night for perspective students to visit the program instrtictors and participate in a hands-on 
demonstration. 

• Pina, Pop and Power lools~ Current female students work with interested females from around t he region 

to explain classwork and provide an opportunity to work w ith the tools. This event is done twke, once at 

NEWTECH and once at the Spokane Community College Apprenticesh_ip Training Cent er. 

• NEWTECH encourages young women, Ell students and other non~traditional students to explore a career in 
the trades by waiving Jab and program foes. 

th 
• 8 Grade Career Showcase: a two~day event for future high school students inter~ed in a career in the 

trades. Close to 1,000 students attend this event at NEWTECH Skill Center. 



Industry-Related Chc<klist 

1-Rl. Address ofworksite(s) where Career Launch students will complete supervised training. 

The placement of students in the lemon Head Internship program is done primarily through the Inland Northwest 

Associated General Contractors and their employers. Internship participates are dispatched much like apprentices 
are through the AGC. 

Prim.ary Training Site Lemon Head Internship Trai1,1ingSite ___ 
NEWTEOf Skill Center '"-'-=--- - +A:-p:cp-re,,=ti:-""'17 ip and JourneymanTraining Centt-t 
Pte~Apprenti<;CShip Tralnin~ Site Inland Northwest Associated General CQtltract°' Training Site 
4141 N. Re.gal St. 2110 N. far.etier Rd. 
SpOkane WA99016 S okaneValley,WA9921.2___ _ _ _____ ___-" 

0 

1-R2. Hourly wage for career Launch Lemon Head Internship and Apprenticeship participants. 

Carpenters Wage,s: 

Level 1 Apprentice Wage: $16.07/hr., plus benefits 

"Wages vary due to prevailing wage projects on an AGC contracted site. 

laborer Wages: 

Level l Apprentice Wage: $15.00/hr., plus benefits 

"Wages vary due to prevailing wage projects on an AGC contracted site. 

1-R3. List of entry-leve.1 positions and associate~ job descriptions for which a Career Laundl student would be 
eligible for upon completion. 

A carpenter performs tasks involving physical labor at a varietyof construction projects, induding the following: 

• Remodel and help build commercial office buildings,. hospit.lls, hotels, schools, and shopping malls. 

• Some spe-cialize in working with light·gauge and load-bearing steel framing for interior partitions, exterior 
framing. and curtain wall construction. 

• Concrete forming systems and finishing interior and exterior walls, partit ions, and ceilings. 
• Build scaffolding, 

• Create and set forms for pouring eoncrnte. 

Laborer Tasks: 

• Operate a variety of hand and power tools. 

• Clean and prepare sites, elean up rubble and debris, and remove wast e materials 

• Dig trenches, set brace.s to support the sides of excavations. 
• Erect scaffolding. 

• The posit ion may assist other c::raft workers, 



l•R4. List of specific $kill$ and competencies required for completion of career Launch program, with 

demonstrated alignment to entry--level positions, job descriptions, and average lo<:al salary ranges. 

The internship rate is between $16 and $19 dollars per hour. 

Upon full employment the r ate of pay is bctwc,cn $16 and $35 dolla rs per hour. 

Student internsh ip and post·secondary p a y is dependent on t he employer and the jobs.ite the student is p laced on. 

If a s tudent is p laced on a p revailing wage jobsite, he/she could earn as much at $3.S/hr., p lus over~t imc wages . 

Depending o n their success on the job site students can move: to the h igher rate of pay at the employer's 

discretion. 

The chart below lists the specific skills and competencies required to comple t e the NEWTECH Pre • 

Apprenticeship/Career launch Program for labo rers a nd Carpenters. Course competencies are taken from the OSPI 

approved instructio nal framework for the p rogram. 

Entry Level Laborer Skill Competencies for Completion 

of Pre-Apprenticeship/career launch Program 

Entry Level carpenter Skill Compet~ncies for 

Completion of Pro.Apprenticeship/career Launch 

Program 

• Identify and apply OSHA and other health a nd safetv 
regulations that apply to specific tasks and jobs in the 
o,¢Q.lp3tional ar~a. 
klentify and appfy EPA and other environmental• 
protection regulations that apply to specific tasks and 
job$ in the O(;(Upational area . 

• Describe and demonstrate safe behavior on a nd around 
laddets and scaffolds. 

• Oemomtri,W: cor~ and safe suffold ere~ion for 
various heights of buildings. 

• Dcseribe and demonst rate sate behavior on and around 
ladders a nd s.c3ffolds. 

• Identify .;,nd apply OSHA an<' olhtr health and safety 
rtg\llatlons th.at appfy to soeeific tasks and jobs in the 
oc-cupat ional area. 

