
Do you have the 
skills to secure a 
high quality job?

Our Skills for the 
Digital Economy 
program will get 
you ready.

AARP Foundation is teaming up with local 
and regional employers and community 
organizations across Washington State on 
a new initiative to help workers over 50 
develop the digital skills and get the training 
and credentials they need to compete with 
confidence for in-demand jobs in a variety 
of sectors. 

The rapidly changing world of work requires 
competence with new technology, new sets 
of skills, and new ways of working, such as 
remote work. The new “Skills for the Digital 
Economy” program in Washington will equip 
you with all the tools, training, supports, and 
resources you’ll need to succeed, whether 
you’re looking at the most in-demand sectors 
and jobs or seeking self-employment 
opportunities.
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Key Program Activities and Benefits:
• Career guidance and navigation
• Skills and career assessments
• Opportunities for reskilling 
• Job search tools, resources, and supports
• Support services 
• Customized learning pathways 

How It Works
After a comprehensive set of assessments to 
evaluate your current skills, interests, training 
needs and your employment goals, you’ll 
embark on one of four learning pathways:

• Short-Term, Accelerated Training: 
If you need digital literacy or short-term 
skills training, this learning pathway will  
provide up to six months of skills 
development to prepare you for today's 
in-demand jobs.

• Rapid Reemployment: For those who have 
the skills to get reemployed quickly and just 
need some support, you’ll participate in 
AARP Foundation’s BACK TO WORK 50+ 
program, with online workshops and other 
short-term, specialized services.

• Intensive Technical Training: 
This pathway is reserved for a select number 
of unemployed participants aiming for more 
intensive online training for up to 9 months 
to reskill or upskill to high-quality jobs.

• Self-Employment and Entrepreneurship: 
If you’re seeking self-employment 
opportunities, you’ll be registered for a 
virtual workshop in AARP Foundation’s 
signature Work for Yourself@50+ program. 
You will then have the opportunity to 
participate in a business planning course 
to take the next step towards successful 
self-employment.

Ongoing Support
No matter which learning pathway you’re on, 
AARP Foundation and local community partners 
will be there to support you with:

• Connections to Community Resources: 
AARP Foundation will ensure that you’re 
connected to a range of community 
resources beyond your immediate 
employment needs, including health care, 
housing, and food assistance.

• Virtual Peer Support: AARP Foundation 
has developed online peer learning 
communities so you can learn and gain 
support from tße same place in their 
employment journey.

• Resiliency Check-ups: AARP Foundation 
will check in with you throughout your 
employment journey to ensure that you’re 
getting all the support you need to be 
successful in the program.

Eligibility Requirements
You must:

• Be 50 or older at the time of enrollment

• Reside in Washington State

• Meet the financial qualifications of the 
program 

• Be recently unemployed, underemployed 
or long-term unemployed (27 weeks or more

To register for our free orientation, 
call 855-231-2876 or visit 
aarpfoundation.org/digitaleconomy.

AARP Foundation’s Skills for the Digital Economy program is funded 
with $862,761.00 in grants with U.S. Department of Labor funds. This 
funding provides 100% of the support for the Skills for the Digital 
Economy program in Washington State.


