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Guiding Principles* - The ATC work plan will: 

• Use racial equity as a lens and perspective on all on decisions. 

• Reflect the collective interests of ATC, Instruction Commission (IC), and each college. 

• Align with WACTC Educational Services Committee work plan, SBCTC Priorities, and Strategic 

Enrollment Taskforce recommendations. 

• Identify meaningful, measurable, and concise goals and objectives. 

• Avoid unnecessary duplication and reporting. 

• ATC will revisit progress on its work plan each meeting and document attainment. 

 

* The Guiding Principles of this work plan closely mirror those of the Instruction Commission (IC) 

 

Goals 

ATC will lead with a racial equity lens in all work ATC performs.  

1) Continue equity, diversity, and inclusion (EDI) professional development for ATC. 

Fall quarter we invited Eileen Yoshino from PSESD (Puget Sound Educational Service District) to 

introduce using racial equity in all ATC decisions.  

Fall: Eileen Yoshino, PSESD, Leading with Racial Equity 

Winter: Dena Samuels, PhD, RYT. Mindfulness-Based Diversity, Equity & Inclusion 

Spring: Yoshiko Harden, PhD. Microagressions: community and technical colleges 

Report: Completed: Plans for 2019-2020 will be guided by feedback from surveys and inquires of ATC 

membership. 

 

2) Equity in the Transfer Process/Barriers to Transfer. ATC wants to dismantle the biases students 

experience (IC Goal 3.2B) 

a. Best practices (IC Goal 2.2a) 

b. Data collection 

c. Conduct an inventory of diversity requirements within degrees and certificates (IC Goal 
3.2B) 

Report: Completed: More details in Appendix 2 Equity in Transfer/Barriers to Transfer. (Attached: 
Transfer Report - Diversity Information WA State Community Colleges_ATC26April2019.) 
IC action: investigate further the impact on transfers. How are the diversity requirements helping 
transfer students? 

d. Develop and offer professional development related to inclusive pedagogy and 
multicultural competence to emphasize social action (IC Goal 3.2B) 

Report: Presentation at Spring ATC meeting: Debra Bragg, PhD, Director of the Community College 
Research Initiatives groups which resides in the Center for Experiential Learning and Diversity at the 
University of Washington. Washington State Transfer Data. 
 

3) Equity in AP/IB/Cambridge course equivalencies  

a. What are the race and equity outcomes from the AP/IB/Cambridge course 
equivalencies?   



b. Are there any recent developments with the legislature and Cambridge? 
Report:  

• Updated Advance Placement (AP) chart Spring 2019. More details in Appendix 3.A 
AP/IB/Cambridge equity work. (Attached: AP Scores Crosswalk_ATC_26April2019) 

IC action: went to vote at IC, approved.  In the future, ATC needs to work on the CS AP scores. Currently is 
only an elective. 

• Working draft created Spring 2019 of the credit equivalencies for the International 

Baccalaureate (IB) Exams. Appendix 3.B AP/IB/Cambridge equity work. (Attached: IB credit 

draft_ATC_25April2019 – new version.) 

o What are implications from SB5410? Requires credit for scores of 4 and a policy by fall 

2019. ATC plans to have an update to send out before Fall 2019.  

o How and when does this go to SBCTC? After IC? 

o Formatting for posting – include notes or not? 

IC action: Follow the language from SB 5410, including retro timeline. There is an IC meeting on July 10 – 

11 and will go to JTC in August. We need to get this completed by July 11. Post on college websites for 

fall per SB 5410. 

• For 2019-2020, ATC will work on the Cambridge course equivalencies 

o What guidance does IC have for ATC on this process? 

IC action: Follow the UW recommendations for now. 

 

4) Equity in Dual Credit Work Group Report: Enhance dual credit program and policies (IC Goal 

1.3A). Enact certain strategies for the recently WACTC approved Strategic Enrollment Taskforce 

(SET) work plan. 

a. What are the racial equity outcomes of this work? (see Equity and Dual Credit 2018 

survey report) 

b. Clarify Dual Credit; college in High School teacher credentials  

c. Workgroup – OPSI, CTE, SBCTC/Joyce has supported this 

d. TIMELINE from IC:  Workgroup will be convened fall quarter 2018. On behalf of ATC, the 
Instruction Commission liaison will provide an update at the February 14, 2019 WACTC 
Education Services committee meeting. The Final report will be due to WACTC 
Education Services committee April 25, 2019. 

