NATURAL RESOURCES PROGRAM of STUDY
CAREER LAUNCH ENDORSEMENT REVIEW (CLER)
APPLICATION

Prepared by:
Oroville High School (OHS)
1016 Ironwood Street  Oroville, WA 98844
(509) 476-3612

Partners:

Wenatchee Valley College

LifeLine Tech Program

State of Washington, Department of Fish and Wildlife
Okanogan-Wenatchee NF Tonasket Ranger District (Forest Service)
Department of Natural Resources

Oroville Reman & Reload

Oroville School District #410

LifeLine Ambulance, Inc.

Washington Tractor

WorkSource

Introduction:
Oroville High School (OHS) initiated the Natural Resources Program of Study (NRPS) (1 of 3



Career Launch Endorsement Review (CLER) Application
Programs of Study in development) at the beginning of the 2019-2020 school year. School
leadership, the CTE Advisory Committee, and the district staff realized in 2018 that standard “in-
school” learning was not meeting the needs of local businesses and regional employers. More
importantly, it was not providing students the skill sets to be job-and-career-ready upon
graduation.

Currently, OHS and its new leadership team sees Career Launch as a framework to streamline
our career pathway efforts, and to bolster support for addressing some long-standing obstacles to
career pathway work often faced by small, remote school districts and communities. The
Oroville School District (OSD) resides in a remote, impoverished town in Okanogan County.
Current statistics show median age at 43.1 with no pipeline of younger workers in place to
support future growth. Oroville is proportionately worse than neighboring counties with an
aging-out workforce in all the major trades. 27.7% of Oroville’s population exists in poverty,
with a continual loss of employers in the area. Based on this data, OHS took an aggressive
approach to change how learning, work experience, and job placement are accomplished in our
school and our region.

The NRPS is the first step in the evolution of our students from freshman with basic skills, to
seniors that are job ready upon graduation. We already have a prototype of the program
underway with our partner the U.S. Forest Service, with curriculum being in alignment, and
validated by the program of study.

Wenatchee Valley College:

Wenatchee Valley College represents a learning partner in support of the NRPS and of the
Natural Resources pathway and course frameworks approved by OSPI. Wenatchee Valley
College is an integral team member that has the capacity to authorize dual credits, but more
importantly for the student’s that desire college after high school, they are documented as one of
the many post-secondary educational options under this program.

State of Washington Fish & Wildlife, DNR, Forest Service, Oroville Reman & Reload
(lumber fiber processing mill), Forest Service, LifeLine Ambulance Inc., Washington
Tractor, WorkSource, and the Oroville School District:

The partners listed here are some of the largest employers in Okanogan County, as well as being
employers that need “job ready” students upon graduation that have knowledge and experience
with Natural Resources skill sets. Through the additional support these employers are providing,
OHS will be able to place students in job shadows, apprenticeships, work experiences,
internships, and pre-hiring opportunities well before graduation. OHS, in partnership with these
businesses, will grow the pipeline needed to fill employment gaps, and support regional
economic growth and stability. These employers have volunteered to provide informational
seminars and mentor students in mainstream, CTE business, and CTE agriculture classes. In
addition, they are already focused on the available students as potential interns, and they have
committed to hiring students that meet their criteria for employment. Furthermore, a number of
stakeholders from these industries have recently been serving on our CTE Advisory Council.

Program Checklist
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Program description including length of program in years and total hours (including split

P1 | between classroom and worksite).
Program Description: The Natural Resources Program of Study (NRPS) is a 4-year career path
program that spans a student’s freshman to senior year, with the total number of hours equating to
2,464. The table below illustrates hours accrued during course work in the NRPS, and hours accrued
from career experiences in the field. These are projected hours for year one of career launch, with the
expectation that field experience hours will increase during years three, four and five as revenue
streams are sought out to afford increases in apprenticeship hourly pay.
The NRPS is the largest employment field in our county, next to the medical field, but it should be
noted that even the medical field has some of the same prerequisites as the NRPS’s program of study.
This program also supports the Employment and Training Administration U.S. Department of
Labor’s initiative to our Governor and State Labor Commissioners under the Training and
Employment Notice (TEN) #3-18 issued by the President of the United States on July 27, 2018. This
tasks state leadership to focus on building pipelines of skilled talent to meet the needs of your
industry. This TEN supports our teaming with WorkSource in Omak, Washington for pipeline
building utilizing state trained counselors and their Work Experience (WEX) background placing job
seekers with employers.
Our freshman students will start with developing their High School and Beyond Plan (HSBP), which
assists them in planning their career path, and provides them opportunities to explore and become
prepared for that career path after graduation from high school. This will lay the foundation for them
to aid in discovering their passion, and what they want to focus on as a career path. By the second
year, they will progress to qualifying for future employment with agencies that OHS has partnered
with.
Career Focused Course work Focused Career Experiences Total Hours
(Job Shadow, Internships &
Apprenticeships)
7th 16 hours Exploration 4 hours 170 hours
150 hours Career Development
8th 16 hours Exploration 4 hours 170 hours
150 hours Career Development
9th 16 hours Exploration 10 hours 320 hours
150 hours Career Development
150 hours CTE Course Sequence
10th | 16 hours Exploration 10 hours 470 hours
150 hours Career Development
300 hours CTE Course Sequence
11th | 16 hours Exploration 45 hours 661 hours
150 hours Career Development
450 hours CTE Course Sequence
12th | 16 hours Exploration 45 hours 661 hours
150 hours Career Development
450 hours CTE Course Sequence 2,464 hours
Estimated number of hours per week at worksite and in classroom (this approach may shift
P2 | throughout the program).

The estimated number of hours per week in the classroom is variable depending on grade level, and
motivation of each student. Freshman will have 35 hours a week in class, and 5 hours in the field.

3
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Sophomore’s will have 30 hours a week in class, and 10 hours a week in the field. Juniors will have
on average the same 30 hours a week in class, and 10 hours a week at the worksite, but will also be
completing the pre-hiring requirements for employment. Seniors, and all other students, will adhere to
their high school and beyond plan. Refer to the program of study as explained in P1.

P3

Demonstration of labor market demand for specified skills/career in the local region.

As discussed previously, the district engaged in a needs assessment with local industry
representatives to determine how best to provide students in our remote county career experiences. It
was determined that as an agricultural county and that the largest employers in the region, DNR,
Federal Forest and WDFW could provide the largest range of career opportunities for our students.
The merit of this Natural Resource Program of Study Career Launch is that it provides students a very
wide range of workplace experiences for students, many that will assist the district in providing
students entry level certifications for entry level occupations, and or foundational certifications and
skills to pursue specialized or four-year degree careers. In this career launch program of study,
industry partners are able to provide students field experiences for careers such as: Fallers,
Landscaping and Grounds Keepers, Biomass Collection, Fisheries, Animal Pest Control,
Environmental Engineer Technicians, Environmental Sampling Technicians, Wild Land Fire
Fighters, Cartographers, Photogrammetrists, Forest Technicians, Conservation Technicians, GIS
Technicians, Pesticide Sprayers, Ambulance Response Crews, Triage Technicians, Soil
Conservationists, Water Treatment Technicians, Waste Treatment Operators, etc. Examples of
student exposure to more specialized careers would be: Civil Engineers for Agriculture, Water
Supply and or Irrigation, Landscape Architects, Fish and Game Biologists and or Wardens, Climate
Change and Energy Policy Specialists to Environmental Scientists.

