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Career Launch Endorsement Review (CLER) Application 
Introduction: 
Oroville High School (OHS) initiated the Health and Public Safety Program of Study (HPSPS) at 
the beginning of the 2019-2020 school year. School leadership, the CTE Advisory Committee, 
and district staff realized in 2018 that standard “in-school” learning was not meeting the needs of 
local businesses and regional employers. More importantly, it was not providing students the 
skill sets to be job-and-career-ready upon graduation. 

The HPSPS is the first step in the evolution of our students to become job ready in the Health 
Sciences, Human Resources, and Public Safety career fields. Our HPSPS replicates a process for 
preparing students for the world of work that is reflected in our Natural Resources Career 
Launch Program of Study that was recently approved. The HPSPS is our second of three 
Programs of Study that will be fully implemented in the 2020-2021 school year. All three 
Programs of Study are designed to interact efficiently to provide students with well-rounded 
learning experiences. We believe that we found a way to maximize resources, staffing, course 
offerings, and industry partnerships that provide opportunities to students in ways that have been 
historically very difficult for remote rural districts. 

Currently, OHS and its new leadership team sees Career Launch as a framework to streamline 
our career pathway efforts, and to bolster support for addressing some long-standing obstacles to 
career pathway work often faced by small, remote school districts, and communities. The 
Oroville School District (OSD) resides in a remote, impoverished town in Okanogan County. 
Current statistics show median age at 43.1 with no pipeline of younger workers in place to 
support future growth. Oroville is proportionally worse than neighboring counties with an 
aging-out workforce in all the major trades. Approximately 28.5% of Oroville’s population 
exists in poverty, which is higher than the national average of 13.1%, and our county continues 
to face a cascading economic decline. OSD has a 75% Free and Reduced Rate, indicating that 
75% of the student body is living in some degree of poverty. Based on this data, OHS took an 
aggressive approach to change how learning, work experience, and job placement are 
accomplished in our school, and our region. 

The HPSPS collectively represents the largest employment field in our county. This program 
also supports the Employment and Training Administration U.S. Department of Labor’s 
initiative of our Governor and State Labor Commissioners under the Training and Employment 
Notice (TEN) #3-18 issued by the President of the United States on July 27, 2018. This tasks 
state leadership to focus on building pipelines of skilled talent to meet the needs of the industry. 
This TEN greatly supports our teaming efforts. 

Many of the industry certifications that students will earn during the course of a student’s four 
year experience in a Program of Study will apply to multiple entry-level jobs, and are required 
by multiple industry partners. These certifications were identified by industry partners during 
our needs assessments, and the certification duplications (i.e. Wilderness CPR, IC, EMR, ect.) 
serve to maximize resources in our small under-sourced schedule. Simply put, a student in our 
rural master schedule will have access to a wide array of industry certifications for a wide array 
of entry-level positions while pursuing any one of our Programs of Study. While there is overlap 
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Career Launch Endorsement Review (CLER) Application 
between our three Programs of Study, such as fire fighting outlined in the Natural Resource 
Program of Study, this HPSPS moves students to additional careers in a different career field 
offered by several new industry partners. 

Family Health Centers: 
Family Health Centers proves to be an industry partner with a robust list of career experiences 
and future career opportunities for our students. These experiences, and opportunities, range 
from nutritionist, behavioral health specialist, dental assistant, patient account representative, 
medical assistant, and pharmacy technician. Family Health Centers provide an extremely wide 
range of healthcare services to the community that provide countless career paths for OSD 
students, from naturopathic medicine, behavioral health, psychiatry, medical, dentistry, obstetrics 
and women care, to pharmacy. Through the support that this employer will be providing, OHS 
will be able to place students in job shadows, paid internships, and pre-hiring opportunities well 
before graduation so that our students are well-informed, prepared, and resolute about their 
career of choice. (Reference section P6, pg. 11). 

