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Program Checklist 

P1. Program description including length of program in years and total hours (including split 

between classroom and worksite). 

The Firefighting program trains students for a variety of jobs within the fire service and wildland 

firefighting service.    

Structural Firefighting: 

Student learn structural firefighting, which includes IFSAC Firefighter 1 criteria using the OSPI 

framework. Some of the areas included are safety, donning and doffing personal protective 

equipment, fire hose deployment, search, knots, tools, and water supply. Students can receive 

industry certification in structural firefighting that include Incident Command System (ICS 100, 

ICS 200, NIMS 700a-1st year students) and IFSAC Firefighter 1 (2nd year students), which includes 

Hazardous Materials Awareness and Hazardous Materials Operations.  

Wildland: 

First year students have the opportunity to earn the certificates needed for Wildland Firefighter 

2. These include ICS 100, ICS 200, NIMS 700a, S-190 Wildland Fire Behavior, S-130 Basic 

Wildland Firefighter, and L-180 Human Factors on the Fire Line. Students in this program learn 

the fundamentals of wildland firefighting and can use the certificates earned to be wildland fire 

ready for an employer. Second year students continue their learning by taking S-290 

Intermediate Wildland Fire Behavior and a preparation class for ICS 300.   

 

First year student:  

 540 hours of classroom training and experience 

 12 hour ride along with a local Fire Department (Saturdays) 

 5 patient contacts at either a hospital or on a EMS call (Saturdays or evenings)  

 24 hours US Forest Service Wildland Fire and Fuel Camp (weekend) (optional - and if 

available)  

 S-130 Field Test  

Second year student: Structural Firefighting Pathway Program Conditional Volunteer Firefighter 

Program (min. 360 hours above classroom time during the school year)  

 540 hours of classroom training and experience 

 90 hours of Junior summer instruction and preparation for the Structural Firefighting 

Pathway Program Conditional Volunteer program 

o Application process (written tests) 

o Physical agility test  

o Medical evaluation, fit test for SCBA mask 
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o Background check   

o Uniforms fitting and PPE fitting  

o Ride time with the department  

o Drill nights (paid)  

 Structural Fire Academy (180 hours of paid training) 

 Hazardous Materials Awareness and Operations Academy (40 hours paid training) 

 Fire Department training and shift work 

o Wednesday drill nights (3 hours paid training per Wednesday)  

o Shift work experience at a fire station (12-24 hour shifts not paid) 

 Senior Summer (optional): up to 90 hours of drill nights and ride time with their fire 

department (paid)  

P2. Estimated number of hours per week at worksite and in classroom (this approach may 

shift throughout the program). 

This is a two-year program.   Each student is required to have 540 hours of classroom 

experience. First year students have approximately 50 hours of worksite learning. Second year 

students have 360 hours of worksite learning and up to 180 hours of summer learning. Each of 

the 2nd year pathways have paid and non-paid portions of work as described in P1.  

 

P3. Demonstration of labor market demand for specified skills/career in local region 

According to a survey conducted in 2018, firefighters and paramedics cycle through their 

careers quite quickly, and the hiring process is repeated far too often. EMS and firefighter 

turnover rates hover around 25%, with most leaving voluntarily. 

The US Bureau of Labor and statistics reports that employment of firefighters is projected to 

grow 6 percent from 2019 to 2029, faster than the average for all occupations. Applicants who 

have additional training or experience should have the best job prospects.   Additionally, in 

Washington the expected growth in the need for firefighters in 10.9 percent from 2018 to 2028.  

There are several markets that our students can pursue upon completion of a first year or 

second year completion. The following are entry level positions available in our region and 

across the state and nation.  

Paid Volunteer Firefighter:  

As vast percentage of fire departments in Washington State and the Nation are staffed by paid 

volunteers. These departments are critically short of personnel to maintain safe fire and EMS 

responses. Paid volunteers receive paid training, paid on call work, a host of benefits including a 

pension. 

Resident Firefighter: 
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Similar in nature to the Paid Volunteer as Resident Firefighter is hired and works a regular paid 

shift. They receive paid training, paid while on shift, paid on-call, and can receive a host of 

benefits, such as college reimbursement, living quarters/utilities at the station, and industry 

certification.  

