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	Term
	Definition
	Definition Source(s) Used
	Notes & Operational Definition 
(how it is measured, specified, and/or delineated)

	Academic credit for prior learning
	Academic credit for prior learning (ACPL) is credit for things learned before entering a college or training program. ACPL is an umbrella term that includes credit granted for nontraditional learning experiences that can be shown through various means of assessment to be equivalent to learning gained through formal collegiate instruction.
	Washington Student Achievement Council (WSAC)

Policy on Intercollege Transfer and Articulation Among Washington Public Colleges and Universities (WSAC)




	Prior learning includes: 
· Work experience
· Life experience
· Military experience
· Formal and informal education
· Training from in-state, out-of-state, or foreign schools
· Credentials earned.

SBCTC’s Policy Manual establishes four categories of academic credit for prior learning specifically for denotation on a student’s transcript: 
· Credit by testing
· Prior experiential learning
· Extra-institutional learning
· Course challenges. 

SBCTC Coding Manual (revised April 2025) pp38-40.

	Alternative credentials
	Alternative credentials are broadly defined as any micro-credential, industry or professional certification, acknowledgment of apprenticeship (registered or non-registered), or badging that indicates one’s competencies and skills within a particular field.
	Society for Human Resource Management
	Alternative credentials often feature the following characteristics:
· These credentials typically take less time to complete;
· Focus on specific skills; 
· Are stackable;
· Are verifiable; and 
· [bookmark: _Int_hAlFFGkb]Are often aligned to industries and can be frequently delivered digitally.

	Bridges to credit pathways
	Bridges to credit pathways are specific, applied strategies and practices that allow students to convert learning from noncredit into credit-bearing programs. Key types of bridges include:
· Academic credit for prior learning
· Articulation agreements
· Course equivalencies
· Noncredit competency-based training
· Non-credit Certificates (C00) as defined in SBCTC’s PAR guidelines (see notes).
· Non-credit transcripts (if any)
	Compilation from various sources, including:

Building Pathways Between Non-Credit and Credit Programs: Where to Begin? (Education Design Lab)

Developing Bridge Tools to Award Credit (Education Design Lab)
	Per SBCTC’s Professional-Technical Program Approach (PAR) Guidelines: 
Non-Credit Certificates (C00). A C00 is any non-credit bearing certificate that is aligned with a professional-technical pathway. For the purposes of professional-technical Program Approval, this is a short-term certificate providing skills and training and must have a workforce outcome.

C00 coding is also used in continuing education to document non-credit experiences, which is distinctly different than the use under professional- technical. 
  
Discussion Point: Code Z and C00s (12/17/25), Non-credit transcripts (12/17/25)

	Career and Technical Education (CTE)
	Career and Technical Education (CTE) is a planned, standards-based system for grades 7-12, integrating academics with technical skills to prepare students for high-skill/high-wage careers or further education, focusing on real-world relevance, industry standards, and pathways to postsecondary credentials or direct workforce entry, supported by local advisory boards and industry partners.  
	RCW 28A.700.010(5)

Washington Office of Superintendent of Public Instruction
	

	Certificate
	Certificates are credentials awarded by an education institution based on completion of all requirements for a program of study, including coursework and tests. They are not time limited and do not need to be renewed.


	SBCTC’s Professional-Technical Program Approach (PAR) Guidelines

Short-term Credentials: A vital measure of post-high school educational attainment in the United States, 
Lumina
	[bookmark: _Int_mqGIOvpM]Professional-Technical Certificates, typically earned in six months to one year, provide learners with a set of skills to find a job or stay current in their profession (i.e., must have a workforce outcome). Some examples are CAD/drafting, Web Design, and Medical Assisting. Many certificates are designed to build on top of each other and eventually lead to a longer-term certificate or degree. These are called "stackable" certificates. SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways


	Certification
	Certifications result from assessments processes indicating mastery/competency measured against a set of defensible standards derived from industry-wide processes identifying knowledge and skills required for specific occupations or roles. Certifications are awarded by third party, standard-setting organizations and typically have on-going requirements to maintain.
	Short-term Credentials: A vital measure of post-high school educational attainment in the United States, 
Lumina
	

	Community education
	Community education is a term used by some community and technical colleges synonymously with continuing education.

Community education programs is defined in state common school provisions statute as instructional, recreational and/or service programs on a noncredit and nontuition basis, excluding fees for supplies, materials, or instructor costs, for the purpose of stimulating the full educational potential and meeting the needs of the district's residents of all ages
	Various sources



RCW 28A.620.020


	Discussion point: The task force discussed the variation between departmental names and instructional content offered therein. For instance, a college may have a department called “Community Education” that offers an array of programs and courses for professional development, personal enrichment, and corporate/contract training. In this instance, “Community Education” as a department name is synonymous with “Continuing Education.” In other cases, a college may use the term “Community Education” to refer only to personal enrichment offerings.  