• Illustrate First Aid & CPR prooe-dures fO< potential injuries 
and other heafth concerns in the occupation.ii a ,ca, 

• Abilitv to use a standJcd tclpe measure acrurately 
c onverl fraclions to ded mat; and decimals to fractions • 

• Safe use of portable power saws, drl11s., driver$, M d 
• Illustrate f irst Aid &CPR procedures for potential injuries 

and other health concerns in the occupationalarea. 

• Ability to use a standard tape measure accuratefy 

• Convert fraictl0t1s to decimal!. and decim.,ts to fr,,ctiOns. 

• Safe use of portable power.sa-ws, drill$, drivers, and 
hammer d.rtUs 

• Safe use of s tationary tools (hammer, drilling machines, 
sleeves. sockets, chucks, disc a-nd belt sander, band saw, 
powt-r hacksaw. press brake) 

• Understand fastening systems {nails, screws, bofts, 
anchors, 5lcel oonncctors and adhesives) 

• Understanding concrete (uses, placement, properties, 
oomposilion, a nd reinforcemt-nts) 

• fdt.ontifv various types ofcement and describe their uses 

• Form erection 
Perform volume estlm.ates f0t cooetete quantity• 
requ.irements 

hammer drills 

• Safe use of stationary tool$ (h~mmer, ddlllng machin~s • 
sleeves, sockets. chucks, disc and beh sander, b;md s.iw, 
powc.'f hactsaw, press brake) 

• Re<:otnizc and idcntjfy basic blueprint terms, 
compone-nu., MCI s:ymbOIS 

• Relate information on the blueprints to actual locations 
oo job.site 

• Read and interpret plans, elevat ions. schedules, sections, 
and details COf'\tained in basic (.'Onstruclion drawings 

• Uncte-cstand wood m.atc, ial-; and d imensional lumber 
(types, uses, properties, defe<:ts, e,ad~, specifications, 
measurement) 

• Undetstand fastening$V$tems (nails, ~ rl>ws, bolts, 
anchors, steel connectors and adhesives) 

• u nderstanding concrete {uses, pl.acement, pro~rtics, 
composit ion. and reinforcements) 

• Identify various types ofcement a.nd d~ rib(• their uses 
• Form erection 

• Perlorm volume estimates for ooncrctc Qu.antity 
require ments 

• Describe the major responsibilities of the Q:lrpenter 
relative to jobsite layout 

• Identify a.nd execute the different fr.'lmine. systems. walls • 
and c.eiling layouts for wood a nd steel frames, including 
meta l studs in wall frami--



1..RS. Employer attests that career Launch program is in compliance with required federal, state, and local 
regulations. 

Please see the attached letter by the Inland Northwest Associated General Contractors labeled IRS, IR6, IR9 that 
attests to compliance with all required' regulation.s. 

1..R6. Employers will outline a student supervision and mcntorship model. 

Please see the attached letter written by the Inland Northwest Associated General Contractors labeled IRS, IR6., IR9 
that attests to compliance with all required regulations. 

1-R7. Oeso-iption of common caree.r pathway(s) beginning with entry-level position specified with demonstration 
of likely salary growth over specified time periods of On the Job (OJT) Training Hours. 

Please see the attached document entitled I-R7, Career Pathways and Corresponding Pay Increases for Carpenter 
and Laborer Apprentices. 

1-R8. Demonstrated competency alignment with relevant professional standards for specified entry-level 
positions when applicable. 

See r-R4 with list of skill competencies for Completion ofPre-Apprentices.hip/Carner Launch Program for Carpenters 
and l aborers. 

1-R9. Signed letter from employers partners attesting that career Launch completers will be ready for specified 
entry-level jobs, indudil"\g an optional, non-binding commitment estimating numberofCaree.r Launch 
completers they plan to interview/hireover the first three years of the program. 

Please see the attached letters in the folder labeled Career Launch l etters ofSupport from the Inland Northwest 
Ge.neral Contractors, Bouten Construct.ion, and ACME Construction. 

Academic-Related Checklist 

A-Rl. List of academic institution(s) providing career-aligned instruction for career Launch program. 

NEWTECH Skill Center 

Operated by Spokane Public Schools cooperatively and attended by students from eleven Non:h Eastern 
..,..~ Washington school districts. Students enrolled in the program are on-uac:k to earn a 24-credit high school qipto.ma 

granted by their home high school at the same time they complete t'heirPre-Apprenticeship Program. 

The following Eastern Washington Apprenticeships provide academic and Skill alignment for the Pre-Apprenticeship 
Program: Inland AGC, Cement Ma.sons, IBEW, Painters, Carpenters, Roofers, Western State Operating Engineers, 
Laborers Union, 

https://qipto.ma


A-R2. Curriculum scope and sequence aligned to skills and competencies provided in employment checklist. 

See l ·R4 for technical skill competencies. Below is the employability checklist for the NEWTECH program. 