Industry representatives expressed a made-to-develop an employee pipeline for the following
positions: Recreation worker, Natural Sciences Manager, Environmental Science and Protection
Technician, First-line Supervisors of Fire Fighting and Prevention, Firefighter, Forest and
Conservation Worker, Foresters, and Forest and Conservation Technician. These careers have either
been designated as In-Demand Occupations by the Employment Security Department, or by field
managers or administrators representing our local industry partners. In addition to the Employment
Security data on workforce shortages, local industry representatives provide the interesting
consideration that our remoteness and economically depressed region often makes it hard for out-of-
the-area employees to adjust. With this there are workplace environments and employee retention
and cost implications. Industry representatives have expressed a need to train and hire an employee
that understands and has a desire to remain in the region. Also interesting is that some careers
designated as In-Demand by the Employment Security Department have similar growth projection as
careers that were identified by local industry as much needed but not considered in-demand by
Employment Security Department.

The Employment Security Department recognizes Recreation Worker and Forest and Conservative
Technicians as In-Demand in Okanogan County. ESD data reflects that a Recreational Worker has a
1.4% growth projection, with 68 annual openings for 182 positions. While Forest and Conservation
Technician only has a .1% growth rate and 92 out of 386 openings ESD and local partners consider
this trade as being In-Demand. While not in-demand according to ESD at .6% growth rate with 114
annual positions out of 283, local industry consider Forest and Conservation Workers in-demand.
Along these same lines, local industry considers foresters (.7% GR), firefighters (1.1% GR) and first-
line supervisors of fire fighting and prevention 1.2% GR) as critical positions that require a better

4

Natural Resources Program of Study Proposal January 31, 2020




Career Launch Endorsement Review (CLER) Application

trained employee pipeline. The positions discussed here generate 1,197 potential jobs, with an annual
number 301 openings in our remote and economically depressed area. Additionally, it has been
expressed to the district by our state and federal partners that employment gaps exist in their field
throughout the state and nation, and therefore we believe our NRPS will help to broaden and increase
employment opportunities beyond this local employment gap calculation.

Projected count of student enrollment, student completion, and anticipated employer

P4 | participation for 5 years, post-pilot.
Baseline | Year 1l Year 2 Year 3 Year 4 Year 5
2019-2020 | September | 2021-2022 | 2022-2023 | 2023-2024 | 2024-2025
2020 - June
2021

Student 2 5 8 11 15 21

Headcount

Full-Time 1 5 5 9 12 17

Equivalent

Student

(FTE’s)

Completion |2 5 8 11 15 21

Employer 2 2 3 4 5 6

Participation
The baseline year is 2019 to 2020, which includes our proto-type/pilot NRPS with the Forest Service,
and our first Senior Applicant to capture lessons learned. We anticipate 3 Career Launch Natural
Resources Program participants this year, which will generate 3.6 FTE’s. Through the work already
being done with the proto-type/pilot program, students are already demonstrating, and increasing,
interest in this program.
Note for Year 5: While year five will be progressive and mirror the previous year’s focusing on more
student participation and employer participation, we will be working on submitting surveys to students
that have fully completed the program and employers that have hired our students as full time
employees to discover if new modeling or adjusting needs to take place to improve what our students
are learning, and how it relates to their post-secondary career choices and success.

P5 | Concise description of development process to create the Career Launch program (e.g. who was

involved, when, how was the program piloted, etc.)

Beginning the 2018-2019 school year, , the OHS Principal, OHS Counselor, OHS Advisory/CTE
instructional staff and school superintendent began meeting to develop a vision for providing
students career development experiences. District staff conducted a needs assessment to determine
the most viable options for place students in career experiences, and began investing time in building
relationships and commitments from industries most likely to provide these meaningful experiences.
District staff meet with industry partners (DNR, WDFW, Federal Forest, LifeLine, WorkSource) to
identify industry career paths and competencies required for these career opportunities. From these
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discussions the The Natural Resources Program of Study was formed. As a result of this work, the
follow goals were formed:

. To provide students with a meaningful curriculum that maintains a balance of rigor, relevance,
and personalization, whereby student ownership, sense of purpose, hope, and planning for the future
will be showcased during a student-led Natural Resource conferences/Senior Projects.

. To provide a consistent curriculum between all Natural Resource Advisory classes, and grade
bands, for all students.

. To streamline and enhance Natural Resource advisory lesson plans by utilizing outside
resources more effectively.

. To provide student opinion/aptitude surveys to better implement programs like Natural
Resources that provide hope for the future, teach ownership for student learning, and teach how to
problem-solve for life’s adult journey.

. To match and focalize Natural Resource career exploration, and career exposure, specific to
student interests and goals; begin developing a program that exposes 8-10"graders to all Natural
Resource career clusters, and then progressively help 11-121 graders narrow their interest to three,
then two, Natural Resource career clusters. By 12"grade, students will be eligible to interview for a
community internship.

. To enhance the rigor of career cluster-based enrichment offerings for benchmark/advanced
students.

. To better align professional visitations with Enrichment calendars in order to provide overt
relevance about all course work for students

. To regularly update Student HS&BP/PPR, and monitor student status individually using data-
informed academic student reviews.

. To develop, and communicate with students’ programs of study in the master schedule, to

facilitate students taking part in planning their own academic life-ready futures in Natural Resource
Development areas.

. To develop a Natural Resource Advisory gradebook to reflect a consistent curriculum, and
ensure sustainability of Natural Resource objectives and goals
. Ensure students experience job research, resume development, cover letter development,

mock job interviews, and ultimately job shadows, with the expectation of a permanent position with a
company upon graduation. Much of this work will be done through a consolidated Natural Resources
packet that guides students through a criterion of: exploration/research of the Natural Resource career
pathways, exposure to Natural Resource careers, prioritizing of Natural Resource career interests, and
formal interviews in order to achieve opportunities for job shadowing, internships and
apprenticeships.

. Increase Natural Resources opportunities, and practices, to include: tours of Natural Resource
areas and employers, guest speakers, and job shadows of the participating businesses captured in our
Natural Resources Endorsement Letters.

. Provide a ground truth in experience where students are receiving quality opportunities inside
the classroom, with the expectation of experiencing significant “on-site” Natural Resource exposure
that is safe, and directly aligned with established employment goals of the participating businesses,
while still fulfilling graduation and CTE credentials.

6
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P6

Signed letter of endorsement from all relevant partners, stakeholders and regional networks
(including employers, labor organizations, academic institutions, community-based
organizations, individuals, and other relevant stakeholders in support of the proposed Career
Launch program). Regional network endorsement preferred.

The letters enclosed on the following pages capture support from the following partners:

Wenatchee Valley College

State of Washington, Department of Fish and Wildlife
Okanogan-Wenatchee NF Tonasket Ranger District (Forest Service)
Oroville Reman & Reload

Oroville School District #410

LifeLine Ambulance, Inc.