Report: Equity in Dual Credit Work Group Report completed (Attached: Equity in Dual Credit Work 

Group Report_ATC_25April2019.) 

IC: This material became part of the Strategic Enrollment group final report. Good work team! 

 

5) Equity in PLA/PEL Prior Experiential Learning (work will be done on an as needed basis) 

a. Use racial equity lens for any assessment and recommendations 

b. Assess current policies and processes and recommend improvements to support and 

create consistent use of PLA/PEL Prior Experiential Learning 

Report: Disbanded due to lack of work 
 

 

6) Equity in STEM course allocation.  

a. Use racial equity lens for any assessment and recommendations 

b. Develop and implement a process 

c. Asked to review the process by IC 



Report: 
• Reviewed current criteria for inclusion 

o Current criteria are clear. 
o Review of the criteria raises the issue of including additional courses when viewed 

through a racial equity lens. 
• Racial Equity Lens – Inclusion of NSF defined STEM courses and exclusion of NIH (i.e., health 

pathways) courses eliminates pathways utilized by more students of color and women. 
o From an equity lens, should the definition be expanded? 
o Recommended courses for inclusion if this decision is made: BIOL& 160*, BIOL& 231, 

BIOL& 232, BIOL& 241, BIOL& 242, BIOL& 251, BIOL& 252, BIOL& 253, BIOL& 260, 
CHEM& 100, CHEM& 121*, CHEM& 131 

o *BIOL& 160 and CHEM& 121 will need additional analysis to determine if the criterion 
regarding 50% enrollment of students on a STEM baccalaureate pathway 

• ATC will need to continue to work on this topic 
IC action: ATC may need to revisit this. Probably a good idea to include Darby from SBCTC in future 
conversations.  
 

7) Equity in UnderGraduate Research (UGR) and Course-based Undergraduate 

research Experiences (CUREs): The goal is for Washington State to be leaders in community 

college research as demonstrated in its systemic integration of course-based undergraduate 

research experiences into professional technical and transfer pathways, through equitable and 

high engagement teaching practices, addressing racial equity and social mobility with the need 

for access to higher wage careers. 

a. Use racial equity lens for any assessment and recommendations 

b. WEC 

c. Center for Excellence 
Report:  

• Discussion at ATC meetings around how to leverage ATC and the SBCTC in coordinating CUREs 
activities throughout the State and accessing funding sources from federal grants and from the 
SBCTC.  

• Dr. Gita Bangera (Bellevue) has been engaged in similar work and has consulted with Dr. Carli 
Schiffner, Deputy Executive Director of Education for SBCTC, about forming a statewide 
Undergraduate Research Consortium.  

o The concept including the benefits of this High Impact Practice  
o A possible roadmap including potential funding sources  

• ATC will support: 
o The formation of a Steering Committee, a relatively small group, and willing to make a 

significant time commitment to move this work forward in collaboration with SBCTC. 
o The formation of a Visioning Team, made up of Deans, faculty, and other stakeholders at 

their campuses for this work. 
IC action: please continue this work and update IC as needed. IC was excited to learn of the interest and 
planned actions by ATC. 
 

8) Support the work of the Math Strategic Plan initiative (IC goal 2.2d) 

a. Use racial equity lens for any assessment and recommendations 

b. Math&146 common across the CTCs. What do we need for a Q Math for Business 
Program?  

i. Methodology vs contextualization 



c. Monitor Common Core and Smarter Balanced Assessment  
d. Work with IC members, FirstLink colleges and ctcLink staff to identify relevant issues.  

Report:  No directive given in 2018-2019 
 
Report: ATC bylaws revised at Spring 2019 meeting (Attached: Bylaws Approved 
Changes_ATC_26April2019 previously.) 
IC: appreciates the updating of the bylaws to make them more relevant. IC wanted to approve the 
revised bylaws and discovered there was nothing in their bylaws to allow that. ☺  
 
Report: ATC approval of updates to Pre-Nursing MRP was not determined at the Spring meeting 

(Attached: Pre-Nursing MRP 2018 Agreement DRAFT for ATC review_Wootan April 2019 and pre-

nursing-dta-mrp-agreement-winter2019.) 

• Guidance from IC? 
IC action: no further action needed from ATC at this time.  
 