Mid Valley Hospital: 
Mid Valley Hospital (MVH) is one of our newest community partners as it pertains to the Health 
and Public Safety CLER Application. Make no mistake, while they are a new community 
partner, they are also a very “student supportive” organization with strong job placement 
agreements with other state agencies. MVH has recent job shadow, apprenticeship, and 
on-the-job paid work-training history with WorkSource, and a proven success rate with placing 
young adults for future employment. We note that WorkSource has pledged support and 
commitment to our HPSPS and the working relationship between MVH and WorkSource will 
continue as a benefit to our students. MVH has a vast selection of first time employment 
opportunities crossing a wide spectrum of skill sets: Quality & Safety, Ultrasound Technician, 
Radiology Technician, Billing Assistant, Trauma Training, Wound Care, Laboratory Technician, 
Acute Care, Dietitian/Cook, Patient Account Representative, Pharmacy Technician, and Medical 
Assistant. MVH’s expressed interest in paid internships, and job training, for permanent 
placement utilizing this partnering relationship with OHS and our community supporters is very 
exciting. OHS will be coordinating extensive job shadows and internships with MVH in 
preparation for early job screening opportunities. We are very excited to have MVH as a 
primary community partner focused on the immediate success of students as soon as they 
graduate and enter the workforce. (Reference section P6, pg. 12). 

LifeLine Ambulance, Inc.: 
The LifeLine Ambulance Training Courses of CPR/AED & First Aid, CPR/AED Only, First Aid 
Only, Bloodborne Pathogens, Child and Babysitting Safety, Wilderness First Aid, BLS 
Healthcare Provider CPR, EMT (Emergency Medical Technician), Supraglottic Airway, IV 
Technician, PHTLS (PreHospital Trauma Life Support), and EMR (Emergency Medical 
Responder) are accepted, and accredited, as a private vocational school, a Department of Health 
and National Registry of Emergency Medical Technicians training program, as well as a training 
center for the AHA, ASHI, and NAEMT. This industry partner has the ability to “scale” 
curriculum and standards to meet new training capabilities, or specific requests of OSD. 
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Career Launch Endorsement Review (CLER) Application 
LifeLine, Inc. has pledged to provide training and access to any certifications appropriate for age 
group, and career path requirements. As a community partner, LifeLine, Inc. fully supports, and 
understands, educating and providing pre-hiring courses to better place, and qualify, high school 
students for employment. LifeLine, Inc. is working hand-in-hand with our organization to 
achieve work experience, and ultimately certifications, for our students that participate in this 
initiative. As in our recent Natural Resource application, Lifeline, Inc. has formally agreed to 
provide paid internships for our students. (Reference section P6, pg. 13-14). 

Okanogan County Public Health: 
Okanogan County Public Health has committed to providing OSD students both job shadow and 
paid internship opportunities in the area of Environmental and Community Health, which 
includes all things associated with protecting food, water, and the living conditions for people in 
Okanogan County. The scope of opportunities for students is immense, ranging from water 
health, waste management, land use, environmental hazard, food safety, epidemiology, and 
maternal and child health. With the current state of affairs during COVID-19, this will be an 
exciting time for students to learn alongside healthcare professionals of Okanogan County Public 
Health. (Reference section P6, pg. 15). 

Oroville School District #410 
The Oroville School District as the CLER applicant will also be providing work experiences for 
students of this program of study, which will include paid internship experiences. (Reference 
section P6, pgs. 16-17). 

WorkSource: 
WorkSource is a Washington State organization that has a very specific set of targeted goals: 
Career exploration, economic information, pre-vetting of “new hire” employees, workshops and 
hiring events, and specific work experience programs like WEX, OJT, and Incumbent Worker 
job placement programs. WorkSource has a wide range of counselors that will provide resume 
reviews, mock job interviews for specific occupations, and cover letter insights for new job 
seekers. They are excited to team with OSD to work with students and community partners to 
achieve early job placement and reduce the amount of out-of-work adults in our community. 
(Reference section P6, pg. 18). 

Wenatchee Valley College: 
Wenatchee Valley College (WVC) represents a learning partner in support of the HPSPS in 
addition to the Health and Public Safety Pathway and course frameworks approved by OSPI. 
WVC is an integral team member that has the capacity to authorize dual credits, but more 
importantly for the student’s that desire college after high school, they are documented as one of 
the many post-secondary educational options under this program. 