Entry level Laborer & Carpenter Employability Skill Competencie-s for Completion of Pre--Apprentlceship/career Launch 
Program 

• ATTENDANCE: Student consiste-ntly demonstrates depc-ndability and follows through on work commitments 

• INfTIATIVE / SELF-MOTIVATION: Continualfy displays initiative and enthusiasm; thinks before acting. 
Demonstrates curiosity and interest in learning, Always focused on task without supervision. 

• TIME MANAGEMENT; Always displays effort aod utilizes d ass and work.site t ime appropriately. O<!mon.strates sett­
d iscipline related to promptness and reHability. 

• SAFETY • Consistently follows au safety rules according to their industry st.andard, caring for themselves and 
others. 

• PROFESS!ONAL APPEARANCE/ UNIFORM - Attire appropriate for d assroom, construction shop and jobsrte. 
M aintains proper personal hygiene and adheres to both NEWTfCH and industry dre$S codes. 

• TE~NOLOGY & ELECTRONIC RESPONSl81LITY4 Electronics are never a di.strac:tion. Student uses them 
appropriately and follows classroom

1 
shop and worksite poli,c:;y. 

• VERBAL/NON-VERBAL COMMUNICATION & INDUSTRY lANGUAGE 4 Consistently uses tact, respect, and courtesy 
when speaking with others. Consistently recognizes bocfy language, thinks before speaking, and can work. well in 
diverse groups using indu.stry and workplace appropriate language. 

• LISTENING & ENGAGEMENT- Consistently demonstrates the ability to use active listening techniques and can 
explain what was heard to others accurately. Afways follows complete verbal instructions. Shows consistent 
understanding of the use of non-verbal cues that demonstrate listening, 

• WRITTEN COMMUNICATION - Employment documents meet or exc<?ed standards, are profe$.Sional and meet 
industry requirements with detail. Writing i.s consistently error 4 free and the style ofwriting is approp 

1 

tiate to the 
task and audience which the writing will be presented. This includes a job applicat ion, resume, cover letter and 
letters of reoommendation. 

4• INTERVIEW PRESENTATIONS & DEUVERV Consfstentiy keeps eye contact with the interviewer; only glances at 
notes if needed. Consistently uses appropriate body language and uses natural gesture-sand movements. 
Con.sis-.tently looks: poised and c:onfide-nL Wears clothing appropriate for the occasion. 

• TEAMWORK -COnftdent and demonstrates self4 control. Works collaboratively and positively with co, 

workers/classmates and instn.ictors/supel'Visors. Listens attentively to others and n--Sl)onds positively. Is aware and 
appropriate- to groop diversity. 

• GOALS & TASK IMPLEMENTATION - Oevek>ps goals and uses a process tor planning, utilizing action plans by 
ptioritiz.ing tasks and can evaluate and revise the plan when neces.sary. 

• GROUP FACILITATION & LEADERSHIP ~Us.es organizational skills, processes information, uses leadership skills, uses 
direct and clear directions, inclusive of diverse group members. 

• STANDARDS OF QUALITY -Understands what quafity construction work looks like and can expf.ain it according to 
industry standards. can determine sub-par srandards of quality and can evaluate a constn.iction product for 
quality. 

• FEEDBACK / REVISING WORK FOR QUAUlY -Uses industry stand.ards for quality to evaluate own work. Uses self 
reflection to determine .sett-standard for quality. 

4 

• PROBLEM SOLVING: Identifies multiple ways to solve a problem -defining the problem, determining the! cause, 
identifying. prioritizing, selecting, and imple.mentirtg a solution. 

• EVALUATING INFORMATION -AbJe- to make reasoned judgments that are logical and well thought--out by taking 
outside knowledge into account developin.g a conclusion. 

• REFLECTIVE PRACTICE • Able to reflect on own actions to el'lgage in the process ofcontinuous learning; payil'lg 
attent ion to the practical values and theories which inform everyday actions by examining practice and makirlg 
judgments. 



A-R3. Demonstration of student supports (e.g. mentoring. advising, financial aid, tutoring} available for career 
Launch students enrolled in the course. 

NEWTECH Pre-Apprenticeship Program is unique in that not onfy does the Pre-Apprenticeship Coordinator market 

the program to local employers and garner employer support, but the Coordinator also creates a comprehensive 
post-secondary plan for each Pre-ApprenticeshipStudent. The plan includes: 

FINANCIAL AID: 

• AmeriCorps Application Ai d and Program Completion- $1290 for a post-secondary education institution of 

their choice for each student that participates. The total amount ofmoney earned for the Class of 2020 was 
$14,190. 

• Spokane Valley Chamber Foundation Scholarship- Aid students in application completion and submission. 