There are potential implications associated with federal definitions/allowability that should be explored prior to making any Policy Manual or statutory changes.

	Community service
	Community service is a generally outdated term used to describe services of educational, cultural, or recreational nature delivered by college continuing education departments or programs. 
	RCW 28B.50.90
	

	Competency-based education
	Competency-based education allows students to advance based on their proven mastery of a subject rather than classroom time.
	SBCTC Policy Manual
	CBEN resources provide framing.
NWCCU definition.

Operationalize using this manual:
https://sbctcedu-my.sharepoint.com/my?id=%2Fpersonal%2Fcmckinnon%5Fsbctc%5Fedu%2FDocuments%2FNon%2DCredit%20Task%20Force%2FResources%2FCompetency%2DBased%20Education%20%28CBE%29%2FCBE%20Quality%20Framework%2Epdf&parent=%2Fpersonal%2Fcmckinnon%5Fsbctc%5Fedu%2FDocuments%2FNon%2DCredit%20Task%20Force%2FResources%2FCompetency%2DBased%20Education%20%28CBE%29&viewid=c8ed5506%2D4ec8%2D4aa9%2D8bc4%2Dc1f6c1a30d75 

	Continuing education
	[bookmark: _Int_NchgKxta]Continuing education is an all-encompassing term describing formal learning activities that are generally not focused on postsecondary degree attainment. These learning activities typically fall into three broad categories: 
· Professional development
· Personal enrichment
· Contract/corporate training.

Continuing education is a department model determined by the college that includes the non-credit, non-tuition side of the post-secondary adult education and classes and programs for other learners.
	SBCTC Continuing Education Coding Manual

State Board Policy Manual, Chapter 4.90
	“Continuing education” is used to describe both instructional offerings and functional areas of colleges (e.g., departments). 

In the for enrollment tracking purposes in the ctcLink environment, “continuing education” is defined as including credit bearing courses administered by college continuing education departments (and must be in the UGRD career) and non-credit courses offered by continuing education departments, inclusive of vocational, contract training, corporate training, and personal enrichment courses.  

Discussion Point: Come back to defining CE as we do our work. Implications for federal funding, etc. 


	Contract training
	Contract training encompasses occupational, professional, or technical skills training provided to a business, organization, agency, association or group on a fee basis and delivery in flexible formats to meet the customers’ specific needs. 
	
	This is not the same as contract funded enrollments. Not all revenue generated by this activity passes through the Continuing Education departments. 

Contract classes are funded solely through grants or through contracts with a separate entity. All students in classes fully funded by grants or contracts are reported as contract enrollments, EXCEPT in the case of Basic Education for Adults classes funded with federal Workforce Innovation and Opportunity Act (WIOA) funds (these students are reported as state enrollments). Revenues from grants and contracts are recorded in the Grants and Contracts funds account. (SBCTC Policy Manual, Chapter 5.20 Determining the Funding Status of Classes and Students)

Add: State funding mechanisms (JSP and CTP)

	Corporate education/ training
	Synonymous with “contract training.”
	
	

	Credential of value
	Credentials of value are those that demonstrate: 1) occupational employment demand, 2) living wage employment (or stackable pathways to living wage employment), and 3) industry-validated skill competencies beyond a high school diploma.
	Washington Credentials of Value Institute Report, Oct. 2020.
	“Credentials of Value” is not an official or codified term in Washington State higher education currently. It is a concept of interest to philanthropic funders, think tanks, workforce development advocates, and others. 

	Credentials
	(1) A certificate stating that the student has been graduated from a certain curriculum or has passed certain subjects; (2) a statement signed by proper authority certifying that a person is authorized to perform certain functions or has been designated as an official representative; (3) a detailed record of an applicant for a position, usually including transcripts of academic records and testimonials relative to previous experience, performance, and character; (4) the confidential file of an applicant sent to prospective employers.
	NWCCU glossary
	Credentials are official documents or certifications that verify an individual's qualifications, skills, and competencies in a specific field or profession. They serve as evidence of a learner’s education, training, and achievements, and are often required to gain employment, advance in a career, or meet industry standards. Credentials can include diplomas, degrees, certificates, licenses, and badges, and are issued by educational institutions, professional organizations, or regulatory bodies. 

SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways


	Credit articulation
	Credit articulation is the formal process of establishing an agreement between educational institutions (such as a high school and a community college, or a community college and a four-year university) that ensures courses and/or credentials completed at one institution will be accepted for specific credit at the other. 
	Compiled from various sources, including:
Guidelines for Articulation Using Direct Transcription Method (SBCTC)
	

	Credit for prior learning
	See “academic credit for prior learning.”
	