Department of Natural Resources

Washington Tractor

WorkSource

Oroville School District Superintendent and CTE Advisory Chair
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Articulation Agreement for Academic Yeors: 20152020 ()

CTE WENATCHEE VALLEY
o Dual Credit nc OLLEGE

Program of Study
Agriculture
Articulation Agreement

The purpose of this agreement is to facilitate transition to the postsecondary portion of the Agricuiture
Program of Study through granting Wenatchee Valley College credit to high school students who have
achieved the level of knowledge and skill required for the college-equivalent entry-level course(s)
identified in this agreement. Upon successful completion of the identified course competencies with a
grade of “B” {3.0) or higher and the high school teacher’s endorsement that the competency
requirements have been met, articulated credit will be granted.

The following Wenatchee Valley College agriculture course(s) have been approved for CTE Dual Credit
articulation with local high school courses as listed below:

(See attached list{s} of competencies for articulated courses.)

High School College Course WVC cip
Class Credits Code
Oroville High School: Wenatchee Valley College:
-Agriculture | & (I ' AGRI 101 Introduction to Agriculture 3 010000 OHS
(Ag 1: 1 semester, % HS credit; 010158 WvC

Ag ll: 1 semester, % HS credit)

{NOTE: Students must complete both
Agl & Ag Il before registering for
college credit.)

-Agriculture Mechanics AGRI 105 Agricultural Mechanics 3 | 010201 OHS

. (year-long class; 1 HS credit) 010201 WVC

-Natural Resources NATR 108 Exploring Natural Resources 3 030101 OHS

{(year-long class; 1 HS credit) Management 030101 WVC
8
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Articulation Agreement for Academic Years: 2017-18, 2018-19; 2019-20

Business Computer Technology

PARTICIPATING INSTITUTIONS
2017-18, 2018-19, 2019-20 School Years

We the undersigned representatives of the North Central Washington Tech Prep Consortium, agree to
all provisions of the articulation program/course agreement, have reviewed the course competencies,
and understand the process to which students may be granted college credit through the Tech Prep
program. We commit staff time and resources to ensure successful program implementation.

ol S )45

Tony Kinﬂ'ed, Teacher ) Daté
Oroville High School

Jumidas L 5o ig

Omar Montejano, CTE
Oroville High School

Sam“phenﬁ Batc Date
Program Coordinator/Faculty
Wenatchee Valley College

W@ﬁ% 5-11-18

Rt flgugan 5198
Riva Morgan v Date

Director of Workforce Ed Pathways & Tech Prep
Wenatchee Valiey College

Cu. Sy’ 5]

Joey{ alkgr Date
Dean of Workforce Education
Wenatchee Valley College

Carli Schiffner Date
Vice President of Instruction
Wenatchee Valley College
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State of Washington
DEPARTMENT OF FISH AND WILDLIFE
Okanogan Lands Operations
Mailing Address: 640 Jasmine Street
Omak, WA 98841
Phone: (509) 826-7205

December 18" 2019

Scott Copeland

Associate Director, College Relations and Policy Guidance
Educational Division

Washington State Board of Community and Technical Colleges

RE: Oroville High School Career Launch

This letter is to offer our support and participation in the Oroville High School Natural Resources
Career Launch Program.

The Washington Department of Fish and Wildlife recognizes the importance of providing
students with relevant and meaningful skills when entering the workforce and seeking
employment within the natural resource management field. Our agency has a number of entry-
level positions throughout the region and this program will give students a variety of skills to
make them increasingly ‘job ready’ upon graduation.

We plan on working with Oroville High School in providing in-class discussions, participating in
field tours of local projects, job shadowing, and potential internships. We will be connecting
students with the core of our mission to preserve, protect, and perpetuate the state’s natural
resources and look forward to cultivating a passion for this work. We expect this effort will
signify to other businesses and local agencies the potential outcomes of long-lasting economic
and social benefits for graduating students and local community.

Please feel free to include this letter in your application to convey our support for this program.

Respectfully,

L)

Justin Haug

Okanogan Lands Operations Manager
(509) 557-5863

Justin . Haug@dfw.wa.gov
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United States Forest Okanogan-Wenatchee NF 1 West Winesap
Department of Service  Tonasket Ranger District Tonasket, WA 98855
_Agriculture Phone 509/ 486-2186
File Code: 2600

Date:  December 16, 2019
Subject: Support letter

Dear Scott A. Copeland, Associate Director, College Relations and Policy Guidance,

The Tonasket Ranger District on the Okanogan-Wenatchee National Forest is in full support and
will be participating in the Oroville High School Natural Resources Career Launch Program.

We understand the importance of Oroville School District’s mission to provide relevant and
meaningful career experiences through strong community partnerships, and we pledge our
support in developing and growing such a program. While our resources are limited, we are
planning on participating with tours, job shadows, internships, career launch future
apprenticeships, and the placement of a successful and proven individual each year as a hired
employee.

Recruitment in the Natural Resources and Forestry Tech fields is very important to our
organization and its mission. The partnership we have with the Oroville School District can help
young students gain interest and a valuable network to become employable in the future within
our agency. Every year we hire numerous young men and women for summer and internship
jobs, and the Oroville High School Natural Resources Career Launch Program can help students
mature and be job ready upon graduation.

I support this program and look forward to helping students for many years to come succeed in
their future career goals.

This letter is submitted in accordance with (IAW) documented requirements (P6) of the Career
Launch Endorsement Review (CLER) Application.

Sincerely,

/\-:_/»' Nt ./L

'€ Kathleen Johnson
District Ranger
Tonasket Ranger District
509-486-2186
kathleen.johnson@usda.gov

@ Caring for the Land and Serving People Wmmﬂwa
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-LIFELINE

Ambulance, Inc.

Oroville School District
Superintendent Jeff Hardesty
816 Juniper St.

Oroville, Wa. 98844

Support for Career Launch Program
Mr. Hardesty:

LifeLine Ambulance, Inc. is affirming our partnership with the Oroville High School’s Natural
Resources Career Launch Program. LifeLine Ambulance can and will provide students with
industry-defined curriculum In hope of providing these same students with career placement
immediately upon successful completion of the program,

The Oroville Career Launch Program Is in alignment with our company's goal and mission.
LifeLine Ambulance’s goal is to provide outstanding training to people within the
communities we serve to ultimately provide them a career opportunity allowing them to
stay with in their community to provide the highest level of prehospital care to the citizens.

The Career Launch Program in combination with the collaboration of not only LifeLine
Ambulance, but other businesses will provide the students of Oroville High School the
education and skill set needed to be career ready upon successful completion. Simply put,
LifeLine Ambulance desires to give students career opportunities within their communities,

The Impact of this program is vital to meeting our regional workforce needs, we support and
endorse this outstanding program. As the program expands it will be our full intent to
provide additional involvement and support to the Oroville Career Launch Program.

Please contact me if you have any questions or additional information.

Respectfully,

K. Wayne Walker - President / Paramedic
LifeLine Ambulance, Inc.

W fallite

LifeLine Ambulance, Inc.
Station 1 - 501 N. Wenatchee Ave, Wenatchee, WA 98807« Business  (309) 663-4602
Station 2 - 230 Grant Rd. Suite B-6, East Wenatchee, WA 98802
Station 3 - Y13 Koala Ave, Omak, WA 98841 « Business: (509) 422.4212
Station 4 - 1311 lronwood St.. Oroville, WA 98844
Station 5 - 21 5" 51 E, Tonasket, WA 98855

H
N
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WORKSource

Okanogan County
February 21, 2020

To: Scott Copeland, Associate Director, College Relations and Policy Guidance
RE: Letter of support for Oroville School District

The Okanogan County WorkSource office is pleased to write this letter of support
for the proposed Oroville High School Natural Resources Career Launch Program.
This innovative program will give students another window into the world of
work through experiences with school district personnel and the partners who
will support the project.