Private Ambulance:  

EMRs, EMTs, and paramedics can work for a private ambulance company and or for a hospital 

based ambulance service. They may also work for an air ambulance company. There are also in 

hospital positions that are available. 

Communications: 

Students learn about 911 dispatchers and their importance to first response. This is a career 

option that is in demand. 

Wildland Firefighting: 

Recent devastating fire has shown us the importance of having trained and ready wildland 

firefighters. Students can earn their Wildland Firefighter 2 training and be prepared to enter 

into jobs with the US Forest Service, Department of Natural Resources (DNR), and private 

wildland fire contractors. 

Municipal, County, State, Federal, Private, Airport Firefighter/EMT: 

Paid career fire and EMS personnel have a wide variety of job locations and opportunities. From 

Private companies like Boeing Fire, to SeaTac airport, Hanford, and cities/counties across the 

state. These agencies have a list of eligible candidates they hire from every year.  

Instructors, Fire Investigation, Lifeguards, Ski Patrols, Rescue (search, dive), Fire Protection 

There are many jobs that associated with our fire training. There are companies that hire EMS 

personnel to train people, sprinkler installers, fire protection engineers, insurance fire 

investigators, and specialty positions like lifeguard. These can be career type positions and or 

employment to sustain college and living expenses.  

P4. Projected count of student enrollment, student completion, and anticipated employer 

participation for 5 years, post-pilot. 

There are about 30-40 first year students enrolled in the Fire and EMS program.  There is about 

a 95% completion rate for the program. Not all certifications are mandatory to earn, but all 

students participate in the basic instruction and hands-on training required for these 

certifications. They are not required to take all of the required testing (written and practical).  

Those students who do choose to pursue certification have a very high rate of success. Over 

80% of those who take the certification tests earn that earn certifications.    
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Typically, 8-12 students apply to come back for the second year program.  Students consistently 

follow the formalized process that has been develop and enter into a post-secondary market as 

described in P3.   

P5. Concise description of development process to create Tech Program at the Career Launch 

program (e.g. who was involved, when, how was the program piloted, etc.) 

This two-year program began in 2006 when Kennewick School District and the City of 

Kennewick Fire Department entered into an agreement. This agreement included a contracted 

Firefighter 1 and associated equipment. The Firefighter was tasked with developing, leading, 

and instructing a Firefighting and EMS Program. The program started as a first year program 

and then developed into a 2nd year program. It officially started a worksite-learning program in 

conjunction with several area fire departments, a hospital, forest service, and private 

businesses during the 2015-16 school year. These programs have continued to be successful 

and grow.  

The advisory committee is composed of local Fire department training officers, chief officers, 

hospital representatives, private business owners (Columbia Safety LLC.), CBC Fire Science 

program, CBC Paramedic program, and Kennewick Fire Explorer program. The advisory 

committee ensures that the, Instructor is current in fire service changes, that the curriculum is 

relevant to the industry and the students come out of the program well prepared for work. 

They are also heavily involved with the worksite-learning program and hiring of students who 

complete the Tri-Tech Fire and EMS program.  

P6. Signed letter of endorsement from all relevant partners, stakeholders and regional 

networks (including employers, labor organizations, academic institutions, community-based 

organizations, individuals, and other relevant stakeholders in support of the proposed Career 

Launch program). Regional network endorsement preferred. 

See appendix B 

P7. Description of resources, supports, or other processes to recruit and support students 

from underserved backgrounds (e.g. including students of color, students from low income 

families, English language learners, students with disabilities, foster students, students 

experiencing homelessness, students from single parent homes, and other populations that 

face barriers to employment); or create an implementation plan to do so.  

Tri Tech is an open public high school that offers tuition free courses for all eligible students.  

While the emphasis is on non-traditional courses there is place for all students at Tri Tech, from 

those looking for a vocational path to those planning to do post baccalaureate studies.  The 

emphasis is on a truly hands on approach to learning. 