Oroville Police Department: 
During the 2019-2020 school year, both the Oroville Chief of Police and the Oroville City 
Council approved job shadow experiences and ride-alongs for this Program of Study. The City 
of Oroville was also receptive to providing internships for students. OSD staff and the Oroville 
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Career Launch Endorsement Review (CLER) Application 
Chief of Police developed and formalized procedures for providing these work experiences 
during the spring of 2020, however, shortly after this drafting two-thirds of the police force 
found employment elsewhere, and the department nearly disbanded. The City of Oroville has 
committed to rebuilding the police force, and their commitment to partnering with OSD remains. 
The City of Oroville has struggled to attract and retain officers for a number of years, and this 
experience serves as an example of the need for our work to improve employee pipelines in our 
county. During the fall of 2020, OSD will re-engage with the City of Oroville once their new 
Chief of Police is hired and acclimated. 

Washington Department of Fish & Wildlife, Department of Natural Resources, and Forest 
Service 
As the Career Launch Committee is aware from our recent Natural Resource Career Launch 
approval, the partners listed here are some of the largest employers in Okanogan County, and can 
provide a large array of career experiences, job shadows, and paid internships. These partners 
have been included in this HPSPS specifically for the career experiences and career opportunities 
in firefighting that they have committed to. In addition, these partners are committed to hiring 
students that meet their criteria for employment. We are proud to say that the Federal Forest 
Service has just recently hired two OHS students (100% success rate based on our projected 
baseline for 2019-2020 as shown in section P4) as a result of our pilot work in preparation for the 
Career Launch approval(s). In addition to the work experiences previously affirmed, these 
partners will continue to provide support in pre-employment skills, resume writing, interview 
techniques, and soft skills. 

Program Checklist 

P1 
Program description including length of program in years and total hours (including split 
between classroom and worksite). 
Program Description: The HEALTH AND PUBLIC SAFETY PROGRAM of STUDY (HPSPS) is a 
4-year career pathway program that spans a student’s freshman to senior year, with the total number 
of hours equating to 2,464. The table below illustrates hours accrued during course work in the 
HPSPS, and hours accrued from career experiences in the field. These are projected hours for year 
one of career launch, with the expectation that field experience hours will increase during years three, 
four, and five as revenue streams are sought out to afford increases in apprenticeship hourly pay. 

Our freshman students will start with developing their High School and Beyond Plan (HSBP), which 
assists them in planning their career path, and provides them opportunities to explore and become 
prepared for that career path after graduation from high school. This will lay the foundation for them 
to aid in discovering their passion, and what they want to focus on as a career path. By the second 
year, students will progress toward earning school district and employer qualifications for future 
employment with agencies that OHS has partnered with. During this period of time, sophomore 
students will be provided job shadow opportunities to apply their new knowledge, and explore career 
interests. During a student’s junior year, a more narrow focus on specific careers begins both in 
regard to earning specific qualifications and certifications, more focused job shadow experiences, and 
in some cases, internships. Seniors who have met all industry requirements and certifications will 
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Career Launch Endorsement Review (CLER) Application 

have access to paid internships specific to their refined career interests, reflected in their well-defined 
HSBP. 

Career Focused Course work Focused Career Experiences Total Hours 
(Job Shadow, Internships & 
Apprenticeships) 

7th 16 hours Exploration 4 hours 170 hours 
150 hours Career Development 

8th 16 hours Exploration 4 hours 170 hours 
150 hours Career Development 

9th 16 hours Exploration 10 hours 320 hours 
150 hours Career Development 
150 hours CTE Course Sequence 

10th 16 hours Exploration 10 hours 470 hours 
150 hours Career Development 
300 hours CTE Course Sequence 

11th 16 hours Exploration 45 hours 661 hours 
150 hours Career Development 
450 hours CTE Course Sequence 

12th 16 hours Exploration 45 hours 661 hours 
150 hours Career Development 
450 hours CTE Course Sequence 2,464 hours 

P2 
Estimated number of hours per week at worksite and in classroom (this approach may shift 
throughout the program). 
The estimated number of hours per week in the classroom is variable depending on grade level, and 
motivation of each student. Freshman will have 35 hours a week in class, and 5 hours in the field. 
Sophomore’s will have 30 hours a week in class, and 10 hours a week in the field. Juniors will have 
on average the same 30 hours a week in class, and 10 hours a week at the worksite, but will also be 
completing the pre-hiring requirements for employment. Seniors, and all other students, will adhere 
to their high school and beyond plan. Refer to the program of study as explained in P1. 