The Job Training Program may be able to provide Work Experience for students
that have graduated. Our Work Experience program helps students develop
basic work habits and evaluates the students on appropriate appearance,
interpersonal relations, punctuality, positive attitudes and behaviors, regular
attendance, and completing tasks effectively. All of these skills will serve
students well not only in this program but will form a solid foundation of work
maturity skills as students enter and progress through the world of work,

Marcus Alden will be involved in the program. Marcus worked for us in a
program called Career Connect. Marcus was instrumental in the success of the
program in our WorkSource office. His tireless energy, attention to detail, and
excellent rapport with students were critical elements in the success of our
program. His involvement in this project will ensure it is run well and that goals
will be met.

We support the concept of working with students to give them new work
experiences, broaden their horizons and give them work maturity skills that will
help them in the future. We applaud not only the concept and scope of the
project, but also applaud the partners who will work with the school district to
make this program successful.

Sincerely,

Mary Hinger

H
w
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/M\\ Oroville School District #410

816 Juniper Street Oroville, WA 98844 509.476.2281

“Yide of the va" 3 www.oroville.wednet.edu
Jeff Hardesty, EdD. Superintendent Travis Loudon — Vice Chairman
Leoni Johnson, High School Principal Todd Hill — Board Member
Jamie Mikelson, Elementary School Principal Mike Egerton — Chairman
Kelly King, Programs Director Kolo Moser — Board Member
Dwayne Birmingham— Board Member

Date: January 22, 2020
Subject: CLER Endorsement Letter

A good career path starts early in school and in partnership with community stakeholders. The Oroville School District
resides in a remote impoverished town in the Okanogan County. Our county and especially our school district are
economically depressed with an “aging out™ trades community with no supportive pipeline for establishing a balanced
workforce and stable community infrastructure. Oroville School District’s mission is to change this economic reality for
its students. To do this, the district has surveyed local industries for job shadow, intemship and apprenticeship
opportunities. Our secondary school has revamped its master schedule to align content arcas with three prominently
available career pathways in our remote county. Qur elementary school staff has incorporated 21* Century Skills
standards into lesson plans and annual fieldtrips, systemically. In partnership with local industry, the support of
community members and community businesses, Oroville School District has the “pipeline” plan that will develop job-
and-career-ready students upon graduation, which will also help to stimulate our local economic landscape.

Career opportunities within the Natural Resource pathway are endless in this county, and local stakeholders have
expressed a dire need for an employee pipeline, we simply need to tap a united county potential to address our economic
needs. Through an investment to build strong industry relationships and firm industry-partner commitments for the
pathway vision, the Oroville School District is making career opportunities a reality for its students. Our Naturai
Resources Program of Study is meshing classroom instruction with career field experiences, dual credits, and industry
certifications. Already within three months of establishing this mission, career professionals now regularly frequent the
classroom, and students are receiving invitations to learn in the field. Partners are discussing commitments to hire
employees they are helping to train within this program of study. Our partners see the value and necessity in working
together to develop and sustain a well-trained employee pipeline.

Oroville School District sees the Career Launch Review as a process to calibrate and systematize the many components
of our career pathway vision. This application process has been used to refine our vision with community partners and it
has served to affinm and to lend credibility to this work for the administration of our industry partners, such as the United
State Department of Agriculture, the Department of Natural Resources, Washington Department of Fish and Wildlife,
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and the Okanogan-Wenatchee NF Tonasket Ranger District (Forest Service). This letter captures that Oroville School
District is in full support, has the support, and will be participating in the Oroville High School Natural Resources Career
Launch Program and in its future growth. We are proud to endorse and be a part of this outstanding journey OHS is

building and establishing for our students.

_/’_ /
Q;/Jeﬂ"‘:lgr’dc;(y Ed.D

Orovi{c School Superintendent

P7

Description of resources, supports, or other processes to recruit and support students from
underserved backgrounds (e.g. including students of color, students from low income families,
English language learners, students with disabilities, foster students, students experiencing
homelessness, students from single parent homes, and other populations that face barriers to
employment); or create an implementation plan to do so.

OHS is a small school, which allows staff to get to know each student’s personal story. The OSD
School Board has adopted a Multi-Tiered Systems of Support (MTSS) as an instructional framework,
whereby OSD has adopted, and is fully engaged in, a systematic approach of assessing, and
addressing students' academic, social, behavioral and future needs.

Providing student support, equitable access/recruitment to career opportunities occurs for all students
indicatively. Students are progress monitored systematically, both through the secondary principal’s
office, and during Advisory class. Students will be recruited by: progress monitoring of student
HSPB’s, the scheduling process, and disaggregated career interest surveys. Furthermore, when
working with equal opportunity hiring practices during the interviews and placement processes,
diversity and equity will be both intentionally and inherently addressed.
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Industry-Related Checklist

Address of worksite(s) where Career Launch students will complete supervised training.
I-R1 Employer Address Wages
Department of Natural 225 S. Silke Road Student: $10.80
Resources Colville WA 99114 Employee: $13.50
LifeLine Ambulance 1311 Ironwood Street Student: $10.80
Oroville WA 98844 Employee: $13.50
Department of Fish and 640 Jasmine Street Student: $10.80
Wildlife Omak WA 98841 Employee: $13.50
Forest Service 1 West Winesap Student: $10.80
Tonasket, WA 98855 Employee: $13.50
I-R 2 Hourly wage for Career Launch participants.
Participants will be paid in accordance with Washington state law for students: 80% of minimum
wage. See chartin I-R1.
I-R3 List of entry-level positions and associated job descriptions for which a Career Launch
student would be eligible for upon completion.
Pathways Internship Program: Designed to provide students with opportunities to explore
Federal careers while still in school, students may be hired on a temporary basis for up to one
year (NTE Intern) or for an indefinite period (Indefinite Intern).

Natural Resources Program of Study Proposal
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Forest Service Washington Office 1400 Independence Avenue, SW
@ Washington, D.C. 20250
File Code: 6100 Date: FEB 14 2020
Route To:

Subject:  Federal Recruitment and Hiring Event at the 2020 Minorities in Agriculture, Natural
Resources, and Related Sciences Conference

To:  Regional Foresters, Station Directors, IITF Director, Deputy Chiefs, and WO Directors

REPLY DUE MARCH 13, 2020

The Forest Service is participating in the annual Federal Recruitment and Hiring Event at the 2020
Minorities in Agriculture, Natural Resources, and Related Sciences (MANRRS) Conference. As a high-
performing agency, we need to continue to recruit a geographically diverse workforce, promote an
inclusive culture, and retain our top employees. This effort, built on recent success with other national
hiring events, will allow the agency to recruit and fill numerous entry-level positions; several of which
have not been offered to date with other events.

This year, the MANRRS conference will be held in Minneapolis, Minnesota, April 1-4, 2020. We are
excited to participate and recruit students and recent graduates cligible under the Pathways Program.,
These non-temporary appointments build the talent pipeline to permanent positions, comprising an
essentinl element of workforce and succession planning for many of our mission critical and other needed
occupations. This annual hiring event is in-line with our strategic objectives and ensures that we hire the
next generation of leaders.