Tri Tech draws students from seven local school districts.  The demographics of the Tri Tech 

student population match those of the local school districts.  
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Tri Tech has an aggressive recruitment program. They offer career fairs, science night and High 

School and Beyond nights on their campus.  Transportation is provided for students and 

families who need help getting to these events. 

The Tri Tech staff works with Communities in Schools, Gear Up , and other programs to recruit 

students from underserved backgrounds.  These groups identify potential students and work 

with the Tri Tech administration to coordinate special tours and information times for identified 

groups of students.  These presentations are modified to meet the needs of each group.  

Tri-Tech has a Barriers to Enrollment Program that provides funding for supplies students 

cannot afford.  These supplies include equipment, uniforms, boots, personal protective devices, 

transportation, and other required items. 

I-R1. Address of worksite(s) where Career Launch students will complete supervised training. 

The placement of students in the internship portion of the career launch program varies to 

some extent from year to year.  The following address list of internship locations represent a 

main station or business address, but students work in many locations as directed by their 

supervisor. Tri-Tech Fire is continually working to grow these opportunities for the students 

with new business, fire departments, and hospitals. 

Kennewick Fire Department  600 S. Auburn St. Kennewick WA, 99336  

Benton County Fire District #1 144610 E Law Ln, Kennewick, WA 99337  

Benton County Fire District #4 2604 Bombing Range Rd, West Richland, 
WA 99353 

 

Richland Fire Department  1000 George Washington Way, Richland, 

WA 99352 
 

Fire Training Center  1811 S Ely St, Kennewick, WA 99336  

 

I-R2. Hourly wage for Career Launch participants. 

This internship is for a paid volunteer firefighter. Pay includes free training, free equipment, 

free training materials (book, online platforms), free testing for industry certification. A state, 

private, or college academy would cost a student several thousands of dollars.  The Washington 

State Fire Academy fees range from $3,333 to $7,350 (http://www.wsp.wa.gov/wp-

content/uploads/2019/10/Firefighter-Recruit-Academy-Catalog-2020-Final.pdf).  

Normally, a student/volunteer must be eighteen years old and have either graduated or have a 

GED prior to applying for to the fire department.  Students who successfully participate in the 

Tri Tech Firefighting Program may be accepted as a volunteer before they turn 18 or graduate 

which allows them to participate in the local fire academy. 

In addition to the free training there is a reimbursement program to help pay for 

transportation, civilian clothing replacement, laundry, uniform care, meals, care of issued 

equipment, home/utility costs. A trainee rate is $8.88/unit (as described in Policy 0600 in the 

http://www.wsp.wa.gov/wp-content/uploads/2019/10/Firefighter-Recruit-Academy-Catalog-2020-Final.pdf
http://www.wsp.wa.gov/wp-content/uploads/2019/10/Firefighter-Recruit-Academy-Catalog-2020-Final.pdf
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Fire Fighter Recruitment Academy Catalog- web address included). Student are reimbursed at 

the same rate as every other trainee (adults, student).  

Depending on their success and progression employees can move to the higher rate, can be 

promoted to higher level of leadership, and or continue to a higher paid full time position (see 

Policy 0600).    

Senior Summer (optional): up to 90 hours of drill nights and ride time with their fire department 

(paid)  

Students also have the opportunity to work with a local safety company (Columbia Safety  LLC) 

to assist with first aid booths and CPR classes at a rate of $15.00/hour. 

 

I-R3. List of entry-level positions and associated job descriptions for which a Career Launch 

student would be eligible for upon completion. 

Career Opportunities 

 Structural Firefighter  
 Wildland Firefighter  

 Public or private ambulance  
 Instructor  
 Fire Investigation/Prevention 
 Communications  

I-R4. List of specific skills and competencies required for completion of Career Launch 

program, with demonstrated alignment to entry-level positions, job descriptions, and average 

local salary ranges.  

See I-R2 

The chart below lists examples of a job description for a structural firefighter and corresponding 

course competencies are listed in the right hand column.  Course competencies were 

developed and approved by the advisory committee and OSPI.  This is not a complete list of 

course competencies.  The purpose of this list is to give reader feel for the level of training 

students are provided in the courses. 