ATC 2019-2020 Meetings: 
 Fall – 10/3-4, 2019: Skagit Valley College  IC is 10/24-25: Olympia (SPSCC?) 
 Winter – 1/23-24, 2019: Clark College   IC is 2/13-14: Olympic College 
 Spring – 4/23-24, Big Bend College   IC is 5/14-15: Big Bend 
 
IC action: Develop a 2y workplan consistent with IC.  
 IC may ask ATC about a CTC Honor Society 
 How does ATC assess its goals and objectives? 
 CNN – both WEC and ATC will continue the current process. 
 HB 1599 – decouples smarter balance and HS graduation, this may come to ATC. 
 
IC Goals 2018-2019 
Goal 1: Increase access and enrollment for all students with an emphasis on ending racial and other 
equity gaps. 
 Improvements noted by IC: 

• BTS → College Level  

• Ability to benefit 

• Navigators   

• IBEST 

• Expand HS21 

• Dual Credit – used ATC report!! 
o Looking at advertising and marketing system wide to reduce equity gaps 

Goal 2: Student Success: Increase persistence and completion for all students by ending racial and other 
equity gaps. 

• Recommendations for career connected learning  provided to IC from CEC and WEC  

• MRPs  
o  Is there a need for statewide curriculum? 
o How can they be used to improve transfer? 
o Should we increase the number of MRPs? 
o Pierce has a nice map for transfer –  does ATC want to look at this more? 

• Gather and share best practices demonstrating equitable results, including Accelerated, 
Stretch, and Pace models for English and Math. This can include contextualization of English 
and math pathways curriculum at all levels: covered by SET survey. 



• 2.2D add IBEST 
Goal 3: Intentionally integrate equity, diversity, and Inclusion/Inclusive Excellence at every level of 
decision-making  

• 3.1 Use appropriate enabling and affordability technologies to increase accessibility for all 
students 

o OER 
o Student retention strategies 
o Access 360 
o UDL 
o Develop repositories to share across the state 

• 3.2 Demonstrate inclusive excellence 
o Diversity within transfer  - used ATC report 
o Develop a repository of EDI glossaries 
o ATC EDI work was positively noted 

• 3.3 Ensure equitable access and outcomes for BAS pathways 
o There are rubrics that have been developed for the BAS degrees 

  
 

Appendices 
 
Appendix 1: Intentionally left blank 

Appendix 2: Equity in the Transfer Process/Barriers to Transfer 

Committee: Monica Hansen (lead), Kerrie Cavaness, Melissa Meade (SPSCC - Guest), Brian 
Palmer, Rebecca Cory, Jim Brady, Wendy Rockhill, Christie Gilliland 

o Looking at conducting an inventory of diversity requirements within degrees and 
certificates.  ATC will focus on the transfer degrees.  Kerrie has offered to do this.  We 
also had a discussion about what this will be used for, other than that we have been 
asked for it by IC.  

o Other data we would like:  Joyce, will work with Julie Garver to get can as much 
information as possible.  

▪ Do the classes the CTCs offer as diversity classes, transfer as diversity classes or 
as electives at the BIs? 

▪ Do the universities/colleges in the state have a diversity requirement to 
graduate? 

▪ Ask the BI’s:  “Do you have a diversity requirement and, if so, what is it?” We 
may want to ask Julie Garver, also. 

 
 
Appendix 3A: AP/IB/Cambridge equity work 

Committee: Sarah Wakefield, Val Sundby-Thorp, Holly Smith, Rebecca Seaman 
o Clarified language from the fall for the AP chart 

▪ Old Language: 

• The chart included on this page represents the minimum credit/courses 
awarded for each Advanced Placement (AP) exam, recognized by all 
community and technical colleges in Washington. Students interested in 
transferring to a four-year university should check the requirements of their 
target school to determine the best way to use their AP exam credits.  



▪ Clarified Language: 

• The chart included on this page represents the course equivalencies 
awarded for each Advanced Placement (AP) exam score and recognized by 
all community and technical colleges in Washington.  Colleges may award 
additional credits based on local policies when appropriate, but should not 
award course equivalency credit for scores lower than those listed in this 
table*. Students interested in transferring to a four-year university should 
check the requirements of their target school to determine the best way to 
use their AP exam credits. *IC friendly amendment. 

▪ In the Table: 

• In the header row - Delete “Course” ; Leave Credit 

• Any row where it says “Elective” – Change language to “Elective Only” 
▪ Rationales for Awarding Elective Credit for a Score of 3, Current Exams 

• Art: Studio Art – Drawing: The new portfolio does not require hand 
drawing. Because all work samples can be digital, there is not sufficient 
breadth to award distribution credit. 