The award is $3,000. Two past NEWTECH Pre---Apprenticeship students have received this scholarship in 
2018 & 2019. 

• Spokane Homebuilders Association Scholarship- Aid students in application completion and submission. 
Award is $1,000 to aid in tools needed for Apprenticeship. 

• Building Industry Association of Washington Education Program Scholarship- Aid students in application 

completion and submission. Award aids students who want to attend a community college, technical 
school, and/or universjty. 

INSTRUCTION AND DELIVERY OF EMPLOYABILITY SKILLS: 

• Teaches and monitotS student performance of employability skills 

• Advises and aids students on execution ofPost -Secondary Education, Employment and Apprenticeship Plan 

• Identifies student candidatci who have mQI performancQ standards to part.icipatc in Employer Interview 
Day, recommends candidates for the Lemon Head Internship Progrnm, and recommends candidates for 

Entry into AGC Apprenticeship, as well as other Eastern Washington Apprenticeships 

MENTORING & ECONOMIC BARRIER REQUCTION 

• Socio-economic and emotional counselor: aids students in accessing barrier fund.s from the school dil>'trict 

and the money donated by employers to pay for state identification, driver's licenses, birth certificates, 

tools &uniforms, and supports students in the HEART Program (students who are dassrfied as homeless). 

• Counsels students on the importance of a drug-free life-style, as students cannot obtain employment in the 

skilled trades or apprenticeship if they test positive for marijuana and illegal drugs. 

• Counsels students on t he importance of responsible citizenship, as students cannot be arrested for et variety 

of illegal behaviors while employed in the skilled trades- or most other profe.ssions. 

TUTORING: 

The NEWl'ECH Pre-Apprenticeship Program recognizes that students learn at different paces and have varying 

deg,ees of reading and wr iting levels. To ensure the succe.ss of all students, NEWTECH utilizes: 

• Para-Educators to ensure 504 and IE.P modifications are met in students' education plans 

• English as a Second Language Educators and ESL teaching strategies to overcome communication obstacles 

for students who are not indigenous to the United States and use English as their second language. 

https://succe.ss


• On-line lea mingplatforms and an information technology instructor to supplement credit deficiencies 

because of spending three dass periods a day at NEWTECH to participate in the Pre-Apprenticeship 
Program. 

• NEWTECH Pre-Apprenticeship Senior level students aide instructors in group efforts to complete projects 
and ensure student understanding and demonstration of skill competencies. 

A-R4. Numberofpostsecondary credits provided and/ or crede.ntial earned upon completion of program. 

NEWTECH Skill Center Construction Technology and Pre-Apprenticeship Program is not currently articulated with 

Spokane Community College- (SCC) or any other community college. SCC doos not have a carpentry program Since 
they are partners with the local area apprenticeships. 

However, SCC does administer the Multi~Occupational Trades. Degree after an apprentjce- has completed 6,000 On 

the Job Training {OJT) hours and 450 Relative Studcmt Instruction (dassroom RSI) hours. We fully expect our 
apprentices to take advantage of the availability to complete thi.s AAS Degree. 

The Inland Northwest AGC and NEWTECH have- a thriving partnership with the lemon Head Internship Program. tf a 

NEWTECH Pre-Apptentices.hip Student is. selected to wotk as a l emon Head Intern with an AGC company, the AGC 

will count the- OJT hours the student completed be-fore high school graduation toward theit apprnnticesh~ level A 

student can work up to 2000 OJT hours. and enter the Inland Northwest AGC as a Level 3 Apprentice, increasing 

theirpay to 80%of a full journeyman's wage. NEWTECH has. had a Pre-Ap_?renticeship Student who perlormed at 

this level between the Summer of 2018 and his high school graduation in the Summer of 2019. This is the 

equivalent of gaining college credit before graduatio,!lin the trades/apprenticeship post-secondary pathway. 

A-RS. Demonstrated curricular alignment with relevant professional and/ or academic standards associated with 
coursework and credential, when ~pplicable. 

Sec 1-R4 with list of See 1-R4 with list oftechnical skill competencies for Completion ofPre-Apprentice.ship/Career 
Launch Program for Carpenters and l aborers. 

In addition, students who participate in the NEWTECH Pte-Apprenticc.ship Program gain the following Certifications 
and Credentials: 

• OSHA 10, Junior Level 

• OSHA 30, Senior level 

• Forklift Certification, Class 1 & Class 7, Senior Level 

• Flagger Certification, Senior Level 

• First Aid/CPR Certification, Junior and Senior Level 

A-R6. Detailsofpotential for current or future partnerships and/or scalability of the program within and across 

sectors. and/or geographic locations. (e.g. articulation,. degree pathways), when applicable. 