 

Job Description: Firefighter EMT Course Competencies 
 Examples of work performed: City of 

Kennewick Fire Fighter EMT 

 

SP3.01   Minimum education requirements 
established by authority having jurisdiction, 
AHJ, (the organization, office or individual 
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EXAMPLES OF WORK PERFORMED:  
(Illustrative Only) 

Participates in classes, training programs and 
drills in all aspects of fire fighting, equipment 
operations and the delivery of emergency 

medical services.   

 

 

 

 

 

 

 

 

 

 

responsible for approving equipment, 
materials, an installation or a procedure).   
SP3.02    Age requirements established by 

AHJ  
SP3.03    Medical requirements of NFPA 
1582, Standard on Medication Requirements 
for Fire Fighters and information for Fire 

Department Physicians 
SP3.04    Fitness Requirements:  Physical 
fitness requirements for entry-level 

personnel shall be developed and validated 
by AHJ.  SP3.05   Emergency medical care 
performance capabilities for entry level 

personnel shall be developed and validated 
by the AHJ to include infection control, CPR, 
bleeding control and shock management. 

Standard 4:  General Knowledge 
Requirements (2000 NFPA 1001 5.1.1.1;1997 
NFPA1001 3.1.1.2) 

SP4.01    Organization of fire department 
SP4.02    Role of Fire Fighter I in organization 
SP4.03    Mission of fire service 
SP4.04    Fire department’s standard 

operating procedures and rules and 
regulations as they apply to Fire Fighter I 
SP4.05    Role of other agencies as they relate 

to fire department 
 

Responds to basic life support medical calls SP3.03    Medical requirements of NFPA 1582, 
Standard on Medication Requirements for 

Fire Fighters and information for Fire 
Department Physicians  

 

Performs general maintenance and 
housekeeping work in the upkeep of the Fire 
Department facilities and equipment; cleans 

and washes walls and floors and cares for 
station grounds; repairs facilities and 
equipment which have minor problems; 
washes, hangs and dries fire hose; cleans, 

polishes and tests apparatus and equipment; 
tests and flows hydrants; operates radio and 
communications equipment when assigned; 

SP4.07    Critical aspects of WISHA as they 
apply to the Fire Fighter I OR Critical aspects 
of NFPA 1500, Standard on Fire Department 

Occupational Safety and Health Program 
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and performs related work and overtime as 
required 

 

Responds to fire alarms with a company; lays 
and connects hose, holds nozzles and directs 
water streams; raises and climbs ladders; 

uses chemical extinguishers, bars, hooks, 
lines and other related equipment to control 
and extinguish fires 

SP4.04    Fire department’s standard 
operating procedures and rules and 
regulations as they apply to Fire Fighter I 

Standard 12:  Set Up Ground Ladders (NFPA 
1001 5.3.6—B) 
SP14.05  Operate hose lines and other water 

application devices 
SP4.12  Hoisting methods for tools and 
equipment 
SP4.13  Using rope to support response 

activities 
Standard 14:  Extinguish Fires in Exterior 
Class A Materials (NFPA 1001 5.3.8) 

 

Drives Fire Department apparatus, operates 
pump and auxiliary fire apparatus 

 

Standard 8:  Respond on an Apparatus to an 
Emergency Scene (2000 NFPA 1001 5.3.2—B; 
1997 NFPA 1001 3-1.1 &3-3.2A)  

 

Completes related records and reports  

 

Standard 5:  Fire Department 
Communications (NFPA 1001—5.21B and 
5.22B) 
This duty involves initiating responses, 

receiving telephone calls, and using fire 
department communications equipment to 
correctly relay verbal or written information, 

according to the following job performance 
requirements. 
SP5.02  Operate fire department 

communications equipment, relay 
information and record information 
 

Ventilates burning buildings by opening 
windows or cutting holes in roofs, walls and 

floors; evacuates people from fires or other 
dangerous situations 

 

Standard 10:  Force Entry into Structure 
(NFPA1001 5.3.4—B) 