• Computer Science A: The Computer Science A exam is predominantly 
multiple choice. A score of 3 may be earned by a tester who cannot 
recognize code, and the equivalent college class requires students to write 
code. 

• English: Language and Composition: A score of 3 shows a degree of 
scholarship with critical thinking but not the degree of academic thinking 
required of a score of 4 or 5 and of credit for ENGL&101. 

• U.S. Government and Politics: The level of knowledge and analysis 
demonstrated with a score of 3 is moderate and does not reflect the level of 
critical thinking and content knowledge necessary to align with a specific 
distribution area course. 

• Comparative Government and Politics: The level of knowledge and analysis 
demonstrated with a score of 3 is moderate and does not reflect the level of 
critical thinking and content knowledge necessary to align with a specific 
distribution area course. 

• Psychology: Exam questions are largely fact-based, definition learning. A 
score of 3 does not demonstrate the higher-level thinking and discipline 
knowledge that would align with outcomes for a specific distribution course 
in psychology. 

• Latin: ? 
▪ Rationales for Changing from Elective to Distribution Credit 

• Art: 2D Design 

• Art: 3D Design: Change from Elective Portfolio assessment is rigorous and 
justifies humanities distribution credit for a score of 3. 

• Latin Literature 

• Latin Literature and Culture: Feedback from Latin instructor at WVCC 
supports humanities distribution credit for a score of 3. 

• Physics 1 

• Physics 2 

• Physics B 

• Physics C (Mechanics) 



• Physics C (Electricity and Magnetism): Content and rigor of AP lab-based 
curriculum and exam justify science distribution credit for a score of 3, 
although not a specific common course number. 

▪ Other Proposed Changes 

• English: Literature and Composition: Change from ENGL&101 credit to 
Humanities Distribution (writing about literature), which aligns with 4-year 
policies. 

o AP Test Score equivalencies at Washington CTCs 4/26/2019 version – see attached. 
 

Appendix 3B: AP/IB/Cambridge equity work 

o The IB workgroup compared the table previously drafted (based on the four-years’ work, 
discussions with Bob Poole last spring, and faculty input) to what is common in the CTCs by 
Feb 28. At the follow up meeting on Feb 28, draft sent to ATC for review prior to the Spring 
2019 meeting. The goal is to have a table of minimums (like we have for AP) that can serve 
as a place holder until the COP finishes their work and we can continue to make revisions 
after sharing with our campuses and faculty.  

o ATC Working Draft of Credit Equivalencies for International Baccalaureate Exams 4/25/2019 
version – see attached. 

 
Appendix 4: Intentionally left blank 

Appendix 5: Intentionally left blank 

Appendix 6: Intentionally left blank 

Appendix 7: Equity in UnderGraduate Research (UGR) and Course-based Undergraduate 

research Experiences (CUREs): 

Committee: Peter G. Williams (lead), Carla Gelwicks, Doug Emory, Tom Broxson 
Committee notes: 

o Discussion last quarter/fall and winter centered around how to leverage ATC and the 
SBCTC in coordinating CUREs activities throughout the State and accessing funding 
sources from federal grants and from the SBCTC. We wish to note that research shows 
that CUREs initiatives support equity and inclusion. Somewhat coincidentally on 
Wednesday, January 23, 2019, Dr. Gita Bangera sent out an e-mail to a group of State 
community college CUREs leaders. This e-mail included the following statement, in part, 

o “You are getting this email either because you have a strong undergraduate research 
(UGR)/Classroom based Undergraduate Research Experiences (CURE) program at your 
institution and/or you have expressed interest in being a leader in the state-wide effort 
to provide support and resources for faculty who want to use research as a pedagogical 
tool.” 

o From the initial conversations, ATC has put together a very early draft of the following: 
▪ The concept including the benefits of this High Impact Practice 
▪ A possible roadmap including potential funding sources 
▪ In light of these parallel and similar initiatives between ATC’s CUREs Workgroup 

and Dr. Bangera’s proposal, ATC plans to reach out to her to see if we can 
collaborate concerning our like-minded intentions and goals. 

IC is very excited about this work and support the efforts to have CTCs across the state 
enhancing student learning.  IC has a few questions, for now, going forward: 



• Would this be course based (projects within a course) or a separate course, with 
undergraduate research projects? If the latter, how are students prepared for 
and intensive research experience. 

• STEM only or all disciplines? IC prefers all disciplines. 

• How can we do something state-wide? IC sees this as an opportunity for 
professional development for faculty.   

 