CURRENT APPRENTICESHIP PARTNERSHIPS: 

• Inland Northwest Associated General Contractors 

• AJAC 

• Boilermakers. Local 242 
• Bricklayers 

• !BEW Loail 73 



• lronworkers local 14 

• Northwest Laborers local 238 

• Plumbers and Steamfitters local 44 

• Sheet Metal Workers Local 55 

• Western State Operating Engineers 

• carpenters local 59 

CURRENT EMPLOYERS AND CONSTRUCTION ORGANIZATION PARTNERS 

• Washington State Apprenticeship and Training Council 

• Construction Center of Excellence 

• Pacific Northwest National Association of Women in Construction 

• Spokane Regional Plan Center and Employer Members 

• WorkSource Spokane Apprenticeship 

• Greater Spokane Incorporated 

• Bouten Construction 

• ACME Concrete and Paving 

• l ydig Construction 

SCAIABIUTY 

• Current enrollment has reached capacity for 2020-2021 school year with a waiting list of 21 students 

• Addition ofPower & Energy Program under the Pre-Apprenticeship Umbrella for the 2020-2021 school ye.ar 

• Goal for 2022-2023 school year: hire additional Consttuction Technology Instructors, bringing final 

enrollmentof the NEWTECH Pre-1\pprentirnship ~nrollment from 60 to 110 students. 

Support of students completing credits towards the Spokane Community College Murti-Occupational Degree 

Program (AAS), which can lead to entry to the Construction Management Program at Central Washington 
University. 



1-R7, Career Pathway and Corresponding Pay Increases- carpenter Apprentice 

Step Hour Range/Competency Step Percentag~ of 
Journey-kwel Wage 

1 0000-1000 OJT hOurs and SO total 60% 
hours of RSI $16.07/h<. 

2 1001-2000 OJT hours and 160 7(1% 
total hours o f RSI --

3 2001-3000 OJT hours and 240 80% 
total hours of RSI 

4 3001-4000 OJT hours and 320 85% 
tota l hours of RSI 

s 4001-5000 OJT hours and 400 90% 
total ho urs of RSJ 

6 SOOl~OOOOJT hours and 480 95% 
tota l hours of RSI --

1. Journey-Level carpenter 

• Highest Hourty Wage in Washington State: $43.92/hr. 

2, Construction Site Supt'rvisor 
Multi-Occupational Trade.s Degree (AAS) or bachelor's degree in Construction Management: 

• Highest Hourty Wage in Washington State: $60.58/hr. 

3. Construction Proiect Manager, Civil and Commercial Projects 
Bachelor's Degree in Construction Management: 

• Highest Hourty Wage in Washington State: $73.93/hr. 



l•R7, Career Pathway and Corresponding Pay lncrea$CS - Laborer Aepr,entlce 

- · ·-Step Hour Rangc/Competeocy Step Percentage of 
Journev-level wage 

1 0000-1000 OJT hours and 80 total 60% 
hours of RSI $15.00/ hr. 

2 1001-2000 OJT hours •nd 160 70% 
total hours of RSI 

3 2001 -3000 OJT hours and 240 80!<. 
total hours of RSI 

4 30014000 Orr hours and 320 85% 
total hours of RSI 

s 4001-SOOO OJT hours and 400 90% 
total hours of RSI 

6 5001-6000 OJT hours and 480 95% 
total hours of RSI 

·-
1. J9yrney-Levcl Laborer 

• Highest Hourtv wage in Washington Stat<?: $33.66/hr. 

1. Construction Site Foreman for t a borer 

• Highest Houfly wage in Washington State: $38.88/hr. 

3. Cgnstrvction Helpers-Brick Masons, Block Masonsi Stone Masons 

• Highest Hourly Wage in Washington Stat<?: S43.0S/ hr. 



llolfEn 
(ONSJRUCTIOtf COMPANY 

Bttilli,g Ex,~ll~JK• 
si.ce 1944 

June 4, 2020 

RE: PRE-Al'PRENrJCESHlP PROG)(AM 
NF.W'fech Skill Center 
Spokane. WA 

To Whom lt May Concern: 

Bouten Construction Company endorses and recommends NEWTcch SkiJI Center Pre-Apprenticeship 
l?'rogram to participate in the Career launch Erub.,rsemcnr /'l'Of!/'am. NEWTcch 3nd Houten Construction 
ti.ave worked closely over the last lWO years sup))<>f'ted by the Spokane k cgfon~tl Pian Center. \Ve have 
witllessed NF.WTcch work to create and continually improve their pr~~pprentic.esllip program to groom 
the next gcncr~tietl ofskilled trades wo1'ketS to build Spokane :md tJle surrounding areas. 

Bouten and the Spokane Regional Ph'Ul Center have supported NEWTech's construction ttades program 
finaDCiaJly for the last two years. After witnessing their ability to reach out to professional and commercial 
construction companies and tailor their education to moot their employment needs, we took an active role 
in their employment port.ion of the progr:,m. 