	

	Credit
	[define what credit is, how it is operationalized per unit, etc]
	
	

	Customized training
	Customized training is synonymous with contract training and corporate education/training. It’s used to emphasize the customized nature of education and training delivered to customers via contract training. Sometimes also used as a generic shorthand for Washington’s state-subsidized contract training programs, Job Skills Program and Customized Training Program. 
	
	

	Digital badges
	A digital badge is a data container that is persistent, portable, shareable, verifiable, stackable, machine-readable, aligned to skills or standards, and controlled by the earner
	SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways

Education Design Lab
	Digital badges are visual representations of a learner’s achievements that can be validated through the metadata they contain. Learners earning a micro-credential may receive a digital badge to signify the completion of a specific set of skills, knowledge, or competencies.

	Industry recognized credentials
	Industry recognized credentials are valuable, often exam-based certifications or licenses, verifying specific skills for employment and recognized by employers. 

It is a broader term associated with industry certifications. See “non-degree credentials – industry certifications.”

	Compilation from various sources, including:

Education-to-Workforce Indicator Framework

Credentials of Value, Advance CTE
	

	Industry certifications
	Industry certifications are a subtype of “industry recognized credentials,” resulting from assessment processes that indicate mastery/competency measured against a set of standards that are set through a defensible, industry-wide process of required knowledge and skills and typically have on-going requirements to maintain. 
	Short-term Credentials: A vital measure of post-high school educational attainment in the United States, 
Lumina
	

	Micro-credentials
	Micro-credentials are focused credit or non-credit learning experiences designed to include industry-valued and specialized skills or knowledge that enable learners to upskill, reskill, and earn credentials within a shorter timeframe than traditional 2-year and 4-year degrees while balancing work, home, and social responsibilities.
	SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways

Education Design Lab
	[add 6 elements to operationalize]

	Micro-pathways
	Micro-pathways consist of two or more micro-credentials that combine in-demand technical skills with core durable skills that, once earned, lead to or “stack” toward a certificate or other credential.
	SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways

Education Design Lab
	Micro-pathways are flexibly delivered programs co-designed with learners and employers that prepare learners for immediate employment. Micro-pathways are designed to meet the needs of employers and guide learners on the path to employment opportunities and degree completion.

	MOOC
	Massive open online course
	
	

	Third party online training vendors
	
	
	Ed2Go, MindEdge

	Non-degree credential
	Non-degree credentials are those awarded for successful completion of structured learning experiences that do not directly result in award of a degree (associate, bachelor’s, master’s, doctorate). These credentials fall into four primary categories:
· Certificates 
· Industry certifications (aka, industry recognized credentials)
· Occupational licenses 
· Apprenticeship certificates. 

Certificates are credentials awarded by an education institution based on completion of all requirements for a program of study, including coursework and tests. They are not time limited and do not need to be renewed. 

Industry certifications (aka “industry recognized credentials”) are credentials awarded by a certification body (not a school or government agency) and recognized by industry based on an individual demonstrating, through an examination process, that he or she has acquired the designated knowledge, skills, and abilities to perform a specific occupation or skill. It is time-limited and may be renewed through a re-certification process. 

Apprenticeship certificates are credentials earned through work-based learning and postsecondary earn-and-learn models. They are applicable to industry trades and professions. Registered apprenticeship certificates meet state and/or national standards.

Licenses are credentials that permit the holder to practice in a specified field. An occupational license is awarded by a government licensing agency based on pre-determined criteria. The criteria may include a combination of degree attainment, certifications, certificates, assessment, apprenticeship programs, or work experience. Licenses are time-limited and must be renewed periodically.
	UPCEA

National Skills Coalition 
	Each specific credential (as opposed to type of credential) is awarded by a specific entity. For example, a certificate is awarded by an educational institution, and a license is awarded by a state licensing agency. In addition, a credential signifies the completion of a specific educational program, meaning the certificate and program are tied together. To receive an education or apprenticeship certificate, an individual must complete a specific program. In contrast, licenses and certifications are not tied to an individual educational program. A licensing body may well require applicants to complete a type of program. There could be multiple individual programs in a state that meet the licensing or certification requirements. Individuals may complete any of these programs in preparation for a license or a certification, receive a certificate, but never receive the license or certification for one reason or another. 

	Noncredit certificates (C00)
	C00 noncredit certificates encompass any non-credit bearing certificate that is aligned with a professional-technical pathway in Washington community and technical colleges. C00 coding is also used in continuing education to document non-credit experiences, which is distinctly different than the use under professional-technical. 