Interns may help bridge the gap through a developmental carcer plan where conversion to a full-time
permanent position will occur in one to three years. These long-1erm, non-temporary Pathways Intern
appointments are for current students and are intended to continue until students complete their
educations! requirements and 640 hours of work expenience, These appointments can lead to non-
competitive permanent placement in various mission critical and other necessary positions, Recent
Graduate appointments are for those who have completed a qualifying degree or certificate program
within the last two years, including those who will graduate later in 2020. Recent Graduates can fill
immediate full-time vacancies or be hired behind projected vacancies, extending up to one year.

We plan to offer the following opportunities at this MANRRS hiring event:

e Intern (Indefinite) - GS-03/04 for current undergraduate or GS-05 for graduate students

o (GS-0499-03/04/05 with planned conversion to a natural resources related position with a
full performance level not-to-exceed GS-09.

o GS-1199-03/04/05 with planned conversion to a business or administrative related
position with a full performance level not-to-exceed GS-09.

ce

SDA

ﬁ America’s Working Foresss < Caring Every Day in Every Way Feramd im Rocycad Pepe G
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Regional Foresters, Station Directors, IITF Director, Deputy Chiefs, and WO Directors 2

* Recent Graduates

GS-05/07 with conversion to GS-401-07/09 Natural Resources Specialists.
GS-09 with conversion 1o GS-0401-11 Natural Resources Specialists (NEPA),
GS-05/07 with conversion to GGS-1170-07/09 Realty Specialists.

GS-05/07 with conversion to GS-0560-07/09 Budget Analysts,

GS-05 with conversion to GS-0303-06/07 Administrative Assistants.

GS-05 with conversion to GS-1101-06/07 Resource Assistants.

GS-05/07 with conversion to GS-0501-07/09 Financial Analysts. (CFO only)
GS-04 with conversion to GS-0203-06/07 Human Resource Assistants (HRM only).
GS-04/05 with conversion to GS-0462-06 or 07 Forestry Technicians,

GS-04/05 with conversion to GS-0404-06 or 07 Biological Science Technicians.
GS-04 with conversion to GS-1001-05 Visitor Center Assistants.

0O0C00CO0O0OO0ODO0OO0CO

If your units are interested in filling a position through this hiring event in one of the above identified
serics and grades, please enter positions into Hiring & Workforce Planning Tool by no later than March
13, 2020, Requested positions will need to be loaded into the tool as “Pathways™ with centralized hiring
event of “Pathways (Intern NTE/Indefinite, Recent Grad, PMF)"” selected. Those positions with the
Appointment Type of “Intem Indefinite” will be advertised for student interns, and “Recent Grad™ will be
advertised for those who have completed degree requirements in the previous two years as well as current
internal merit candidates. The announcements for these Pathways positions will open on USAJobs on
March 31, 2020, with a closing date of April 6, 2020. Applicants need not be at the conference to apply.

Position Inventory Information  Ewsting Position Details  Fill/ Restructure Position Details  Fill SJ

Section captures information used when requesting a fill action for the position,

Advertisement Type Pathways A4
Centralized Hiring Event Pathways (Intern NTE/Indefinite, Rece V
Appointment Type Recent Grad v

If you have questions about the Pathways Program or the hiring event please send an email to
SM_FS internf@usda gov, You may also contact Doug Crosbie at 505-563-9776 or
douglas croshicialusda, gov.

Tobet \feliowq

6’ CLAUDETTE FERNANDEZ
Deputy Chief for Business Operations

cc: Pamela Spearow, Doug Crosbie, Lena Duke
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Pathways Recent Graduate Program: Is available to individuals who have completed
qualifying degree or certificate programs within the previous two years. Qualified veterans may
have an extended application period due to military service.

The Resource Assistants Program: Is a rigorous, immersive, paid internship for individuals
interested in Forest Service careers. Resource Assistants work under the supervision of Forest
Service staff to complete mission-critical work that demonstrates leadership, critical thinking, and
strategic communication. Through direct training, experience, and exposure, Resource Assistants
gain the tools to launch their natural and cultural resource careers. Our industry partners have
communicated the following careers as a critical priority to fill:

Firefighter 1
Firefighter 2

Forest Technician
Bioscience Technician
Medic 1

Pathways Intern candidates: Will meet the qualification requirements consistent with the
Office of Personnel Management (OPM) qualification standards applicable to the position being
filled. In addition, the following eligibility requirements apply:

Currently has and maintains at least an overall 2.9 GPA.
. Is a United States citizen.

Pathways Presidential Management Fellows Program — This program is for individuals who
have completed an advanced degree within the past two years.

I-R 4 List of specific skills and competencies required for completion of Career Launch program,
with demonstrated alignment to entry-level positions, job descriptions, and average local
salary ranges.

Average local salary ranges can be found in links to current job postings in I-R3.
Refer to the Work-Based Learning Employee Checklist Document in I-R6.
Employer attests that Career Launch program is in compliance with required federal, state,

I-R5 and local regulations.
See endorsement letters and very specifically the Forest Service Support letter on page 11 earlier
in the application.
Employers will outline a student supervision and mentorship model.

I-R 6

See endorsement letters earlier in the application. In addition to this, OHS has developed a student
learning plan and evaluation that we will use with our various partners. This will allow employers
to:

See what the student’s learning plan consists of

Perform a work skills evaluation on the student

See the overarching goals of OSD

Have access to OSD CTE Power Standards

Perform a 21st Century Skills evaluation on students

Have a training agreement that is agreed upon between students, parents/guardians, the
employer, and the worksite learning coordinator
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See Work Based Learning Checklist Document below:

@cTE

Learning that works
for Washington

Student Nome
Employer:
Job TitaDutes and Taskx

How wil this ob help you meel your camer goaly?

0-360 Hours (1 credit)

Please evaluate the student on their Leaming Plan and on the SCAN Skills below.
Rating Scder 3 = Exceeds workpiace standards. 2 = Meets workplaoe standards. 1 = below workplace standards, NA = Not Applicable

LEARNNG PLAN 0-180 HOURS

1 | Work as a member of o beam.

2 | Communicatie desty 10 suparsors

3

4

5

» Refuled School District Godl|s) - see bk

[DGod1 [Gml2 Gl

CGeald LlGess

» Refated CTE Power Standards andior 21" Century Shils — see back

» Referto CTE Approved Frameworks - soa badk page

WORK SKILLS EVALUATION

BASIC SKILLS

| Reading'wating skilfs for pb

Evithasle afer
approx, 180 hre

v

Attactenent B

360 Hours

2 | Malh skids for ob

w

Technology skifs k¢ job

T THINKING SKILLS

i

Follows b saféty and health ndes

o

Foilows drections and ash for darficaton

Shaws good judgment |plans lasks)

Problem savng

|~

Decision making

PERSONAL QUALITIES

9 | & puncua and mests stlendance standards

10 | Mairtains approprase personal tygene and dress

11 | Responds appropristely 1o supervisors

12 | Reacts appropriately lo consructive cricsm

13 | Compleles taskeiassgnments on ime

14 | Shows nilasve [self starker)