P3 
Demonstration of labor market demand for specified skills/career in the local region. 
As discussed previously, the district engaged in a needs assessment with local industry 
representatives to determine how best to provide students in our remote county valuable career 
experiences. It was determined that as a remote county containing some of the largest employers in 
the region such as, LifeLine Ambulance, Inc., 3 regional hospitals, DNR, Federal Forest Service, and 
WDFW, that we had the right employment opportunities for our rural graduates, but that we needed 
to mesh students with employers earlier in their schooling to create a successful transition for our 
students to post high school career opportunities. The merit of this HPSPS Career Launch is that it 
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Career Launch Endorsement Review (CLER) Application 

provides students a very wide range of workplace experiences, many that will assist the district in 
providing students entry level certifications for entry level occupations, and/or foundational 
certifications and skills to pursue specialized, or four-year degree careers. In this Career Launch 
Program of Study, industry partners are able to provide students field experiences for careers such as: 
Ambulance Drivers, EMT’s, Fire Fighters, Medical Assistants, Nurses, Police Officers, etc. 
Examples of student exposure to more specialized careers would be: Health Promotion and 
Management, Respiratory Care, Forensic Scientist, Wildland Firefighter, Fire Service Supervisor, 
Registered Nurse, Police Officer, Border Patrol Agent, etc. 

Industry representatives expressed a made-to-develop employee pipeline for the following positions: 
Basic Healthcare Worker, CNA, Corrections Officer, Criminal Justice, EMT, Explorer/Cadet 
Pre-Law Enforcement, Home Healthcare Aide, Investigator, Wildland Firefighter, Fire Service 
Administrator, Advanced Healthcare, Cybercrime Investigator, Fingerprint Technician, Forensic 
Scientist, Nurse, Nursing Assistant, Paramedic, Emergency Communications Dispatcher, Private 
Security Officer, Public Safety Communications, School Health Technician, Fire Science, and Fire 
Officer. 

These careers have either been designated as in-demand occupations by the Employment Security 
Department (ESD), or by field managers or administrators representing our local industry partners. 
In addition to the Employment Security data on workforce shortages, local industry representatives 
provide the interesting consideration that our remoteness, and economically depressed region, often 
makes it hard for out-of-the-area employees to adjust. With this, there are workplace environments, 
employee retention, and cost implications to take into consideration. Industry representatives have 
expressed a need to train, and hire, an employee that understands, and has a desire to remain in the 
region. Also interesting is that some careers designated as in-demand by the ESD have similar 
growth projection as careers that were identified by local industry as much needed, but not considered 
to be in-demand by the ESD. 

The ESD recognizes Emergency Management Careers, Occupational Health and Safety Specialists, 
and Occupational Health and Safety Technicians as in-demand in Okanogan County. ESD data 
reflects that an Occupational Health and Safety Specialist has a 2.0% growth projection, with 52 
annual openings for 200+ positions. While occupations like Law Enforcement Office, Fingerprint 
Technician, and Home Health Care Aide are not listed as in-demand state wide, here in Okanogan 
County, these positions are open right now in 6 of our cities. As we mentioned previously, the 
Oroville Police Department is struggling to retain employees. The positions discussed here generate 
approximately 1,074 potential jobs statewide, with an annual number of 252 openings in our remote 
and economically depressed area. Additionally, it has been expressed to the district by our state and 
federal partners that employment gaps exist in their field throughout the state and nation, and 
therefore we believe our HPSPS will help to broaden, and increase, employment opportunities 
beyond this local employment gap calculation. 

P4 
Projected count of student enrollment, student completion, and anticipated employer 
participation for 5 years, post-pilot. 
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Career Launch Endorsement Review (CLER) Application 

Baseline Year 1 Year 2 Year 3 Year 4 Year 5 
2019-2020 September 2021-2022 2022-2023 2023-2024 2024-2025 

2020 - June 
2021 

Student 2 - successfully 5 8 11 15 21 
Headcount met 

Full-Time 1 - successfully 5 5 9 12 17 
Equivalent met 
Student (FTE’s) 

