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Eileen Yoshino's presentation fall quarter, Bellevue College. I 

appreciated the following about the presentation:4 responses 
I appreciated going beyond the typical equity presentation for a deeper dive. Unfortunately, our college 

has worked with Nikum Pon, so this was mostly a repeat for me. 

I found her presentation to be refreshing, interesting and relevant. 

Dimensions of Diversity and the quote, "all perspectives are valid and all perspectives are partial". 

The acknowledgment of land. The reminder that part of leadership is knowing how to invite and respond 

to disruption. The advice to include in all faculty discussions and evaluations the questions, "How are you 

addressing equity in your classroom? How are you deciding whom to call on?" I have incorporated all of 

these into my work practice. 

Eileen Yoshino's presentation fall quarter, Bellevue College. I would 

like to see this changed about the presentation:2 responses 
nothing to change 

No requested changes. 

Eileen Yoshino's presentation fall quarter, Bellevue College. I wish to 

add the following comments:2 responses 
I was particularly taken by her reflection that when we say, the "n" or the sample is too small, we are 

telling the individuals in that group/demographic that they don't matter. Very impactful when using data to 

make decisions. 

Thank you. I am working on implementing the suggestions, particularly for including equity as a basis in 

all faculty evaluations. 

Dena Samuel's presentation winter quarter, South Puget Sound 

Community College. I appreciated the following about the 

presentation:3 responses 
Acknowledging that bias will always exist. Slowing down can help to minimize bias. 

Clarification of some of the terminology that gets used a lot (and I think interchangeably, even though 

they mean different things), also thought the discussion of mindful reflection before taking an action was 

useful. 

First, I appreciate the fact that ATC brought mindfulness into our meeting. Our jobs can be stressful, and 

the exercises and presentation were a good reminder to tend not just to students' and instructors' health 

but to our own as well. Second, I appreciated the specific recommendations for how to challenge 

microaggressions. 

Dena Samuel's presentation winter quarter, South Puget Sound 

Community College. I would like to see this changed about the 

presentation:3 responses 
n/a 



She mentioned an implicit association test from Harvard. It may have been interesting to do this (if not 

time-prohibitive) 

No requested changes. 

Dena Samuel's presentation winter quarter, South Puget Sound 

Community College. I wish to add the following comments:3 responses 
Not so sure this is about her presentation. I know that I wanted to say some things during the 

presentation but felt that a white man ought not be one of the few speaking. Turns out, I should have. 

n/a 

I hope that we continue to include mindfulness training in our own professional development activities. 

What type of diversity, equity, inclusion training would you prefer?3 

responses 
Practical, day to day strategies for encouraging equity in our divisions. I understand the theory, but theory 

does not really move organizations. 

Applied training. For example, "What actions can I take to encourage faculty to use inclusive and 

culturally responsive materials?" 

I think it would be interesting to look at how our systems work against these ideas. We hear that there are 

institutional barriers, but I haven't heard/seen anything that goes deeper. 

Do you know of an excellent presenter you would like to recommend? 

4 responses 
n/a 

I can't remember her name, but Gerry Smith (English Faculty) at Clark College would probably be able to 

come up with it. When FACTC met at Clark he had her do EDI professional development. I remember it 

being very informative. 

Yes! Dr. Lesia Crumpton-Young, Vice President of Research & Institutional at Tennessee State 

University. She comes highly recommended! 

Yes. I love the trainings I have attended that were facilitated by Simma Lieberman. For more information, 

see https://simmalieberman.com/services/workshops-seminars/ 
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