Sepenvisor
WSL Coordinator
Studant

|
a

Evaluste ater
agpeon. 360 hrs.
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Attactenent B
181-360 Hours

| “LEARNWG PLAN 51360 FOURS [ =

1 | Work 35 8 mambar of 3 team

2 | Communicane cleaty 1o supsevisars

3

4

5

» Retales School Diskict Godl|s) ~ see back OGmll DGeal2 ClGoald DGeald (ClGaab

» Rotated CTE Power Standards andlor 21 Certury Skils - see back » Refor to CTE Approved Framoworks - soe back pagn

Goal 1: P/K-12 Achievemeont: Each student will meel or exceod all state and district standards

Goal 2: College and Career Ready: Each student will graduate with the y skills and appropriate plan to continue to post dary opl

Goal 3: Equity and Access: Each student will be valued, comnecied and achieving — no barfiers

Goal4: Busi Operats will support the educational process, student achi L and provide value through efficient and effocive allocation

dop«amalmxm
Goal 5. Human Res. will use pliry pracsices to recrull, train and retain 8 diverse, high guaity stalf for schools and departments across the dstrict

. Rnddoub/lodummu!mlmsaysomllaﬂymdtomﬂu’omuluﬂnnmfrumrdlewhcbmm-\cowhonm«

o1 gammmmmdmdmmmm
=

Interpral words and phrases as they are used in & lext, including o ] A Lative, and figurath ings, and analyze how

) 155 Ar rifs Ko : = T 5
Prepare for and parSapate effectvely in a range of conversations and collaborations with diverse partners, bullding on cthers' ideas and

sing thelr own clearly and persuasively,
Pmemmommn findings, and supporting evwd such that listeners can follow 1he line of reasoning and the organization, development. and

= B )
1o anduclsu:e

Acquire and use accurately a range of g-norli academic and doman-specific words and phrases suffcant for reading. wiiting, speaking, and
Iistening at the colfege and career readiness level; damonstrate iIndepandance in gathering vocabulary knowledge whan consitering a wond or
phrasa impartant 1o comprahension or exprassion

0
o
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Attacbement B
21* Century Skills
LEARNING AND INNOVATION INFORMATION, MEDIA AND TECHNOLOGY | LIFE AND CAREER SKILLS
oy i Sinovston sKiLLs Fledblny wnd Adeptabbly
OThink Creatively Information Literacy DBe Flexie
OWork Creasvely with Others OlAccess and fevaduate Information
Cimglement Innovations Oluse and Manage nformation Initiative and Self-Direction
Critical Thinking and Problem Solving Media Literacy g“,v:':‘,':df::;::::'"’
OReason Efectively OAnalyze Media [OBe SeF-Directed Leamers
Cuse Systems Thinking OCreate Media Products
OMake Judgments ang Decisions ltural
OSolve Problems Information, Communications and ls::\:::;é:m:m Others
Technology (ICT Literacy) Nechvely iri Diveras Teama
Communication and Collaboration ClApply Technology Effectively Nk flerme
OCommunicate Clearty
DCoiaborate with Others BM'" "m"m&':!:‘"""u"’
DProduce Results
Leadership and Responsibility
DGuide and Lead Others
OBe Responsible 1o Ohers

(CTE Worksite Learning (WSL)

Training Agreement Student Name
Learning that works

'gv Wghha!on

s {Failure to comply with any of the following may result i termination from the program)

Complete all required forms. WSL hours cannot be counted towards credt untll paperwork is completed and signed,

Provide your own transpartation to and from the job using public transportation or in a legally licensed and insured vehicle
Correctly document all hours worked,

Become familiar with and conform to &l student employee regulations and policles set forth by the employer and the coordinator.
Notify the Worksite Learning Coordinator within 24 hours if there is a change of work hours or if termination occurs,

Keep regular attendance at schoot and on the job and notify the employer of any anticipated absences.

Understand the in-school class is a vital part of the Worksito Leamning program. Fallure in the class will also result in failure of the
work credit.

8. Understand that short and long-term school suspension policies will also apply to the Worksite Leaming program.

9. Be aware that if the student is expelled, he/she will be in viokation of the agreement and the agreement will be terminated.

10. Abide by the dress code of the leamingiraining site,

N AR WN -

Student Signature: Date:

Parent!Guardian Responsibilities: (If student is under 18 years old)

1. Assume responsibllity for the conduct and safety of the student from the time they leave school untd reporting to work and from the
time they leave the work site untd retuming to school or home. Highline Public Schools ass no responsibility o liabdity for
student’s travel, conduct, or safety once the student leaves school grounds.

2. Encourage the student’s active participation, punctuality, sttendance, and personal growth in this program.

3. Support this agreement during the student’s participation in the work-credit program.

Parent/Guardian: Signature: Date:
(print)

| Student is 18 years of age and does not require Parent/Guardian Signature.

Employer Responsibilities:

Business Name:

Business Street Address: Clty/Zip.

Supervisor Phone: Supervisor Email:

22

Natural Resources Program of Study Proposal January 31, 2020




Career Launch Endorsement Review (CLER) Application

At bement B

1. Comply with state and federal guidelines and regulations conceming health & safety, nondiscrimination, harassmant, work rules for
minors, and employee rights,

2. Comply with the nondiscrimination stalement ksted on the back of this agreement,

3. Provide the student employee with the same considerations given a regular beginning employee with regard to safety, health, social
securty, general working conditions, and other regulations of the organization. Employer shall adhere to all federal and state wage
and hour laws.

4. Monitor the number of hours worked by the student. The maximum working hours are dependent upon the student's ability to work
and still maintain satisfactory grades and comply with State L & ! regulations.

5. Notify the coordinator of any problems the student is having on the job when, in the employer’s opinion, the existing situation could
be detrimental to the student's continued employment.

6. Confer with the coordinator regarding the student's on-the-ob performance and complete and return to the cecordinator progress
reports for grading the student.

7. Verify student work hours.

Employer: Signature: Date:
{print)

Worksite Learning Coordinator Responsibilities:
1. Contact the employer/supervisor at the leaming worksite periodically and become acquainted with the immediate job-site supervisor.
2. Become familiar with the nature of the work that the student is expected 1o perform and assist the student if conflicts arise which
may be detrimental to success on the job
3. Endeavor to resolve any problems that arise from the student’s employ t to the mutual satisfaction of all parties
concerned,

Worksite Leaming Coordinator Signature: Date:
WSL 2 {OVER)

Employer Responsibilities: (f more than one employer)

Business Name:

Business Street Address: City/Zip:

Supervisor Phone: Supervisor Email:

1. Comply with state and federal guidelines and regulations conceming health & safety. nondiscrimination, harassment, work rules for
minors, and employee rights,

2. Comply with the nondiscriminabion statement ksted on the back of this agreement,

3. Provide the student employee with the same considerations given a regufar beginning employee with regard to safety, health, social
secunty, general working conditions, and other regulations of the organization. Employer shadl adhere to all federal and state wage
and hour laws

4, Monitor the number of hours worked by the student, The maximum working hours are dependent upon the student's abikty to work
and stil maintain satisfactory grades and comply with State L & | regulations.

5. Notify the coordinator of any problems the student is having on the job when. in the employer's opinion, the existing situation could
be detrimental to the student's continued employment.