Completion 2 - successfully 5 8 11 15 21 
met 

Employer 2 - successfully 2 3 4 5 6 
Participation met 

Our baseline year was 2019 - 2020, which includes our two first successful senior graduate applicants 
of our proto-type/pilot Natural Resources Program of Study with the Forest Service, has indicated 
that our Program of Study construct will be a successful model. OHS achieved a 100% success rate 
based on our projected baseline of 2 students for 2019-2020 school year, which equates to 5.3% of 
the OHS graduating class of 2020 being successfully placed into local employment that aligns with 
their Program of Study upon graduation. The lessons from our proto-type/pilot Natural Resources 
Program of Study have already been incorporated into our HPSPS which will aid in further 
development and successful placement of students. OHS anticipates 3 FTE Career Launch HPSPS 
participants the 2020-2021 school year in addition to our projected goal of 5 FTE for the Natural 
Resources Program of Study. Through the work currently being done with the proto-type/pilot 
program, students are already demonstrating, and increasing, interest in this program. Our recent 
freshmen and sophomore students have already been placed into the initial sequence of our newly 
developed Programs of Study. 

Note for Year 5: While year five will be progressive, and mirror the previous year’s focus on more 
student and employer participation, we will be working on submitting surveys to students that have 
fully completed a Program of Study, and employers that have hired our students as full time 
employees. The purpose of these surveys will be to discover if new modeling, or adjusting, needs to 
take place to improve what our students are learning, and how it relates to their post-secondary career 
choices and success. 

P5 Concise description of development process to create the Career Launch program (e.g. who was 
involved, when, how was the program piloted, etc.) 
Beginning the 2018-2019 school year, the OHS Principal, OHS Counselor, OHS Advisory/CTE 
instructional staff, and school Superintendent began meeting to develop a vision for providing 
students meaningful career development experiences. District staff conducted a needs assessment to 
determine the most viable options to place students in career experiences, and began investing time in 
building relationships, and commitments, from industries that are most likely to provide these 
meaningful experiences for students. District staff met with industry partners (DNR, WDFW, 
Federal Forest Service, LifeLine Ambulance, Inc., WorkSource, Mid Valley Hospital, Family Health 
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Career Launch Endorsement Review (CLER) Application 

Centers, The United States Border Patrol, and Oroville Police Department) to identify industry career 
paths and competencies required for these career opportunities. From these discussions our second 
program of study, The HEALTH AND PUBLIC SAFETY PROGRAM of  STUDY was formed. As 
a result of this work, the following goals were formed: 
▪ To provide students with a meaningful curriculum that maintains a balance of rigor, relevance, 
and personalization, whereby student ownership, sense of purpose, hope, and planning for the future 
will be showcased during a student-led Health and Public Safety conferences/Senior Projects. 
▪ To provide a consistent curriculum between all Health and Public Safety Advisory classes, 
and grade bands, for all students. 
▪ To streamline and enhance Health and Public Safety Advisory lesson plans by utilizing 
outside resources more effectively. 
▪ To develop a Health and Public Safety Advisory gradebook to reflect a consistent curriculum, 
and ensure the sustainability of Health and Public Safety objectives and goals. 
▪ To provide student opinion/aptitude surveys to better implement programs like Health and 
Public Safety that provide hope for the future, teach ownership for student learning, and teach how to 
problem-solve for life’s adult journey. 
▪ To match and focalize Health and Public Safety career exploration, and career exposure, 
specific to student interests and goals; begin developing a program that exposes 8-10thgraders to all 
Public Safety career clusters, and then progressively help 11-12th graders narrow their interest to 
three, then two Health and Public Safety career clusters. By 12thgrade, students will be eligible to 
interview for a community internship. 
▪ To enhance the rigor of career cluster-based enrichment offerings for benchmark/advanced 
students. 
▪ To better align professional visitations with enrichment calendars in order to provide overt 
relevance about all course work for students 
▪ To regularly update Student HSBP/PPR, and monitor student status individually using 
data-informed academic student reviews. 
▪ To develop, and communicate with students' Programs of Study in the master schedule, in 
order to facilitate students taking part in planning their own academic life-ready futures in Health and 
Public Safety Development areas. 
▪ Ensure students experience job research, resume and cover letter development, mock job 
interviews, and ultimately job shadows/internships, with the expectation of a permanent position 
within a company upon graduation. Much of this work will be done through a consolidated Health 
and Public Safety packet that guides students through a criterion of: exploration/research of the 
Health and Public Safety career pathways, exposure to Health and Public Safety careers, prioritizing 
of Health and Public Safety career interests, and formal interviews in order to achieve opportunities 
for job shadowing, internships, and apprenticeships. 
▪ Increase Health and Public Safety opportunities, and practices, to include: Tours of local 
Health and Public Safety areas and employers, guest speakers, and job shadows/internships with the 
participating businesses captured in our Health and Public Safety Endorsement Letters. 
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Career Launch Endorsement Review (CLER) Application 