NE\VTech has ;i thorough and well-rounded curriculum that addressc.-. technica l s nd employability sk ill,; 
for young mc.n and wome.i seeking a career i.n constn1ction. Bouten hirod .1 Carpenter lleJpcr out of 
NF.WTcch for the Lemon llead hllemship Program for the summer of2019. NEWTech .md Bouten were 
in contact often to ensure the successful completion of the internship for the studcnl The student had the 
opportunity to learn the various phases ofcommcrciaJ construclion, opt...--ratc hand tools, and practice daily 
employability skills. Th~ student is cmTcntly a c.tt'ldidate for the Carpenters Local 59 Apprenticeship. 

Bouten would like IQ ensure the ongoing succc:s... of N~WTe<:h's Pre-Apprenticeship Program by 
advocating: fo r the progmm 3lld recognizing their efforts for continual improvement and excellence in 
educating our young tradesmen and women. 

Please contact me if you require additionaJ information. 

Sincerely. 

STRUCTION COMPANY 

Seo cGkx:klin, Oitectot 
Prcconstroction Services 

1011111a ( n1sl1r;(lio11 Cu. • 627 H. knpo ~Ired • P.O. Box 35-07 • Spokote. VIA 97220 
T, lcphono SM•53.._,•JHI • F11, 509•535•6047 • WA Uc. CO Ul f(. (371 NO 
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■ 
I-RS, I-R6 & l-RJJ: 

Inland Northwest AGC &NEWTeCH Pre-Awrenticeship Program Partnership: Safety, 
Compliance, S ludcnt Supervi~;on and Mentorship Model fo.r the T.cmon Head Internship .Prognim 

TI.e AGC Lemon Jlead luh:ru.:.hi.p Progr.uu was crealed in the: Summer of20J 8 in partnership 
with the NEWTECH Skill Center Pre-A.ppreoti<:e$hip Progr.m:i. Both in~1itutions felt that a viable 
way to ensure growth in the career ?3th.way ofskilled trades within the de.iuogrnph.ic of 16-18 
year old's was to create employment opportuJlities that aJlowed students m work io their chosen 
trades profes.,:;ion and earn an entry-level apprcoticcsbjp wage while doing so. Student,; would 
receive cx,traordi.o~:rymoocwry.rewards fortheir skill performance as aNEWTECH Pre­
Apprentice and be able to experience and adjust to a hig.h-deniand adult working envirot11nenl. 
The Lemon Ilead internship Program has helped P'n>Apprcnt-iceship students experience and 
solidify their skilled trades carocr pathway. 

During the inception and creation ofthe lemon Head Internship, the AGC did extensive ri:scarch 
with <:onslrucli()n ill.5-Urance CQmpanics and with W:tShiogtoo State Department ofLabor and 
Jndu.strics to sec regulations conccming employiag srudents in construction who are. undet the ~ 
orl8. 

According to L& l's Youth in Constmction Bylaws, students who are 16-and 17-years-old, 
cmollod in a high school career tocbnical education program like the NEWTECH's Pre­
Apprenticeship Prog;.,m, are al/owed 10 perform some prohibited jobs while working in a 
setting arranged through tl1eir school. All employment through the Lemon lleru! 
lnternsh.ip Progr.irn is arnnged by NEWTECH Skill Center and Spokane Public Schools. 
Studt:nlS, their pan:nts, and employers must sign a worksitc learning agrocment that states 
t.be srudeot'sjob duties and tools they can use. In addition, a minor-work permit must be 
signed by the parent, employer, and the school district. 

L&I also states that youth must be trained in occupational safery and health. NEWTt;CH 
Pre-Apprenticeship studcnl.s are rcquirod to have obtained an OSHA 10 and First 
Aid/CPR certifications to be selected for the Lemon lleru! l.ntemship Program. 
Moreover. students must have docwncntation of tool safety and performance tests on the 
following tools: 

• Dri lls, nail g·oos and p.oeuma.tjc tools 
• Powei:-0.dven circular saws and b.rmd saws 
• Grinders 
• Excavation equipment 
• Hand tools such as hammers, screwdrivers, and wrenches ..Offk.e: 509.534.0502 

Fax: 509.534-0503 
PO Box11901 
Spok.Jnt vatJey, WA 99211 

• 
rl'_ 

https://lnternsh.ip
https://de.iuogrnph.ic
https://Progr.uu


Studenls can participate in roofing ope(lllions as well v.~th docum.entation oftested raJJ 
protection P=dures. Ear and eye protection ar~ always required o,i the jobsite fot 
Lemon Head lotems, as it is for all employees following OSHA guidelines. 