6. Confer with the coordinator regarding the student's on-the-job performance and complete and return to the coordinalor progress
repons for grading the student,

7. Verify student work hours.

Employer: Signalture: Date:
(print)

Employer Responsibilities: (f more than two employers)

Business Narne:

Business Street Address: City/Zip:

Supervisor Phone: Supervisor Email;

1. Comply with state and federal guitelines and regulstions conceming heaith & safety, nondiscrimination, harassment, work rules for
minors, and employee rights.
2. Comply with the nondiscrimination statement ksted on the back of this agreemeant.
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At bement B

3. Provide the student employee with the same considerations given a reguiar begnning employee with regard to safety, health. social
security, general working conditions, and other regulations of the organization. Employer shall adhere to all federal and state wage
and hour laws.

4. Monitor the number of hours worked by the student. The maxmum working hours are dependent upon the student's abiky to work
and still maintain satisfaclory grades and comply with State L & | reguiations

5. Notify the coordinator of any problems the student i having on the job when, in the employer's opinion, the existing situation could
be detrimental to the student’s continued empioyment.

6. Confer with the coordinator regarding the student’s on-the-job performance and complete and return to the coordinator progress
reports for grading the student.

7. Verify student work hours.

Employer: Signature: Date:

The Oroville Scheol District and the leaming worksite employer assures compliance with state and federal guidelines
and regulations regarding nondiscrimination against any employee/student on the basis of race, color, national
origin, gender, or disability in recruitment, responsibility, and pay. Harassment of any employee/student
with regard to race, color, national origin, gender, or disabiity is strictly prohibited.

Orovise Public School - Work Based Learming — Career and Techrecal Education
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At bement B

Agricuture Competencios.
Cl'Won indepancently end in group setings 10 accompiish a task

ClDevelop strengths and Sxlards of dam members s0 that ol can achieve success

CJEngage othess in conversations to respond 1 an cbstacle when compleling a tash.

[CIPresert cness! approprialely 1 varicus satings.

CIMake decisions for @ gven stuaan by appiying the decision making process.

[JUse problem-soiving skiks

CICiassdly animals ding b the  dassif sysiem

Climpiement qualily-assusance programs and procedures or animal production

CIDeterming the relative nuitonsl value of leadsuffs by evisuaing their general quaity and condiaon.

ClApsraise the adequacy of fed raticns using data from the andysis of feedeufls, animal requirements and performancs.
1 Summarze factors that lead 10 reproductve maturtty

CIEvakate reproductive problems $at occur i animals,

() Seinct ppropriste feadstufs for animass based on fcins such &8 sconomics, Ggesive system and nuriiod seeds
[JIEvakate anvmals for breeding macingss and Soundness.

Clinteopest animal bahavions and execule p for sale dancling of animale.
Forestry Compotencios:

Clisentty / Classiy Shnss of Eastorn Washingion Range and Forest

| y ¢ Classity D Trees of gton State

Clidenaty | Classify Corfarous Troes of Washington State

CIDescrbe diferences in leaves, Inul, fowers, ofc. for rees and stvubs
ClDesorbe the function of ieaves, stoms, bark. roots, atc. in the heakh of the roe
[IDescribe the grocess of pholosyrihesis

CIDomonsirate Proper Use and Mantonance of & Crainsaw

CiDemonstrate Skirtng of trees

UlExpiain Defersiie Space” 1 leons of management

ClExpain "Sustanabaty” as i apples 10 Forest esources

[JDemonstrate Log Bucking Techniques

CMeasure Coms of wood and aino consudt prajects
ClMarket and distribute fimweod and proects

LIDetne “Timber Stand Irprovement”

a Y that reg made for thinning

Cligensty reasans for cutting of leaving trees when tinning
licensty roes % be thinned n a managed stand

[LlDfferernate between pure and mixed forsts- between even-aged and al-aged fomsts
CIDefne tores! caropy and oxpiain the importance of shade tolerance i the canopy
UlOperate roe g devicos. cli . ape, stick, loggec's tape, jog scale, Increment borer
ClEstmate bmber volumes by product.

D1 Sebact s ume trow voiurme and site index tables

[IDamonstrate use of the wedge prism.

CIDevelop n timber stand growth projection

o

[Determine She Index for a stand of trees

[ClCompetencien Tota! Leaming Hours for Uit 22

o wsage of 8 Compass 1o an azimuth from one point 1 snother
ClCaouate average pace

CIUse avemge poce 1o d by pedng
CIDemorstrate usage of 8 compass wih & map 16 Ineng: P usng local L

Ulidensfy parcets of land on USFS maps based on legal descrptions
CIExpiain dffessnces batweon plarimebic and topographic mops
[IExplain how cortout ines work on 1opographc maps

Tligansfy Innamarks basad on confcar pamems

Clicensfy aymbols usad on USFS maps
CIExpiain the loflowing vocobulary. Merdian, rangs. lownatp. section, sare
CIDescrn the major nmwect pests of cur forusts

CIDescrive the moat imporiant diesse problers of our forssla

CIOutine othar seseries of the forests

Cligensty varicus twe dsorders loca 10 the State of ‘Washiogion based on visual inspection
ClList and descrioe some of the most destructive forest fises in U.S. history
CIDtaw and sxgiain the Sre tiange

CIExpiain how fien can Do used A8 & positve 1001 in woodlaed management
ClDescrive the satomy of 8 typecst focost wikdfie

CIExplain how fewlighiees Bnd and wttack A forest widlie
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Naturs Resources Competeccies
— Apply soentifc pnnciples o natural resousce actiities and concepts
JExplain nterrelalicrshps between natural resources and humans.
1Conduct o field sludy of an ecosysiem and record and document obssrvabons of spedes nismction
—ICreate a mode! of a water system anc |dantfy inguts/outpuls on Tt system.

1Cssify and apply knowledpe of plant and animal sysiema to activiies assoanied with those systema
JDevelop n management plon (o mprove Fabital, diversdy and sustsinabily

JApply prinopios of sustalrabiity % the maragemant of natural resources

JConduct o field Inventory of soil samples o determine sof dassification 10 recommend approprisie amenamaents for a given sSuation
_IWork ndependertly Yo conduct o fisld immniory of sodl samples

_IRolato the physical, chamical and biological propertes of soll to plant and land use

At bement B
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I-R7

Description of common career pathway(s) beginning with entry-level position specified with
demonstration of likely salary growth over specified time period.

Refer to the Natural Resources Program of Study Document in A-R2 (Occupations located in
column, far right side).

I-R 8

Demonstrated competency alignment with relevant professional standards for specified
entry-level positions when applicable.
Refer to the Work-Based Learning Employee Checklist Document in I-R6.

Refer to the Natural Resources Program of Study Document in A-R2.

I-R9

Signed letter from employers partners attesting that Career Launch completers will be
ready for specified entry-level jobs, including an optional, non-binding commitment
estimating number of Career Launch completers they plan to interview/hire over the first
three years of the program.

See employer letters previously posted in the application in P6.