▪ Provide a ground truth in experiences where students are receiving quality opportunities 
inside the classroom, with the expectation of experiencing significant “on-site” Health and Public 
Safety exposure that is safe, and directly aligned with established employment goals of the 
participating businesses, while still fulfilling graduation, and CTE credentials. 

P6 
Signed letter of endorsement from all relevant partners, stakeholders and regional networks 
(including employers, labor organizations, academic institutions, community-based 
organizations, individuals, and other relevant stakeholders in support of the proposed Career 
Launch program). Regional network endorsement preferred. 

The letters enclosed on the following pages capture support from the following partners: 
Family Health Center 

Mid Valley Hospital 

LifeLine Ambulance, Inc. 

Okanogan County Public Health 

Oroville School District #410 

WorkSource 
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Career Launch Endorsement Review (CLER) Application 

P7 
Description of resources, supports, or other processes to recruit and support students from 
underserved backgrounds (e.g. including students of color, students from low income families, 
English language learners, students with disabilities, foster students, students experiencing 
homelessness, students from single parent homes, and other populations that face barriers to 
employment); or create an implementation plan to do so. 
OHS is a small school, which allows staff to get to know each student’s personal story. The OSD 
School Board has adopted a Multi-Tiered Systems of Support (MTSS) as an instructional framework, 
whereby OSD has adopted, and is fully engaged in, a systematic approach of assessing, and 
addressing students' academic, social/emotional, behavioral, and future needs. 

By providing students with the support they need, equitable access/recruitment to career opportunities 
occurs for all students indicatively. Students are progress monitored systematically, both through the 
secondary Principal’s office, and during Advisory class. Students will be recruited by: progress 
monitoring of student HSBPs, the scheduling process, and disaggregated career interest surveys. 
Furthermore, when working with equal opportunity hiring practices during the interviews and 
placement processes, diversity and equity will be both intentionally, and inherently, addressed. 

Industry-Related Checklist 
Address of worksite(s) where Career Launch students will complete supervised training. 

I-R1 Employer Address Wages 

Family Health Centers PO Box 1340 Student: $10.80 
Okanogan, WA 98840 Employee: $13.50 

Mid Valley Hospital PO Box 793 Student: $10.80 
Omak, WA 98841 Employee: $13.50 

LifeLine Ambulance, Inc. 913 Koala Ave. Student: $10.80 
Omak, WA 98841 Employee: $13.50 

Okanogan Public Health 1234 2nd Ave. Student: $10.80 
Okanogan, WA 98840 Employee: $13.50 

Oroville School District #410 816 Juniper Street Student: $10.80 
Oroville, WA 98844 Employee: $13.50 

I-R 2 Hourly wage for Career Launch participants. 
Participants will be paid in accordance with Washington state law for students: 80% of minimum 
wage. See chart in I-R1. 

I-R 3 List of entry-level positions and associated job descriptions for which a Career Launch 
student would be eligible for upon completion. 
Our industry partners have communicated the following careers as a critical priority to fill, and 
are listed directly below. However, it has been expressed and affirmed that our students will be 
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Career Launch Endorsement Review (CLER) Application 

provided an incredibly wide range of employment/career opportunities in partnership with our 
local industry and through this program of study. To meet the specifications of this review, four 
specific positions are listed and accompanied by one exemplar job description provided to us by 
industry partners. With respect to meeting page allotments for this application, we possess 
several additional job descriptions and are able to provide them upon request. 