Standard 15:  Conduct a Search and Rescue 
in a Structure (NFPA 1001—5.3.9—B) 
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Frees people entrapped in autos or buildings; 
operates rescue tools; performs emergency 
medical and life saving procedures 

 

Standard 13:  Passenger Vehicle Fire (NFPA 
1001 5.3.7—B) 
Standard 10:  Force Entry into Structure 

(NFPA1001 5.3.4—B) 
SP10.01 Ability to transport and operate 
hand and power tools, if approved by school 
district, to force entry through doors, 

windows and walls using associated methods 
or tools. 
Standard 15:  Conduct a Search and Rescue 

in a Structure (NFPA 1001—5.3.9—B) 
 

Performs salvage operations; inspects 
buildings and properties for compliance with 

the Uniform Fire Code and other fire 
prevention ordinances; advises property 
owners of problems, noncompliance and 

hazards 

 

Standard 27:  Presentation of Fire Safety 
information (NFPA 1001 5.5.2—B) 

SP11.04   Evaluate areas for hazards  
SP11.05   Identify a safe haven 
 

Performs pre-fire planning operations of high 

hazard or special occupancies including 
inspection and drawing of block and floor 
plans of buildings 

 

SP11.05   Identify a safe haven 

SP14.01  Ability to recognize inherent hazards 
related to the material’s configuration 
 

 

 

 

I-R5. Employer attests that Career Launch program is in compliance with required federal, 

state, and local regulations. 

Please see the Tri Tech Skills Firefighting and EMS Packet attached especially, Evaluation of 

Prospective Worksite, Worksite Learning Plan, Work-Based Learning Program Liability 

Agreement, Worksite Learning Agreement.  These forms are designed to assure the program is 

in compliance with federal state and local regulations. 

I-R6. Employers will outline a student supervision and mentorship model. 

Please see the Tri Tech Skills Firefighting and EMS packet attached especially, Evaluation of 

Prospective Worksite, Worksite Learning Plan, Work-Based Learning Program Liability 

Agreement.  These forms provide specific expectations for the employer and the student.   

Appendix A 
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I-R7. Description of common career pathway(s) beginning with entry-level position specified 

with demonstration of likely salary growth over specified time period. 

Students who have successfully completed the Tri-Tech Fire and EMS program have several 

options.  They can move directly into the workforce, where they receive additional training paid 

by the employer, or they can apply the up to 28 credits (Duel credit and experiential for 

industry certifications) toward an Applied Science Degree in Fire Science at Columbia Basin 

Community College.  

Students then move them through a career path, which typically includes paid volunteer, 

resident firefighter, different levels of certifications such as EMT, AEMT, Paramedic, Wildland 

Red Card, and IFSAC certifications through one of the local fire distri cts, colleges, private 

businesses. Work experience, training, and education for certificates and or degrees can be a 

combination of one the job training and post-secondary training and or both.  

Salaries are little difficult to quantify because a paid volunteer may earn just above minimum 

wage, while a resident firefighter may make substantially more that minimum wage when 

college reimbursement, free room, and utilities are factored into the compensation. While full 

time career firefighters EMT’s can make upwards of $90,000 dollars annually.  

A “real life” example of a graduate of the Tri Tech program and his career path would be a 

students who after Tri Tech started as a paid volunteer or resident firefighter, attended post 

secondary schooling supported by the paid position. After gaining work experience and 

continued industry, training a student could become more marketable for a career firefighter 

position. Other students will work in the wildland setting using certifications and training 

learned at Tri-Tech while earning a living and or saving money during the summer to continue 

their college education while pursuing a career in the wildlands or municipal fire departments. 

Others still will obtain employment in related fields such as an EMS instructor, medical aid, 

more recently as COVID testing site employees and focus on EMS earning their EMT, AEMT, and 

or Paramedic and work in a private ambulance or hospital setting and or applying to career 

fire/EMS positions.   

I-R8. Demonstrated competency alignment with relevant professional standards for specified 

entry-level positions when applicable. 

See I-R4 with list of competencies from Tri-Tech and EMS Training Program     

 I-R9. Signed letter from employers partners attesting that Career Launch completers will be 

ready for specified entry-level jobs, including an optional, non-binding commitment 

estimating number of Career Launch completers they plan to interview/hire over the first 

three years of the program. 