For the purposes of professional-technical program approval, a C00 is a short-term certificate providing skills and training and must have a workforce outcome. Short certificates (C00 and C01) must be registered with the State Board office using the New Plan approval form and following the Certificate Registration Procedure referenced in this document. 
	SBCTC’s PAR Guidelines

	[Discussion point: inconsistency use, little use...does this present an opp to better capture noncredit certs. Coding and consistency work to do here.]

	Noncredit to credit pathways
	Noncredit-to-credit pathways are structured routes that allow students to convert learning from noncredit courses, programs, or trainings into credits for degree programs.
	Compilation from various sources, including: 
Non-Credit to Credit Pathways to Higher Education (UPCEA & MindEdge)

A More Unified Community College (Education Design Lab)
	

	Noncredit 
	Noncredit courses do not earn official academic credit toward a college degree or certificate.

Noncredit programs fall into three major categories: adult basic education, workforce development, and personal enrichment.

Noncredit refers to an activity or learning outcome earned outside of college credit, such as industry recognized credentials, apprenticeships, and licenses.
	Multiple sources
	Discussion point: Need to narrow the definition of noncredit specifically for the purpose and scope of this task force

Note: The National Postsecondary Education Cooperative (NPEC) recommends the term “noncredit” (no hyphen) be used consistently (2019). 

Suggested terms, such as vocational noncredit course, avocational noncredit course, and pre-collegiate noncredit course, would enable institutions to report noncredit enrollments in meaningful categories (2019).

CtcLink: In UGRAD we do have some non-credit offered. In CNED, nothing should have credit attached. 

	Personal enrichment
	Personal enrichment encompasses offerings for personal growth outside formal degree/certificate programs, focusing on life skills, hobbies, or non-credit learning.
	SBCTC Continuing Education Coding Manual
	In ctcLink personal enrichment classes:
· Are coded in the CIP 36* series.
· Use the SINT value of PERSENRICH course intent

	Prior learning assessment
	See “academic credit for prior learning.” 
	
	Outdated; common use has shifted to “academic credit for prior learning.”

	Professional development
	Professional development encompasses noncredit offerings for individual growth of skills, knowledge, and competencies outside formal degree/certificate programs, focusing on occupation-specific or task-specific skills. 
	Compilation from various sources including: 
SBCTC Continuing Education Coding Manual
	

	Professional-technical
	Professional-technical refers to postsecondary instructional programs, certificates and degrees that lead individuals directly to employment in a specific occupation or skilled field.
	Compilation from SBCTC’s PAR Guidelines and RCW 28B.50.140
	

	Self-support
	See “student-funded.” 
	
	

	Short-term credentials
	Short-term credentials consist of 2 major subtypes: certificates and certifications. They include sub-associate degree college-level certificates and industry-recognized certifications that take less time and expense than degrees. 

 
	Short-term Credentials: A vital measure of post-high school educational attainment in the United States, 
Lumina
	Discussion Point: Will WF Pell change this definition?

	Stackable credentials
	Stackable credentials are certificates awarded by educational institutions designed to build on top of each other and eventually lead to a longer-term certificate or degree.
	State Board website: Types of Degrees and Certificates, Professional-Technical Certificates
	More detail from SBCTC Draft Working Definitions for Micro-credentials and Micro-pathways:
Focused certifications that learners can earn modularly over time and combine to enhance their qualifications. Each credential represents a specific skill or knowledge area, and together, they lead to, or “stack” toward, a more comprehensive certification, degree, or other verification of job readiness.

	Student-funded
	Student-funded or self-support courses are funded entirely through fees paid by the students enrolled in them (or employer-paid). Examples of student-funded courses include personal enrichment, parent education, and professional certifications such as human resources, project management, and IT software.
	SBCTC Website: Communication and News, Key Data Points and Terminology
	Student-funded courses do not generate FTEs or enrollments for the purposes of the state allocation model. 

	Workforce education
	Workforce education (and training) consists of postsecondary instructional programs that result in learners gaining skills, knowledge, and competencies to succeed in the labor market while meeting employer needs. 
	SBCTC website
SBCTC Policy Manual
	While “workforce education” connotes a broader, less formal definition that “professional-technical education” it is often used synonymously with professional-technical education and training in the CTC system and at SBCTC


Note: In some instances, definitions derived from multiple sources include AI synthesis and edits for clarity and parsimony. 
Resources:
https://upcea.edu/why-credential-terminology-matters-in-higher-education-and-workforce-development/#:~:text=In%20August%202023%2C%20UPCEA%20polled,%2C%20and%20other%20(11%25).
https://nces.ed.gov/ipeds/pdf/NPEC/data/NPEC_Paper_Noncredit_Enrollment_and_Related_Activities.pdf

Professional CE's and Journeyman (car/license)

Discussion point: differentiating certificates, micro-credentials, etc because the use of those terms are blurred a bit. Beth, Mike.
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