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1. Civil rights in Community & Technical Colleges 

2. What is Covered by Department of Education Guidelines

3. Washington State’s New Civil Rights Plan for Post-Secondary Institutions

4. PIO Specific Areas

5. Current status of CR laws 

This Photo by Unknown Author is licensed under CC BY-NC

Overview of Presentation

http://pngimg.com/download/936
https://creativecommons.org/licenses/by-nc/3.0/
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Mission:  

To ensure equal access to education and to promote 

educational excellence through vigorous 

enforcement of civil rights in our nation’s schools.

Scope:

Programs or activities that receive federal financial 

assistance from the Department of Education. 

https://www2.ed.gov/about/offices/list/ocr/aboutocr.html

https://www2.ed.gov/about/offices/list/ocr/aboutocr.html


CC BY 4.0, except where otherwise noted.
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Program used to ensure each 
state carries out its civil rights 
compliance obligations.

Designed to ensure educational institutions have policies, 

procedures, training and systems in place required to 

ensure compliance with civil right guidelines.

The MOA Program does not ensure compliance with state, 

local, and institutional policies or deal with individual 

complaints.



FEDERALLY 
PROTECTED 

GROUPS ………….on the basis of 
race, color, national origin, 
sex, disability, or age in its 
programs and activities 
and provides equal access 
to the Boy Scouts and 
other designated youth 
groups
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This Photo by Unknown Author is licensed 

under CC BY-SA-NC

http://blogs.henrico.k12.va.us/21/2013/02/18/diversity-awareness-website_5226
https://creativecommons.org/licenses/by-nc-sa/3.0/
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• Discrimination on the basis of race, color, 

and national origin is prohibited by Title VI

of the Civil Rights Act of 1964; 

• Sex discrimination is prohibited by Title IX

of the Education Amendments of 1972;

• Discrimination on the basis of disability is 

prohibited by Section 504 of the 

Rehabilitation Act of 1973; and 

• Age discrimination is prohibited by the Age 

Discrimination Act of 1975.

Areas of Coverage:

https://www2.ed.gov/about/offices/list/ocr/raceoverview.html
https://www2.ed.gov/about/offices/list/ocr/sexoverview.html
https://www2.ed.gov/about/offices/list/ocr/disabilityoverview.html
https://www2.ed.gov/about/offices/list/ocr/agediscrimination.html


AREAS OF 
REVIEW:

• Administrative

• Site Location & Eligibility

• Recruitment

• Admissions

• Student Financial Admissions

• Counseling & Pre-vocational Program

• Services for Students w/ disability

• Accessibility

• Work Study, Apprenticeships, Cooperative 
Education & Apprenticeships

• Human Resources
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2020 UPDATED PROCEDURES FOR PREPARING THE METHODS 
OF ADMINISTRATION (MOA) DESCRIBED IN THE 

VOCATIONAL/CAREER AND TECHNICAL EDUCATION PROGRAMS

• Rescinded the majority of 
previous MOA guidance

• Requires states to use 
procedures outlined in the 1979 
Memorandum of Procedures

• Requires state to submit a plan 
for ensuring compliance with OCR 
guidelines

• States MOA responsibilities under

• The MOA guidelines have not
changed
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WASHINGTON STATE POST 
SECONDARY PLAN

 Reviews will be suspended for two years to 
allow all colleges to receive training on civil 
rights requirements and the process for 
MOA reviews

 The administrative portion will be based on 
a risk assessment performed every two 
years

 Facility inspections will be conducted every 
other year as part of the capital projects 
review

 On-site reviews will only be performed if the 
college has a high risk factor and only on 
areas of risk

9This Photo by Unknown Author is 

licensed under CC BY-SA

http://commons.wikimedia.org/wiki/File:Interstate_Highways_in_Washington.svg
https://creativecommons.org/licenses/by-sa/3.0/
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New Process:

 Every other year, a memorandum will be sent to each college 

notifying management of the audit;

 A list of needed documents, statistical information and other 

requirements will be sent to a liaison;

 MOA Coordinator will review information received, the college’s 

website, and other data;

 The risk assessment will be completed for each individual college; 

and

 Each college will receive a letter summarizing the results of the 

review and required further steps.  
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SAMPLE RISK ASSESSMENT TEMPLATE
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MINOR ISSUES AND MINOR DEFICIENCIES:

Minor violations or indications of possible future issues – Will be included 

in recap letter and correction will be required by next review (2 years).

MEDIUM RISK AND SOME DEFICIENCIES:

If risk is determined to be medium, extended procedures will be 

performed.  This may be a desk audit or on-site procedures.

HIGH RISK AND SIGNIFICANT VIOLATIONS:

Significant issues will trigger a complete review of the section.

The last two categories will require follow-up and timely correction of 

violations by the college.

Results will be reported and corrected in the following manner:
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Areas Significant to Public Information Officers:

Continuous Notification of Nondiscrimination

A recipient must take continuing steps to notify 

participants, beneficiaries, applicants, employees 

(including those with impaired vision or hearing), and 

unions or professional organizations holding collective 

bargaining or professional agreements with the recipient 

that it does not discriminate on the basis of race, color, 

national origin, sex, or disability
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Annual Nondiscrimination Notice

Prior to the beginning of each school year, 

recipients must advise students, 

employees and general public that all 

vocational opportunities will be offered 

regardless of race, color, national origin, 

sex or disability.

The notice must include a brief summary 

of program offerings and admission 

criteria and the name, office address, and 

phone number of persons designated to 

coordinate compliance under Title IX and 

Section 504.
This Photo by Unknown Author is licensed under CC 

BY-NC-ND

http://civilengineerthoughts003.blogspot.com/2013/12/the-civil-engineers-useful-references.html
https://creativecommons.org/licenses/by-nc-nd/3.0/
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PROMOTIONAL EFFECTS

Recipients may not undertake promotional efforts 

in a manner that creates or perpetuates 

stereotypes or limitations based on race, color, 

national origin, sex, or disability. Materials that are 

part of promotional efforts may not create or 

perpetuate stereotypes through text or illustration.

This Photo by Unknown Author is licensed under CC BY-SA-NC

https://nobaproject.com/modules/prejudice-discrimination-and-stereotyping
https://creativecommons.org/licenses/by-nc-sa/3.0/
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Services to Community English Learners

If a recipient’s service area contains a community 

with persons of limited English proficiency, 

information must be available to that community in 

its language.

Recruitment Material

Recruitment materials’ description of career and 

occupational opportunities should not be limited on the 

basis of race, color, national origin, sex, or disability.



Title IX
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March 8, 2021 - President Biden to Sign Executive 

Orders Establishing the White House Gender Policy 

Council and Ensuring Education Free from Sexual 

Violence 

January 20, 2021 - Executive Order on Preventing and 

Combating Discrimination on the Basis of Gender 

Identity or Sexual Orientation 



CC BY 4.0, except where otherwise noted.

For questions contact:

Maryam Jacobs
System Internal Auditor

(253) 691-7618
mjacobs@sbctc.edu

mailto:mjacobs@sbctc.edu