Emergency Medical Technician (EMT) 
In Demand: Yes 
Average hourly wage: $28.91 
Average Annual Growth: 1.9% 
Average Annual Openings: 1,059 (Washington State) 

Dental Assistant 
In Demand: Yes 
Average hourly wage: $21.56 
Average Annual Growth: 1.8% 
Average Annual Openings: 4, 291 (Washington State) 

Pharmacy Assistant 
In Demand: Yes 
Average hourly wage: $20.60 
Average Annual Growth: 0.9% 
Average Annual Openings: 2, 341 (Washington State) 

Certified Nursing Assistant 
In Demand: Yes 
Average hourly wage: $16.03 
Average Annual Growth: 1.3% 
Average Annual Openings: 14,987 (Washington State) 

The accompanying list of general field shortages needing candidates, and positions, currently 
listed as needing filled by our Health and Public Safety community partners: Naturopathic 
Medicine, Behavioral Health, Psychiatry, Medical Dentistry, Obstetrics and Women Care, 
Pharmacy, Training CPR/AED & First Aid Instruction, Bloodborne Pathogens Technician, Child 
and Babysitting Safety Professional, Wilderness First Aid, BLS Healthcare Provider CPR, 
Supraglottic Airway, IV Technician, PHTLS (PreHospital Trauma Life Support), EMR 
(Emergency Medical Responder), Firefighter 1, Firefighter 2, and Medic 1. 
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Career Launch Endorsement Review (CLER) Application 

I-R 4 List of specific skills and competencies required for completion of Career Launch program, 
with demonstrated alignment to entry-level positions, job descriptions, and average local 
salary ranges. 
Average local salary ranges can be found in links to current job postings in I-R3. 
Refer to the Work-Based Learning Employee Checklist Document in I-R6. 

I-R 5 
Employer attests that Career Launch program is in compliance with required federal, state, 
and local regulations. 
See endorsement letters (pages 11-18) and very specifically the Family Health Centers, LifeLine 
Inc., WorkSource, and Oroville School District support letters. 

I-R 6 
Employers will outline a student supervision and mentorship model. 
See endorsement letters earlier in the application (pages 11-18). In addition to this, OHS has 
developed a student learning plan, and evaluation, that we will use with our various partners. 
This will allow employers to: 
● See all components of the student’s learning plan 
● Perform a work skills evaluation on the student 
● See the overarching goals of OSD 
● Have access to OSD CTE Power Standards/Frameworks 
● Perform a 21st Century Skills evaluation on students 
● Have a training agreement that is agreed upon between students, parents/guardians, the 
employer, and the worksite learning coordinator, and meets additional state and federal 
requirements 

See Work Based Learning Checklist Example Document below: 

23 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

24 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

25 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

26 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

27 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

28 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

29 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 
 

 

Career Launch Endorsement Review (CLER) Application 

30 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      

 

 
 

 

Career Launch Endorsement Review (CLER) Application 

31 
HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Proposal June 24, 2020 



 
 

      
 

 
 

 
 

 

 
 

 
 

  
  

 
 

 
 

 
 

 

 
 
 

  
 

 
 

 
 

 

  
 

 

 
 

 

Career Launch Endorsement Review (CLER) Application 

Description of common career pathway(s) beginning with entry-level position specified with 
I-R 7 demonstration of likely salary growth over specified time period. 

Refer to the HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Document in A-R2 
(Occupations located in the column on the far right side). 

Demonstrated competency alignment with relevant professional standards for specified 
I-R 8 entry-level positions when applicable. 

Refer to the Work-Based Learning Employee Checklist Document in I-R6. 
Refer to the HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Document in A-R2. 

Signed letter from employers partners attesting that Career Launch completers will be 
I-R 9 ready for specified entry-level jobs, including an optional, non-binding commitment 

estimating number of Career Launch completers they plan to interview/hire over the first 
three years of the program. 
See employer letters previously posted in the application in P6. 

Academic-Related Checklist 

List of academic institution(s) providing career-aligned instruction for Career Launch 
A-R1 program. 

Refer to HEALTH AND PUBLIC SAFETY PROGRAM of STUDY Document in A-R2. 