See appendix B letters of endorsement 

Academic-Related Checklist 
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A-R1. List of academic institution(s) providing career-aligned instruction for Career Launch 

program. 

Tri Tech Skills Center 

Operated cooperatively by Richland, Pasco, Kennewick, Kiona Benton, Finley, Columbia and 

North Franklin School Districts 

There is also an articulation agreement with Columbia Basin College for this program. 

CBC Duel Credit: Fire Science (FS 100 Introduction to Fire Science-1 credit, FS 193 Fire Science 

Independent Study- 7 credits year 1, FS 293 Fire Science Independent Study- 7 credits year 2) 

CBC additional credits: Students who earn their IFSAC FF1 Certificate earn 10 credits, Students 

who earn their Hazardous Materials IFSAC Operations earn 3 credits.  

A-R2. Curriculum scope and sequence aligned to skills and competencies provided in 

employment checklist.  

 See I-R4 with list of competencies for this course is available in the OSPI Framework for 

Firefighting.  Due to the length of that document it is not include in this application.  

A-R3. Demonstration of student supports (e.g. mentoring, advising, financial aid, tutoring) 

available for Career Launch students enrolled in the course. 

Students in the program are enrolled at the Tri-Tech Skills Center.  They have access to the 

school counselor, tutoring programs, including in person and online programs.  The counselor 

provides academic and career counseling. 

Tri-Tech has a Barriers to Enrollment Program that provides funding for any supplies students 

cannot afford.  These supplies include equipment, uniforms, boots, personal protective devices, 

transportation, physicals, required immunizations, and other required i tems. 

A-R4. Number of postsecondary credits provided and / or credential earned upon completion 

of program. 

Students can earn up to 15 college credits from Columbia Basin College through the Dual Credit 

Program.  The credits lead toward an Associates of Applied Science Degree in Applied Science 

Degree in Fire Science. Students may also use IFSAC certifications to earn credit at CBC and 

other institutions as per their policy. For example, a student who earns their IFSAC Firefighter 1 

can earn 10 credits experiential and 3 credits for a Hazardous Material class. 

Some of the courses from Columbia Basin College that are eligible for articulation include FS 

100 Introduction to Fire Science (1 credit), FS 193 Fire Science Independent Study (7 Credits), 

and FS 293 Fire Science Independent Study (7 Credits). 
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 A-R5. Demonstrated curricular alignment with relevant professional and / or academic 

standards associated with coursework and credential, when applicable. 

See I-R4 with list of competencies for this course is available in the OSPI Framework for 

Firefighting.  Due to the length of that document it is not include in this application.  

A-R6. Details of potential for current or future partnerships and/or scalability of the program 

within and across sectors and/or geographic locations (e.g. articulation, degree pathways), 

when applicable.  

*There are several factors that can lead to growth of the program within the Tri -Tech service 

area.    

1.  We will consistently follow the formalized process that has been develop for 

student placement which could lead to an increase in the number of 2nd year 

students that can participate in the Career Launch program with current 

agencies. 

 

2. Additional agencies can elect to participate in the current Career Launch 

pathways further increasing the amount of 2nd year student who could 

participate in a Career Launch program. 

 

3. Tri-Tech Fire and EMS currently participate in a work-site learning opportunity 

with another agency, but this work-site learning is completely unpaid. Tri-Tech 

will continue to work with this agency to develop a paid internship so we can 

enter into a Career Launch opportunity in the future.   

 

4. Although all first year students begin the Career Launch program, no first year 

students reaches the paid internship. This is mainly due to gaining the necessary 

certifications to participate in the paid part of the internship. In the future, we 

will work with our participating agencies to develop a paid first year program. 

  

End of Application: 

Appendix A 

The following items are form and agreements designed bring the program into compliance with 

federal state and local rules and ensure students have the best experience possible.  

The forms are:   

Evaluation of Prospective Worksite 

Student Orientation to Worksite 

Work-based Learning Program Liability Agreement 
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Work-based Learning Agreement 
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Letters of endorsement 
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