	Workforce Education Council (WEC)
Winter 2026 Meeting



Format: Zoom https://us02web.zoom.us/j/89733826522
Dates: Wednesday–Friday, February 4–6, 2026
Times: 8:30 am to noon (unless otherwise noted on the agenda)
Wednesday, February 4, 2026
8:30 – 8:35 a.m. 	Welcome 
8:35 –9:00 a.m. 	Small Group Reflection & discussion 
· Individual reflection (5 minutes):
· Breakout groups (20 minutes): Participants share reflections in small groups

9:00 – 11:00 a.m. 	AI – PD 
· Based on responses to the survey sent out
11:00–11:50 a.m. 	Washington Community and Technical Colleges American
			Indian Indigenous Studies Advisory Board (WCAAB)
· Overview of WCAAB’s role in developing a statewide strategic plan 
· Expanding Indigenous knowledges across
· Exploration of curriculum design resources aligned with Tribal economies and community needs 
11:50 a.m. – 12:00 p.m. 	Recap and Next steps 










Thursday, February 5, 2026
8:35 a.m. – 8:55 a.m. 	Welcome & Business meeting 
· First-time attendees 
· Last-meeting recognition 
· Introduction of new liaisons from the Association of Washington Business and  
 Washington State Labor Council  
· Common Course Number Requests
· Course Revision – BH& 420 Assessment of Mental Health Disorders 
· New Courses  - 
· BH& 492 Practicum II 
· BH& 493 Practicum III 
· BH& 311 Treatment of Mental Health Disorders 
· BH& 430 Trauma-Informed Care
· Approval of minutes 
· Treasurer’s report
8:55 a.m. - 9:00 a.m. 	Transition to Workgroup sessions	
9:00 a.m. – 9:45 a.m. 	Workgroup sessions 
· K-12 Partnerships & Dual Credit 
Strong CTE partnerships and programs already exist across Washington, demonstrating the power of aligned secondary and postsecondary systems to expand access and prepare students for high-demand, high-wage careers. By aligning secondary and postsecondary systems around the national career clusters framework, Washington can increase dual credit access, support seamless transitions, and meet both regional workforce needs and students’ aspirations.
· Non-Credit to Credit 
Washington’s community and technical colleges must scale clear, accessible pathways from noncredit training to credit-bearing credentials. By aligning micro-credentials, competency-based education, Workforce Pell, and Academic Credit for Prior Learning, colleges can recognize prior learning, accelerate student progress, and expand access to high-demand careers. 
· Professional Development 
Amid ongoing staff turnover and funding uncertainty, Washington’s workforce and education systems must act with urgency to strengthen professional development through a coordinated, sustainable framework. By aligning initiatives like ProCert, Skill Standards, DEI training, the Deans Academy, Bootcamp, and professional development sessions at WEC meetings, the state can build resilient leadership capacity, advance equity-centered practices, and ensure consistent, high-quality instruction and program leadership. 
· Student Supports 
Amid funding uncertainty and the potential loss of key student support programs, Washington’s workforce education system must act urgently to preserve and reimagine how we support learners. By leveraging existing resources and identifying alternative, sustainable support strategies—including cross-program coordination, community and industry partnerships, and policy advocacy—we can deliver integrated wraparound services that remove barriers to access and completion.

9:45 a.m. – 10:45 a.m.  	Legislative & SBCTC Updates 
10:45 a.m. – 10:55 a.m. 	Break 
10:55 a.m.–11:45 a.m. 	Workgroup Sessions part two
· K-12 Partnerships & Dual Credit 
Strong CTE partnerships and programs already exist across Washington, demonstrating the power of aligned secondary and postsecondary systems to expand access and prepare students for high-demand, high-wage careers. By aligning secondary and postsecondary systems around the national career clusters framework, Washington can increase dual credit access, support seamless transitions, and meet both regional workforce needs and students’ aspirations.
· Non-Credit to Credit 
Washington’s community and technical colleges must scale clear, accessible pathways from noncredit training to credit-bearing credentials. By aligning micro-credentials, competency-based education, Workforce Pell, and Academic Credit for Prior Learning, colleges can recognize prior learning, accelerate student progress, and expand access to high-demand careers. 
· Professional Development 
Amid ongoing staff turnover and funding uncertainty, Washington’s workforce and education systems must act with urgency to strengthen professional development through a coordinated, sustainable framework. By aligning initiatives like ProCert, Skill Standards, DEI training, the Deans Academy, Bootcamp, and professional development sessions at WEC meetings, the state can build resilient leadership capacity, advance equity-centered practices, and ensure consistent, high-quality instruction and program leadership. 
· Student Supports 
Amid funding uncertainty and the potential loss of key student support programs, Washington’s workforce education system must act urgently to preserve and reimagine how we support learners. By leveraging existing resources and identifying alternative, sustainable support strategies—including cross-program coordination, community and industry partnerships, and policy advocacy—we can deliver integrated wraparound services that remove barriers to access and completion.
11:45 – 11:55 a.m.		COE Report 



Friday, February 6, 2026
9:00 a.m. – 9:05 a.m. 	Welcome and Follow-Up
9:05 a.m. – 9:45 a.m. 	Skills Standards and Practice Sharing 
· Skills Standards presentation
· Breakout discussions:
9:45 a.m. –10:30 a.m. 	Workgroup Wrap-Up
· Final workgroup discussions
· Preparation for report-outs
10:30 a.m. – 10:40 a.m. 	BREAK 
10:40 a.m.–11:20 a.m. 	Workgroup Share-Outs and Next Steps
11:20 a.m.–11:45 a.m. 	Conclusion