Academic-Related Checklist

List of academic institution(s) providing career-aligned instruction for Career Launch

A-R1 program.
Refer to Natural Resources Program of Study Document in A-R2.
A-R2 | Curriculum scope and sequence aligned to skills and competencies provided in employment

checklist.
Refer to Work Based Learning Employment Checklist I1-R6 and Program of Study listed below.
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Career Cluster: Agrxulluce. Food & Naturs Resources

This Carver Patvmay Prograee of Studly cas secve e & guide wong wih ofe:
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TEALZ Compute | CAD “Update Cover Ledter”
« Prgrammng (LN Fps Saconay Py W
Attt wovsr
Natural v Livevan (Age 18 or
Canmrery Rasowves averd
(Arscuaton (Astc et ~Socw! Secunty Cad
S of HESE o
Agrostes rwcenaary
(NTiGuatan) Loumpenion of 2 ook
nSansees
Engrsenng Lampiwag ONS Stutent
10wy Losmang Fen and Evaluion
Parm
Ecophy sONTY SO Sk
Compeled Job Apgoca b
s A
SBereaty fequromeits M
Gt
A Doy
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TEALD ~Carser tiwrast Sweey e
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Frogramming |Artidatnn) L Aase .
] Apdaw Cove Letw™
Cal Sy Seconiny FYminveyg v
Caparery 1Ascdatan) L
A0 Dvivee's Lioonoo (Age 16 or
7 Narturs| o
Favenaias ~Soww Seounty Cat
(Artrudatnn) Hwrave oF HESF o
SwCeRary
AgrouTee ORI o 8 o0
(Articudatan) e
Coswnd OHS Stwie
Engreanmg Lawng M and Evataton
(=¥ ) Fanm® (Az paer of Seor
Frowy
~Smploysodty Sof Siols
COMWED AD AQLARS
ity Ml
Aehwraor Qeguirovimite A
~Cirmfinmbow Magrammwds Up
0 Date PO TR
Ayt Dogrwe or Aade Trmisig
ATA
Sukeans maned Fuas (R0 e ers sber Auatiays. et ’~_“”=Y::‘mm“w (PR Apecc CefegoT M MG LU A0NN Lowan ey
Maraeren SOCOTR RTINS Wk E . v Teorracw Calege o Mars e Corwreey
P erriate g » C— g, - WA S ety
= Gons tiwtar Camgn m TH0 S ABBTRRTRR I B e e REon |+ Uhirwt Fan Thowas | Commie
" wha Tiaching Speme DT —
% Sucies Tesbootess ® g Frvms Cobwgy I
‘e L SIER2 Tewet b Oemuptns” ey boy o Dhag! vutwy Colege
N [TV —" e See or W GO0 Cote MRE « Sou Cewtie Gwoge (m
- P Vn e Comenrdy Codege . warewcat
= & e A Winir ol . Bt Ve Colige * Wena b Ve Colange
D MBS
A e ——— Diwtartos, ASMREMmA TN | Eovooments Schrens
- - P e Sty & S ) . gt Veasy Cunge
v o1ty o Sl P St e Lt R e
> Vi b o Chmega v Sukevea
4208 *  Cowwt Covenmty Ocdege TanSceocd Leameoat Marsseracs
o Woter Troeswent Pt Crammw 5100710 | & Green Rane Cotage « Pasn Comge
o Wotwr e Yeutnann (3548205 S Cobege
o Rhagt Vetey Codoge Takia ard Cataries Bearses sns Navagerand
BIRED S3h "Veany' pad sovnt chowey o Seed o Sgeewra Comwnrty Colegs o Usmmwuty o Wastingrs
TS Saree I SIS ww b ® ks seods Comrenty Comgn
VA ) e s . i Vil Latage Sarnnl Ptsssie Mamatvend |
» s i G
* G Voown Codoge
o Chnh Cusmm o Uty o Mantingos
o Gamane Commurity Comege
Y - oy Ermair el Hanbesd i, Qe
o Lok Pogiis builis wt Vidhelge e e
Bare Toatse O
¥ “'L i & Wemmgan Dave Lreventy
PN iy S Lansninme St tsce
* Lrvnmsin of Manlagie Sadte Cenes
& Geayy Natas Comwanpy Compe = o o |
N CTE Sasondan boucecon Teasse
& BREGI SRl DSy Sutage ® R St e Conl g
d ol Thonn Liwewrsd
¢ Sootew Crewnasy Cotege :me—a-fﬂ'm-ﬂ-‘m

A OF FOBWE WO®. o pr v

v B T e oy g— oy

wepaved CTE worg wan
‘1“3-'.3""" v Gaege jawvace of Deo: Late Vit wal Crgten
» Dlowm: Movn s Cowwtamnt, Cotlnge Tasbamatie Practars
* Khag! Velwy Cowrymawiy Cobmpe
o Portars Crawwawy Cotage :c‘w""'""_"' roversty
hacsorin arel T es Landsonin
. B

A-R3

Demonstration of student supports (e.g. mentoring, advising, financial aid, tutoring)
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available for Career Launch students enrolled in the course.

OHS has programs and procedures in place to ensure that all students receive the support that
they need during their educational journey:

° Students are progress monitored through the Principal’s Office and their advisory teacher.
This allows them to receive extra support and mentoring at any time it is necessary.

) All students are part of the MTSS model which provides them extra support in areas that
they struggle, and advanced opportunities in areas where they excel.

° All students participate in the OHS advisory program which provides guided career
exploration in the 16 career pathways, support in the creation of a resume and cover letter,
completion of HSBP, etc.

All 7-12 grade students complete HSBP through an online platform. Their plans include:
Career Interest Surveys to help in determining post-secondary pathway

Selected pathway they would like to pursue

Selection of classes to meet their pathway

Graduation Requirements

Completion of a resume and cover letter

Completion of FAFSA for financial aid

Advising by the school counselor to meet the needs of every student

The school counselor monitors every child’s HSBP and assists them in adjusting it
according to their needs. This includes:

Registering for classes aligned to the student’s career path

Registering for Dual Credit courses

Registering for College in the High School Courses

Guidance on choosing a path that will lead to post-secondary success

Guidance on entering into college and/or the workforce post-secondary

All students have access to tutoring in our after school program that runs five days a

® O O OO O O O e

® O O O O O

week.

° OHS has partnered with outside agencies in order to bring those outside agencies and their
knowledge base into the school to share with students. These outside agencies present
information as well as work with students to provide training for students to successfully obtain
industry credentials in a variety of areas.

A-R4

Number of postsecondary credits provided and/ or credential earned upon completion of
program.

See Program of Study in A-R2 (CiH, Dual and Articulation credits are noted per course within
the document).

A-R5

Demonstrated curricular alignment with relevant professional and/ or academic standards
associated with coursework and credential, when applicable.

See Program of Study in A-R2 and Work-Based Learning Employee Checklist Document in I-
R6.

A-R 6

Details of potential for current or future partnerships and/or scalability of the program
within and across sectors and/or geographic locations (e.g. articulation, degree pathways),
when applicable.

Oroville’s current partnerships with Natural Resource entities like U.S. Forest Service, The
National Park Service, Lifeline Technical Training “technical programs”, demonstrate our
aggressive approach to establish the Natural Resources Program of Study. OHS, working with
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Natural Resource professionals, newly hired K-12 teachers in business and agriculture, and
subject matter expert K-12 teachers on staff has developed a complete program in its entirety that
aligns and meets all state of washington learning standards but more importantly is also aligns
with Natural Resource employers and their entry level job requirements. This program aligns
participating students with Career Connect Regional networks across the county. It will establish
OHS as a direct pipeline for developing and vetting new graduates for immediate employment
with a significant increase in qualification and retention percentages.
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