Lemon Head srudenls arc to be al.lowed to p<:rfom, these tusks during their internship 
d.wy, and with close and direct supervision. Each Lemon Head intern is assigned a 
supervisor with whom they are always required 10 be with on the jobsite. The supervisor 
is rc-sponsible for insuring s1udent safety acco,:ding to OSHA guidelines, aid the student 
in performing their daily job duties and teaching the student new skills that fal l within the 
approved tool list above. The supervisor is reSpOnsible to coaching the student in using 
their employability s~ills to navigate an adult worksite succe.ssfuJJy. Finally, the student's 
direct supervisor is responsible for ensuring the student is treated correctly according IO 
Equal Employment Opportunity laws. 

Every 80 hours a student works, the supervisor fi.Us out an evaJuation form .lJ'.ld has a 
phone or face to face meeting with the NEWTECH Pre-..,pprcnticeship Coordinator to 
ensure the srudent is meeting employer e><pcclations. ifthe student is struggling, the 
supervisor: student and coordinator create a learning plan ro ensure internship success 
and completion. 

The AGC and NEWl!iCH are commilted to student safety while on the construction 
worksilc. It is not possible fot tlJ.is incrediblt opportuoity for Pre-Apprenticeship studen1s 
lo continue ifa company is in violation ofLabor and Industry Regulations and OSHA 
laws. Therefore, student safety education is the focal point ofboth programs. 

The AGC and i1s employer members have fully evaluaied and support NEWTECH Pre­
Apprenticeship Program. \Ve fully believe and C3Jl attest to thejob-teadincss of 
NEWTF.CH g.raduates. The AGC fully plans to continue to seek, welcome, interview and 
place entzy-level Carpenter and Laborer apprentices from NEWTECH's program for the 
ne.,1 three years and beyond. 

Please contact the Inland Northwest AGC Apprenticeship office for further questions or 
conce-ms. 

I 
M . 

Mike Ankney 
AGC Apprenticeship Director 

https://NEWTF.CH


ACME 
Concrete Paving, Inc. 

June 4, 2020 

Re: Suppon for NE\VTf:"CH Skill <.:enlcr Prc•AJ)pn;nticeship Program 

To Whom h May Conccm, 

On behalfof ACME Conc.re1e Paving in Spokane, I want to express our strong support of 
NEIVTE(II Skill Cen1cr Pre-Apprenticeship Program proj)Qsal to participate in the Career 
J.aunch Endorsement Program. Nl~WTECI I ha:5 worked dilig:1.!otly for the last 3 years to create 
~nd de)iver a high-qualily education and pre-apprcntjceship program 1ha1 produces high quality 
high school grnduaic.s who are n::ady to work in the various field,; ofthe skilled trades. 

ACMl.i has worked closely with NEWTcCH and commined to hiring students out ofthis 
program. During the so,nmcrsof2018 and 2019, we hired a Lemon Head Student Intern, Alex 
Chavarin. Alex had demonstrated his superior employability skills, willingness to learn and (t 
high skill acumen. He e.xcelfc."d in our company thtoughout the summer~ aod throughou1 his 
Senior year as a NEWTECH student. 

Alex graduaied from high school and the NEIVTliCH Pre-Apprenticeship Program in the 
smnmer or20J9. I le enrolled in lhe Heavy Equipment Opera1ors and Diesel Mechanic 
Apprenticeship to supplement his employment with ACME and to conlinue to enhanc.e his skills 
rt.'(luired for his chosen can.-er. 

A.lex ha,;: been used in different roles in oureompany without hesitation and has been a valued 
employee. We believe that the etlucation, supj)Qrt. and guidance the NEWTECH Skill Cemer 
Pre-Apprenticeship program gave him a sirong footing: to bt:gin his career, 

We c.an't spe,ik highly enough about 1he work that NEWTECH is doing in preparing dteir 
students for employment. ff there are any additional questions or ioput needed, pJcase do aot 
hesitate to call. 

Respectfully, 
.\(2Concre~ 

~Ile 
Sr. Project Manager 

4 124 E.1.st Bm:idway. Spokane, WA 99202 • (509) 242.1234 • FAX {509) 242•1232 
.4n £t11wl Opp<mmiiry £.mploycr 



4141 NOl'lh fte90I Street~A $pokonc, Wo sh in910,1 99207 
509. 354-7470 
FAX 5<».354,7474NEWTECH 

SKILLS CENTER 

JUl\C 5, 2020 

Karene Duffy 
Difoctot. NEWTECII Skill Cc-nter 
4141 N. Rogal St. 
Spokane, \VA ◊9?.07 
(509) 354-7470 

To Who1n It May Concern, 

Jam writing in support ofche NEWTECH Pre-Apprenticeship Program current..ly undermy 
ditectorship, to be TCC<>gni7.cd hy the C:1reer Launch EudorSemcnt Progr:tn\. Th.is progr.un ~gaJl 
i11 the Fall of2017 and i,s c..'fltering its 41" year at NEWTECH Skill Ccntcc ~s ofthe 2020-202 1 
school yc.,r. 