A-R2 Curriculum scope and sequence aligned to skills and competencies provided in employment 
checklist. 
Refer to Work Based Learning Employment Checklist I-R6 and Program of Study listed below. 
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Career Launch Endorsement Review (CLER) Application 

A-R 3 Demonstration of student supports (e.g. mentoring, advising, financial aid, tutoring) 
available for Career Launch students enrolled in the course. 
OHS has programs and procedures in place to ensure that all students receive the support that 
they need during their educational journey: 
● Students are progress monitored through the secondary Principal’s office and their 
Advisory teacher. This allows them to receive extra support, and mentoring, at any time it is 
necessary. 
● All students are part of the MTSS model which provides them extra support in areas that 
they struggle, and advanced opportunities in areas where they excel. 
● All students participate in the OHS Advisory program which provides guided career 
exploration in the 16 career pathways, support in the creation of a resume and cover letter, 
completion of HSBP, etc. 
● All 7-12 grade students complete HSBP through an online platform. Their plans include: 

■ Career Interest Surveys to help in determining post-secondary pathway 
■ Selected pathway they would like to pursue 
■ Selection of classes to meet their pathway requirements 
■ Fulfillment of all Graduation Requirements 
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A-R 4 

A-R 5 

A-R 6 

Career Launch Endorsement Review (CLER) Application 

■ Completion of a resume and cover letter 
■ Completion of FAFSA for financial aid 

Advising by the school counselor to meet the needs of every student: 
○ The school counselor monitors every child’s HSBP, and assists them in adjusting 

it according to their needs. This includes: 
● Registering for classes aligned to the student’s career path 
● Registering for Dual Credit, Advanced Placement, and College in 

the High School courses 
● Guidance on choosing a path that will lead to post-secondary 

success 
● Guidance on entering into college and/or the workforce 

post-secondary 
○ All students have access to tutoring in our after school program that runs five days 

a week. 
● OHS has partnered with outside agencies in order to bring those outside agencies and 
their knowledge base into the school to share with students. These outside agencies present 
information, as well as work with students, to provide training that allows them to successfully 
obtain industry credentials in a variety of areas. 

Number of postsecondary credits provided and/ or credential earned upon completion of 
program. 
See Program of Study in A-R2 (CiH, Dual Credit, AP, and Articulation credits are noted per 
course within the document). 

Demonstrated curricular alignment with relevant professional and/ or academic standards 
associated with coursework and credential, when applicable. 
See Program of Study in A-R2 and Work-Based Learning Employee Checklist Document in 
I-R6. 

Details of potential for current or future partnerships and/or scalability of the program 
within and across sectors and/or geographic locations (e.g. articulation, degree pathways), 
when applicable. 
Oroville’s current partnerships with Health and Public Safety entities like Lifeline Ambulance, 
Inc. Vocational Training “technical programs,” Mid Valley Hospital, Family Health Centers, and 
Okanogan Public Health of the Washington State Department of Health, demonstrates our 
aggressive approach to establish the Health and Public Safety Program of Study. OHS, working 
with Health and Public Safety professionals, newly hired K-12 teachers, and subject matter 
experts has developed a complete program in its entirety that aligns, and meets, all State of 
Washington learning standards, but more importantly is also aligns with local Health and Public 
Safety employers, and their entry-level job requirements. This program aligns participating 
students with Career Connect Regional networks across the county. It will establish OHS as a 
direct pipeline for developing, and vetting, new graduates for immediate employment with a 
significant increase in qualification, and retention, percentages. The healthcare industry is the 
largest employer in Okanogan County, and as captured in I-R3, there are a significant amount of 
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career paths represented within this field. OHS has scoped out the career range of the entry-level 
positions for our community partners, and we have made sure our program meets the basic 
employment standards required to be immediately employable with these community businesses. 
OHS leadership team, teachers, and the CTE Advisory Committee fully understand how this 
Program of Study is framed, and how it meets the requirements of the CLER application process. 
As a team, they recognized the scalability of the program, and job fluctuations that might take 
effect as the population continues to “age up,” and as the economy expands and contracts. The 
scalability of this program cannot be undervalued during a pandemic that directly relies on health 
care and public safety in order for our communities to survive, progress, and prosper. As stated 
previously, we believe that we found a way to maximize resources, staffing, course offerings, and 
commitments from our industry partnerships that provide opportunities to students in ways that 
have been historically very difficult for remote rural districts. Our programs of study (3) are 
scalable, all designed to interact efficiently to provide students with well-rounded learning 
experiences, and industry certifications that apply to multiple entry-level jobs and that are 
required by multiple industry partners from a variety of career fields. 
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