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ND State Income Tax Withholding
North Dakota Income Tax Withholding website

Who Must Withhold ND State Income Taxes
An employer that pays wages or other compensation to employees for services performed within ND State is required to register for an Income Tax Withholding account with the Office of State Tax Commissioner online through the North Dakota Taxpayer Access Point (ND TAP). Step-by-step Instructions on How to Sign Up for North Dakota Taxpayer Access Point (ND TAP). If you have questions regarding ND TAP, please telephone 701-328-1257.

Form 306, North Dakota Income Tax Withholding Return, must be filed to report and remit the amount of North Dakota income tax withheld during the period for which it is filed. Form 306 must be filed each calendar quarter on or before the following due dates:

	Calendar Quarter
	Due Date

	January, February, and March
	April 30

	April, May, and June
	July 31

	July, August, and September
	October 31

	October, November, and December
	January 31



Form 306 must be filed even if no wages were paid during the period covered by the return.

Any business with an open withholding account is required to submit Form 307, North Dakota Transmittal of Wage and Tax Statement, on or before January 31 of the following year. Employers with 10 or more employees are required to electronically file W-2 and 1099 forms.

ND W-4 Requirements
North Dakota relies on the federal Form W-4 (Employee’s Withholding Allowance Certificate) to calculate the amount to withhold.

ND State Unemployment Insurance
[bookmark: _Hlk144189192]In general, workers are covered by the unemployment law of the state in which the work is performed. An employer must register for Unemployment Insurance within 20 days after first employing workers.

North Dakota allows some entities, such as government, tribal or 501(c) (3) organizations, to elect the option of financing benefits by reimbursement rather than the payment of taxes. Under this method, the employer reimburses the trust fund each quarter for all benefits paid to the employer's former workers. Employers selecting this option should be aware that the waiving of charges that applies under certain conditions to tax-rated employers does not apply to reimbursing employers.

[bookmark: _Hlk201041220]Please be advised that all Washington State Community and Technical Colleges have selected the Reimbursable method for Washington unemployment insurance. Whenever possible, it is recommended as a best practice for colleges to adopt the same approach for their non-Washington state unemployment insurance method.

Liable employers must electronically file Employer's Contribution and Wage Reports quarterly. Reports can be filed electronically via the UI EASY online filing feature. Reports must be electronically completed and the tax due electronically paid by the end of the month following each calendar quarter. Reports and payments not filed electronically or submitted on time are subject to interest and penalty charges.
Tax payments can be made through electronic funds transfer (EFT) via ACH Debit or by credit card in UI EASY. ACH credit is also available on the web page.

[bookmark: _Hlk199420620]ND has adopted the Interstate Reciprocal Coverage Arrangement for unemployment insurance. Under this arrangement, if an employee works in more than one state, an employer may elect to cover all the services of such a worker in any state in which: (1) any part of the worker's service is performed, (2) the worker has his or her residence, or (3) the employer maintains a place of business. The agreement should be initiated through the state where the employer wants to report the payroll. A Washington employer may request to elect reciprocal coverage with another state by following the filing process outlined by Washington Administrative Code 192-300-150.

ND State Workers’ Compensation
North Dakota workers' compensation is a mandatory system where employers purchase insurance through the state fund, North Dakota Workforce Safety & Insurance (WSI), to cover medical costs and lost wages for employees injured or made sick on the job. Eligibility for benefits requires the injury or illness to be work-related, and the employer must carry workers' comp insurance.

[bookmark: _Hlk198124165][bookmark: _Hlk199420679]Washington State Department of Enterprise Services (DES) administers a Workers' Compensation Insurance program for state workers. If your employee works outside of Washington in a single other state for more than 30 days (240 hours) per year, your agency must work with DES to insure your out-of-state employee. For more information, contact Kimberly Haggard at DES Risk Management.


ND State Paid Family / Medical Leave
North Dakota does not have a paid family and medical leave program as of 09/09/2025.

[bookmark: _Hlk199420727]*Note: Washington Paid Family & Medical Leave (PFML) and Washington Cares benefits are not available to employees who are physically working outside of Washington State. Colleges with WA PFML or WA Cares policy questions may email Washington Employment Security Department.

Helpful resources for North Dakota
North Dakota Income Tax Withholding Ranges & Instructions handbook

ND Office of State Tax Commissioner Guideline – Income Tax Withholding & Information Returns

North Dakota Income Tax Withholding email: withhold@nd.gov

North Dakota Income Tax Withholding telephone: 701-328-1248

North Dakota Income Tax Forms Search website

North Dakota Income Tax Withholding FAQs

North Dakota Income Tax Withholding Deadlines

Step-by Step Instructions to Electronically File North Dakota W-2s

North Dakota Unemployment Business Tax “How To” Videos

North Dakota Unemployment Business Tax Forms

For North Dakota Unemployment Insurance questions or assistance, please contact the Unemployment Insurance division at Job Service North Dakota

North Dakota Workforce Safety & Insurance contact telephone number: 800-777-5033

North Dakota Workforce Safety & Insurance contact email address: ndwsi@nd.gov

The information provided in this guidance does not constitute legal advice and is provided for general informational purposes only. Employer responsibilities associated with out-of-state workers are highly regulated and vary from state to state. Colleges should consult with their attorney(s) in order to ensure compliance with their legal obligations in each state where an out-of-state worker is employed.
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