The Pre--Apprenlice:-hip Program instructors have ~..-otked to build a career nnd tochoicai 
education program th.it gives bjgll school studet1t:s Un opportunity to cxpcdence construction 
trades in a holistic and cornprehensive maoner that allows for students to niake informed 
decisions about high paying and high (leni.1:nd c.1:rcers aftet high school. 

Our instnmors have instituted a pl'og.ran1 Lhal allows for ml-I only rcchnic.1.1 skiJJ and 
employability tr.tining but delivers highly sought-after cc.nifica6ons demMded by our ~pokanc 
area employers. Our welding and constn1ction programs nave robust and acli\1e adviY>ry 
committee~ that inforD) our instn1ctots ou curric.uJutn changes and practiC:ll triining that will lead 
to employment with in tfoeir oompaoies. Our progr.i.m ooordinator actively markets to many 
coosttuction organizations to expand their network ofS\lpport The result of lhi.._ thrcc-yc.v cffo,1 
is our studc-11ts arc hired (0 work fol' coanmefc ial construction and welding companies in Sp0kanc 
~nd are g.rontod entry illtO h.ig.hly competitjve app~ticcship programs here i.n Eastero 
Washington. 

Purthcnnnre, our welding and constniction programs have feached enrollment capacity for the 
2020-207.1 school ycM ~nd have waitiog lists for ne\V student._ to join the progr.im. Oof hope is 
soon, we c:\Jl obtain the fu1lding lo hire addition in.slructors and expand the program. 

lam proud to have this progi::1m under my d irectorship. I believe it is the premier Pre~ 
Appre1lliceship Pmgr.i.m in Eastern Washington. Tsm looking forward to supporting and 
promoting thi:i. program during the duration of my directorship. 

l'icssc eoot~ct me ifyou have ful'cher questions about lite program. 

Sin~ rcly, . J _() 

~4' 1~<,.- ~J:_\(., , 
Kurcnc Duffy ~ 
NEWJliCH Skill Center Directo,· 

https://progr.im
https://progr.un
https://TCC<>gni7.cd
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•• June 4,2020 

Re: SupJ)QR for NEWTECH Skill Center 1'«,.Appn:nticcsbip Prog,,un 

To Whom It May Coucern, 

Tbc l.olaod Northwest Assocfated Gener.ti Contractots in Spokane would like to approve and 
support the NEWTtCH Skill CenterPre-Apprenticeship Progrsm to take part in the Career 
Laun.di Endorsement Progratn. We believe participa.lion in Career Lauocli wi11 boost 
l<llW'ff.CH's success as a program to new heights. The AOC and NEWTECH Skill Centec have 
been primary partners for the last three years in promoting trades education at the high $Chool 
level. 

N£WTECH hw. created an exciting program for high school juniors and seniors that helps them 
explore a.ad thoroughly prepare for a successful aod profitable carter in the trades.The AGC saw 
the high quality oftechnicaJ and employability training NEWTECIJ "\ftlS provid ing ~md wanted to 
create :)D active partnen;hip to grow aod develop the program to meet our members' croployment 
needs. 

The cornerstone ofthe AGCINBWTECIJ partnership is the Lemon Head Program.The AGC ha., 
\'t'Orked to inform their memberS ofNEWTECH's ability w lrai.n their srudents to be jobsite ready 
every suroma-, and to eo.-.ure :;.afe c01ployment under l...al:x>r and lndustr)''s reguJations for youth 
in construction. This partnership gives helps AGC members participate in trades education for 
youth and provides swdents with the opportunity to eam a monetary n::\\>-atd foe tbeir skiJls 
leamed in school. The u.Jtimate goal is to create success stories th:,t demonstrate to Eastern 
Wasbintton that apprenri.ceship is a vi.able, high demand and financially succcs.~ful po$f• 
secondary pathway. 

The AGc will <::Ontinueto beanaietive supporter and pa.ttnerofNEWTECH's Prc-Apprcntioes.hip 
Program by continuing the Le-moa Head Internship Program and providing training aid to 
NEWTF.CH's tcchrueal skill prog,,,m for the foreseeable future. 

lfyoo ht1.ve quc:,1:ions. please cootact me at your convc:n.ience. 

R;'7l74,M J ~ 
Mike Artlcuey 
Oi.rcctor 

..Office: 509.534.0502 
fax: 509.5->4.0503 
PO Box 11901 
Spokan~ Valk:y, WA 99211 .. 
www.nwJ.gGtJ)p(Cnticeship.org --· 

www.nwJ.gGtJ)p(Cnticeship.org
https://Gener.ti
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